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FORWARD

In 1967, while doing fieldwork for my Ph.D. in Anthropology in Windhoek, I thought of asking people questions about occupation, how people got along with each other, and ethnicity.  The question, "If you see someone walking down the street, can you tell which ethnic group they belong to?", was also thought of at that time.  It was out of my fieldwork experience in Namibia at that time, over twenty years ago, that the importance of these questions suggested themselves. I noticed that people in shops often made a game out of trying to identify the ethnic group of a customer, when out with friends the ethnic group of strangers was often commented upon, and that ethnic and 'racial' categories were a major feature of the social structure of the society. Given the apartheid policies which the South African Government was implementing in Namibia at that time, it would come as no surprise that these categories had taken on much more importance in social interaction than they otherwise would have had.  In books and articles I often wrote about ethnicity, but I never published an analysis of the 100 interviews, collected in 1967, which asked the above mentioned questions about ethnicity.  When the opportunity to do additional social science research in Namibia was offered in 1988-89, I took the opportunity to include the same three questions about ethnicity as part of a larger survey research project.

In 1985, while teaching at San Diego State University, Deborah LeBeau included in her anthropology courses my anthropological data analysis class.  Soon she was busy coding the 1967 survey data, and when the 1988-89 surveys were collected, she coded the answers to the three open-ended questions about ethnicity.  The present study is her analysis of those questions which was formally presented as her Masters of Arts Thesis in Anthropology in 1991 at San Diego State University.  The coding and analysis of 570 respondents' open-ended answers to the three questions about ethnicity was a challenging and demanding exercise.  Only someone with extensive experience in data analysis and considerable patience could have performed the task. 

The present study analyzes and describes stereotypes and attitudes about ethnic and 'racial' categories prior to the long awaited Namibian Independence of March 21, 1990.  Hopefully this study will be repeated in a few years to assess changes as a result of a more egalitarian independent society.  To those who will be critical of this study of 'Ethnicity' I will say the following.  World events of the 1990's have shown that no matter how repressive a government may be (such as the Soviet Union), and no matter how long ethnic identities may be erased by governmental decree, ethnic identities have a way of not going away.  That apartheid policies of separate development misused ethnic group as a tool to exploit people is widely accepted.  But with Namibian Independence and the removal of apartheid policies, for as long as 10 years during the interim pre-independence era, ethnic identities have not and will not go away.  The use or misuse of ethnicity in an independent Namibia will only become apparent in the future.  Ethnicity and ethnic group identity do not have to be used for political and economic exploitation, ethnicity may also be a source of pride and respect for people and their children. 

Wade Pendleton
October 20, 1991
Windhoek, Namibia
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This is a study of ethnic attitudes and ethnic stereotyping in Windhoek, Namibia.  Namibia is located on the southwest coast of Africa, and is a country greatly stratified between whites, coloureds, and africans.  An institutionalized apartheid was practised in Namibia until 1979 when it was abolished.  Namibia was administered by the South African government, from 1915 to 1990, when it became an independent country.  The data for this study were collected in 1988‑1989 by Wade Pendleton.  Supporting research comes from the literature, and the researcher's field experience.

The general hypothesis for this study is that there are no demographic variables, other than those associated with the respondent's 'racial' category, which consistently influence the way one ethnic group views or stereotypes another.  The findings support the view that stereotyping is a shared belief throughout the society.  Three specific areas are considered in an effort to determine ethnic stereotyping: identification of an individual's ethnic group based on visual cues or characteristics, subscription of individuals into occupational categories based on ethnicity, and respondent's perception of general interactions between people from different ethnic groups.

The results of this analysis support the null hypothesis; there are no variables other than those strongly associated with the respondent's 'racial' category which consistently explain the data.  Ethnic stereotyping is societal wide in Namibia, and attitudes are not influenced by such variables as the respondent's age, gender, or marital status.  Demographic variables that are strongly associated with 'racial' category are: location of residency, education, personal and household income, religion, and occupation.  Analysis of the stereotyped characteristics reveals that Afrikaner and Damara people are frequently described in an unfavourable manner, while English and Herero are described in a favourable manner.  Analysis of stereotyped occupations reveals that stereotypes about women's occupations are stronger than those for men.  Analysis of the interaction responses reveals that respondents are most often concerned with problems associated with racism, discrimination, and the government.  Variables most strongly associated with the 'racial' categorization of the respondent influence the interactions discussed; however, marriage attitudes and the spouse's ethnic group also influence the responses.  


[bookmark: _Toc243142147]CHAPTER I:  INTRODUCTION

This study describes ethnic stereotyping in Namibia, the extent to which individuals of different groups stereotype each other, and factors which influence stereotyping in Namibia.  The study examines characteristics, occupations, and general interactions to determine if they are the focus of stereotypes in Namibian society.  The research identifies how attitudes about ethnicity vary according to population demographics such as gender, occupation, income, ethnic group and 'racial' category (See Chapter II of the definition and discussion of ethnic groups and 'racial' categories).  It should be noted that one of the demographic attributes of the population not considered in the respondent's political affiliation due to the time period and political climate when the data were collected.  

The research is based on a survey conducted among 570 household heads in Windhoek, Namibia in 1988‑1989, with supporting data from the literature and field research.  The literature reveals several studies on stereotyping conducted in other culturally plural societies, Brazil and South Africa, which supports the major findings of this research.  Information collected by the researcher on stereotypes also corroborates the data analysis for this study.

Throughout the study the disadvantaged position of africans can be seen.  Colonial war dispossessed many africans of their land and cattle, which began a process of culture change.  The current situation is marked by rapid urbanization, unequal access to health and education, and a marked difference in income and occupation.

The general area of research for the study is the influence of demographic factors on the way one ethnic group views another and the extent of ethnic stereotyping in the society.  The specific research hypotheses are:

There are no variables, other than those strongly associated with 'racial' category, that consistently influence physical characteristic responses of one ethnic group toward another.  The responses are similar regardless of analysis by other demographic attributes of the survey population.

Ascription of ethnic groups into a limited range of occupations cannot be predicted by demographic variables not strongly associated with the 'racial' categorization of the respondent.

General interaction between different ethnic groups is viewed in a highly formalized, stereotyped, manner that cannot be predicted by demographic variables not strongly associated with the respondent's 'racial' categorization.  

This study examines characteristics and occupations to determine if they are the focus of stereotypes in Namibian society.  Ethnic stereotyping is one mechanism used to create and maintain boundaries between groups with different cultural backgrounds.  These social boundaries restrain personal interaction, reinforce stereotypes, and promote negative attitudes between groups.  Stereotypes are typically concerned with physical characteristics such as language, behaviour, and appearance, but they also focus on the belief that certain ethnic groups characteristically do a limited range of jobs.

The current distribution of ethnic groups in Namibia is a result of Namibia's history of colonial wars against the indigenous peoples and institutionalized racism toward those who survived.  The african population has been subjected to residential, political, and economic control by the white groups that colonized Namibia.  It is due to Namibia's history of treating 'racial' categories differently, that each 'racial' category exhibits more social and economic intergroup similarities than between group similarities.  The demographic characteristics of Namibia are considered by using the traditional apartheid 'racial' subdivisions because these subdivisions, no matter how arbitrarily drawn, have been the basis of Namibia's social and economic stratification.

Windhoek, where the survey was conducted, is the country's capital and the largest city in Namibia.  Windhoek is an example of a typical third world primate city.  The structure of Windhoek has been like that of most large cities in South Africa; the central business district and most suburbs were reserved for whites, while african and coloured townships were situated on the outskirts of town.  This type of segregation is slowly being eroded away due to advances in human rights in Namibia. Because the structure of apartheid was maintained throughout Namibia it is believed that the attitudinal information collected in Windhoek is representation of the rest of the Namibian population.
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CHAPTER II:  SOCIAL SCIENCE REVIEW OF ETHNICITY AND 'RACE'

Existing social science literature is surveyed for models on ethnic attitudes, ethnic identity, and 'race' relations.  The following discussion considers issues relating to ethnicity in a pluralistic society.  The concepts of ethnicity and 'race', methods of maintaining ethnic boundaries, stereotypes, and supporting research will be reviewed.  The Namibian portion of the discussion focuses on ethnic issues as they relate to Namibia.

[bookmark: _Toc243142149]Concept of Ethnicity and 'Race'

An ethnic group is a reference group made up of people that may share common values, beliefs, history, and many times biology due to preferential spouse selection.  However, they may also share none of these attributes and still feel they have more in common with each other than people in other groups.  It is through the process of interaction that individuals come to identify themselves as being members of an ethnic group (Royce 1982:18).  Ethnic groups are a reflection of the individual's perceived cultural, linguistic, and historical background.[footnoteRef:2]  People may feel certain cohesion with other members of their ethnic group.  A person's ethnic identity can be a source of pride, and it may give the individual a sense of belonging.[footnoteRef:3] [2:  Ethnic Group is a reference group that may share common values, beliefs, and history.  Through the process of interaction members come to identify themselves as sharing a certain style (Royce 1982:18).  The extent to which any or all of the above attributes are found is situationally defined.]  [3:  Ethnic Identity is the total of the feeling, beliefs, and history that identify the members as being part of a distance past (Royce 1982:18).] 


'Racial' categories are also reference group terms which are socially and not biologically defined categories (Van den Berge 1970:10).[footnoteRef:4]  'Racial' categorization is typically based on physical characteristics and has been used to promote negative interaction between socially defined 'separate' groups.  'Racial' categories have no scientific basis and do not exist outside of the definitions assigned to them by the society.  Van den Berghe (ibid.) explains that, "...race is not a subspecies of homo sapiens, but a group of people who in a given society are socially defined as different from other groups by virtue of certain real or putative physical differences".  He further distinguishes ethnicity as culturally based differences between groups of people, but notes that these two theoretical classifications have much in common.  It is due to these similarities that the following discussion will, at times, compare ethnicity and 'race'.  However, the focus of the discussion is on issues relating to ethnicity. [4:  Race Group is a reference group that consists of socially defined categories, typically based on physical characteristics that do not have a scientific basis and do not exist outside of the definition assigned to them by the society.] 
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Royce (1982:40) contends that more than one ethnic group in a given society is necessary for ethnicity to exist, and that at times ethnic identity can even be the product of increased intergroup interaction.  Increased interaction causes individuals to feel a bond with others that they perceive to be like themselves, and to be acutely aware of individuals perceived to be different from themselves.  Ethnic groups consist of individuals who conceive of themselves as alike and are so regarded by others.  Barth (1969:10) says that, "Ethnic distinctions do not depend on an absence of social interaction and acceptance, but are quite to the contrary often the very foundation on which embracing social systems are built".  Simply put, ethnic groups are categories in terms of which we describe the existence of ourselves and different people.

The most common basis of ethnic group formation is the belief in a common ancestry, real or fictitious (Rose 1976:10).  Identification with an ethnic group is past orientated and culturally distinct.  It is larger than kin groups and transcends face-to-face interaction.  Ethnic identity means different things to different people, but the categories have names that carry meaning for its members (Royce 1982:24).  Individuals, through enculturation, learn the behaviours and characteristics that will identify them as part of an ethnic group.

[bookmark: _Toc243142151]Context Affecting Ethnic Identity

Three larger contexts that affect ethnic identity formation are colonialism, nationalism, and immigration (Royce 1982:50).  These factors may cause individuals to become exceedingly aware of their own cultural uniqueness.  The reaction can range from complete cultural assimilation, to aggressive ethnocentric isolation.

[bookmark: _Toc243142152]Colonialism

Colonialism is the maintenance of political, economic, and social power of a foreign group over 'indigenous' cultures for an extended period of time (Schaefer 1984:50).  Colonialism causes interaction between groups that do not have a history of interaction, and are many times exceedingly different from each other.  This interaction is based on exploitation and subordination of the colonizers over the 'indigenous' groups.  Fanon (1963) discusses the nature of colonial exploitation as creating in the exploited groups an attitude of inferiority and hopelessness.  The subordinate groups either become extinct, exhibit varying degrees of acculturation, assimilate into the dominate group, or form stronger ethnic identity ties with their own group as a reaction to dominance.  With acculturation, the subordinate group learns the manners and style of the dominate group.  With assimilation, the subordinate group learns and practices the style and manner of the dominate group, to the point of attempting to dissolve group differences even at the most intimate level (Dashefsky 1976:16).  Colonialism also increases the proximity of differing cultural groups.  Ethnically different groups will gain a sense of who they are because of their exposure to individuals who have different customs and values (Royce: 1982:40).  The dominate group may also adopt some culture traits of the subordinate group, but many times the dominate group will emphasized their own cultural uniqueness due to separation from their homeland (Royce 1982:53‑83; Schaefer 1984:32‑33).

[bookmark: _Toc243142153]Nationalism

The extent to which nationalism, the identification with a central government or state, affects ethnic identity is largely dependent on the amount of disruption in the 'indigenous' culture by colonialism.  The more disruption in the traditions of the group, the more emphasis will be placed on nationalism.  Individuals who are part of culturally unique ethnic groups will also view themselves as part of the larger more heterogeneous social group.  They maintain many aspects of their own culture, but also adopt values and beliefs of the larger group as well.  Individuals will view themselves as simultaneously belonging to both the nationally defined group and the ethnic group (Royce 1982:84‑107).
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The migration of ethnic groups also affects ethnic identity formation.  People who migrate are moving out of one cultural context into another.  This new context brings them into contact with groups having different values and traditions.  The immigrant will change some behaviors to productively function in their new environment while maintaining values and customs of their own ethnic group.  In traditional migration, the entire group may have moved and so cultural continuity and ethnic identity are maintained.  However, in modern migration, the immigrants generally move either by themselves, with their nuclear family, or with their kin group.  In order to maintain cultural continuity and ethnic identity, the modern immigrant must form social bonds with other immigrants from their homeland (Royce 1982:108‑144; Schaefer 1984:30‑31).

The migration literature on sub-Saharan Africa discusses the establishment and maintenance of urban ethnic identity of migrants (Mitchell 1966 and 1969; Cohen 1974).  The frequently observed pattern is for urban migrants to use their 'tribal' identity as an ethnic label to identify themselves in contrast to other ethnic groups.  The content of the ethnic label is based on the new urban context rather than the old traditional 'tribal' context.  The urban ethnic identities become stereotypes about what kind of people members of one ethnic group are in distinction to people in other ethnic groups with whom they must interact.  Mitchell (1966:49-50) points out that their new ethnic identity (urban tribalism) is a solution to the problem of how to interact with strangers in a new context where the rules for interaction are yet to be established.

[bookmark: _Toc243142155]Boundaries and Boundary Maintenance

It is increased intergroup interaction that causes individuals to perceive of themselves as belonging to a distinct ethnic group, but to fully understand the dynamics of ethnic group interaction it is instructive to examine group boundaries and their maintenance.  Barth (1969:14) states that we cannot identify ethnicity only on the basis of cultural features, but on the boundaries beyond which the individual is no longer identified as belonging to a group.  It is these boundaries that give the group identity and function to maintain social differentiation.  Members of the group have one set of boundaries, while individuals from outside of the group may recognize another set of boundaries.

Double boundaries occur because they are imposed from within the group as well as from outside of the group (Royce 1982:29).  Members of the group must exhibit some attributes and behaviours believed to reflect the ideal individual for that ethnic group.  These attributes 'prove' to other members of the group that the individual is also a member.  Adequate behaviour to maintain the outer group's boundaries is much less rigid and requires only a few cultural cues.  This acceptance of preconceived cultural cues, and expected behaviour to maintain boundaries, leads to in-group and out-group stereotypes; the cues are taken to be representative of the group (ibid.:185).

Boundaries between classes and 'races' are maintained by habits of language, posture of deference and domination, differential access to resources, and patterns of residence (Boonzaier 1988:27).  Inequality between different groups in the society strengthens boundaries because each group has a different set of norms, and competition between the groups generates boundary maintenance behaviour (Royce 1982:223).  The inability to differentiate between members and non-members of the dominate group would mean the inability to prevent non-members from having access to resources. Boundary maintenance insures differentiation of non-members so that the structure of dominance can be maintained.  Associations in which membership is based on ethnicity also function to maintain boundaries.  Members of the association learn the 'ideal' behaviours and values for their group which they use and pass on to other members of the association as representing the values and behaviour of the ethnic group.  Members of the association also gain a sense of superiority due to the exclusivity of the association.
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Ethnic groups persist in societies even when they have been in contact with other ethnic groups over a long period of time.  Ethnic identity may increase due to intergroup interaction and can lead to social inequality and prejudice.[footnoteRef:5]  Van den Berghe (1970:43) explains that this will continue to occur as long as there is a system for maintaining social distance.  Social distance occurs when individuals in an ethnically plural society do not interact on a personal level but tend to react or withdraw from members of other ethnic groups or 'racial' categories (Schaefer 1984:66).  Social, as well as physical distance, are used as mechanisms for social control.  However, physical distance is not necessary to maintain social distance.  Social boundaries and stereotypes are mechanisms which can be used to maintain social distance and social inequality even when ethnic groups are in close physical proximity.  Rose (1976:87) states that, "The prevalence of stereotyped treatment of members of alien ethnic groups is a predominant feature of social distance as applied to ethnic relations". [5:  Prejudice is a negative attitude toward other ethnic groups or 'racial' categories (Schaefer 1984:58).  Racial prejudice is the totality of stereotypes, discrimination, and segregation between human groups that consider each other 'races' (Van den Berghe 1970:105).] 


In an ethnically or 'racially' stratified society inequality is maintained by the dominate group's unwillingness to interact socially with the subordinate group.  Barth (1969:28) explains that, "Where ethnic groups are interrelated in a stratified system, this requires the presence of special processes that maintain differential control of assets".  Social distance must be maintained to maintain control of resources.  Social distance is also maintained because of a sense of status consciousness and a fear of the unfamiliar.  In many cases the dominate groups feel that they do not need to know details about the subordinate group.  However, this causes them to stereotype more frequently due to their lack of knowledge and exposure (Royce 1982:191).  Stereotypes tend to reduce their fear of the unfamiliar by creating a known, prescribed form of interaction.

[bookmark: _Toc243142157]Prejudice

Van den Berghe (1970:11, 42) sees the key problem in 'race' relations as being differential social status.  'Racial' categories and ethnic groups are often stratified.  There are three factors that contribute to stratification.  Ethnocentrism leads members to believe their group is 'better' than others.[footnoteRef:6]  Competition for resources can be a motivating factor for social stratification.  Differential power gives one group the ability to subjugate others (Rose 1976:133).  Competition for access to resources, feelings of ethnocentrism and stereotypes lead to prejudice (Schaefer 1984:58‑63).  Prejudicial attitudes precipitate the individual's behaviour toward members of the other ethnic group or 'racial' category.  Rothman (1977:7) lists three components that affect how an individual interacts with different ethnic groups and 'racial' categories.  First is the 'cognitive component' which is what the individual believes to be true about the ethnic group or 'racial' category.  Since beliefs may or may not be based in reality, but are taught to the individual as a child, it is difficult to change beliefs.   Second is the 'affective component' which is a generalized favourable/unfavourable feeling toward the group.  This feeling may occur whether or not the individual has had contact with members of the group.  Third is the 'cognitive component' which is the way the individual feels about the interaction.  The individual may perceive the interaction negatively even though it was not a problem encounter.  The concept of 'race' can create these negative feelings in people and even provide justification for their action (Boonzaier 1988:65‑66).   Exposure to other ethnic groups or 'racial' categories is not enough to alter these perceptions, there has to be sufficient motivation for change to occur (Rose 1976:52). [6:  Ethnocentrism is the tendency to assume that one’s culture is better than everyone else's (Schaefer 1984:86).] 


[bookmark: _Toc243142158]Stereotypes

Boonzaier (1988:10) suggests that the manifestation of racial inequality and the mechanisms for maintaining it, are at times overt (such as with apartheid) but are more often inconspicuous, such as the discourse used to refer to ethnic groups.  Another mechanism used to create and maintain differences between ethnic groups is stereotyping (Royce 1982:8).  Stereotypes are the manifestation of perceptions about other groups.  These perceptions may be firmly fixed in reality, they could be based on myth, or some combination of the two (ibid.:5).  Although stereotypes typically have some basis in reality, they do not fully reflect it, they are judgmental.  Stereotypes emphasize only a few attributes which represent the whole group.  They do not take into account individual differences (Schaefer 1984:27).  They are typically caused by incomplete or limited knowledge about other groups (Royce 1982:159).

Interactions reinforce stereotypes and are in turn reinforced by them.  Thus, stereotypes are a self-fulfilling prophecy (Schaefer 1984:23).  The individual acts on the basis of the stereotype which can lead to the validation of the false definition or stereotype (ibid.:27).  People are selective in their perception of the interaction due to the preconceived stereotypes, they see only what they expect to see and dismiss or never see contradictory evidence (Royce 1982:158).  Interaction between ethnic groups is based on incomplete information about each other's groups.  Thus, interaction tends to take place based on stereotypes (ibid.:145).  Ethnic stereotypes functions to reinforce constraints on personal behaviour, social conventions, and ethnic boundaries (Barth 1969:17).  They are not just used in labelling, but they are cues for action (Royce 1982:158).  Rothman (1977:9) suggests that stereotypes are so pervasive that all groups are subject to these generalized classifications.

Stereotypes are learned the same way that other parts of culture are learned; they are part of culture.  Stereotypes are learned through socialization (Royce 1982:158).  It is because stereotypes are learned through culture that they are believed so strongly.  Stereotypes about an ethnic group, which have been passed on with the rest of the culture, would tend to vary from culture to culture.  That is, members of one culture may hold a particular stereotype about an ethnic group and members of another culture may hold different stereotypes about the same ethnic group.  This is caused by a lack of communication and interaction between the different ethnic groups.

[bookmark: _Toc243142159]Focus of Stereotypes

Certain areas are the focus of ethnic stereotyping.  Cues that are the focus of stereotypes are typically physical appearance, skin color, hair, etc. (Royce 1982:148, Boonzaier 1988:101).  Physical characteristics are commonly used markers of ethnic identity because they are readily visible and are hard to change.  However, this does not imply 'consistency of interpretation' (Royce 1982:152).  The differences in physical types can be taken to mean a qualitative difference to the point where one body style or physical type is considered better than another.  This can eventually lead to 'racism' against the group perceived not to have the preferred physical attribute.  Royce (ibid.:154) notes that a general result of colonization is the association of lighter skin color with higher status.  However, this characteristic may change once independence from the colonial power is achieved.

Stereotypes are also concerned with non‑physical characteristic such as occupation, language, behaviour, and attitudes (Boonzaier 1988:101).  Often times there are associations between a particular occupation and ethnic group by virtue of stereotyping members of that ethnic group into preconceived occupational roles (Rose 1976:33).  Members of one group also associate particular behaviours and attitudes with members of other ethnic groups or 'racial' categories.  Schaefer (1984: 64) points out that in America, white stereotypes of blacks are typically negative behaviour and attitude characteristics such as lazy, ignorant, and superstitious.  Van den Berghe (1970:191‑195) found that in South Africa, the 'traits' given by the respondents for various ethnic groups and 'racial' categories were also associated with behaviours and attitudes.  Responses by the whites toward africans included: lazy, dishonest, cruel, and uncivilized. 

Other stereotyped areas are formalized interaction and attitudes about intergroup marriage.  General interactions fall into a routine pattern of behaviour which is hard to escape, even though the behaviour may be dysfunctional (Royce 1982:159).  An individual's willingness to marry someone from a different ethnic group or 'racial' category is a strong indicator of their prejudices and stereotypes.  Van den Berghe (1970:101) reports that Roger Bastide, in his research on stereotyping in Brazilian society, found that of the whites surveyed, 95% would not marry 'Negroes' and 87% would not marry 'light skinned mulattoes'.  He also reports similar results for his own survey in Durban, South Africa.  He notes that, "Whites ... would not marry nonwhites ... [and] nonwhites are no more eager to marry whites..." (ibid.:198).[footnoteRef:7] [7:  Non-white is a reference term referring to africans, coloureds, and all other ethnic groups not of European descent.  The term is considered derogatory and its use in Southern Africa is declining.] 




[bookmark: _Toc243142160]Change or Break Down of Stereotypes

Royce (1982:146,159 sic) explains that stereotypes tend to be more rigid and inflexible than other types of categorization.  They are less responsive to conflicting evidence than other types of social categorizations.  When one is confronted with direct evidence against the stereotype, the categorization of the individual may be changed to maintain the belief.  She uses the example, "he's not Black. He's a friend".

Even though stereotypes may be unique for the individual ethnic group, there are patterns that are followed.  One of these patterns is that stereotypes are most likely to break down during periods of rapid social change (Royce 1982:146,159).  This happens not because the stereotypes are untrue, but because they are no longer relevant, or the categorizations are grossly inadequate.  This situation is problematic because when the break down occurs so do the prescriptions for interaction (Barth 1969:30, Royce 1982:159).

Changes in stereotypes can also be predicted.  If the subordinate group is not a threat to the dominate group's position, then the members of the subordinate group are viewed in a paternalistic manner.  However, if they are viewed as a threat to the structure of dominance, then the dominant group's attitudes will be more negative, and they will view the subordinate group as 'deceitful' and 'untrustworthy' (Royce 1982:163).

[bookmark: _Toc243142161]Supporting Research

A survey of the social science literature reveals that other survey research studies have been conducted on the issue of stereotyping.  Of the four studies found, one was conducted in Brazil and three were administered in South Africa (Van den Berghe 1970:97-106, 188‑209).  Here it must be noted that although these studies also look at stereotyping, there are many differences between these studies and this research.  A discussion of the studies is presented here for the purpose of limited support of the present study.

Roger Bastide conducted a survey in Sao Paulo, Brazil which addressed the stereotyping of blacks, mulattoes (equivalent in status to Namibian coloureds), and whites (Van Den Berghe 1970:97‑106).  A questionnaire was administered to 580 white middle class students which asked respondents to rank blacks and mulattoes on ethnic issues.  The results of the study indicate that stereotypes toward blacks and mulattoes are widespread in the research population.  However, blacks are more often and more strongly stereotyped than mulattoes.  Van den Berghe (1970:100) believes that this is because mulattoes, in Brazilian society, are considered more similar to whites than blacks.  However, mulattoes scored lower than blacks in areas where they are considered a threat to the whites.  The results indicate that gender, socioeconomic status, and ethnicity of the respondent all have significant influence on stereotyping in Brazilian society (ibid.:105).

The three surveys conducted in South Africa were all administered around 1960.  Here the emphasis is on the Durban study, but the other two will be mentioned when appropriate.  Between April and May of 1960 Van den Berghe administered a survey to 374 Durban students.  The respondents came from Durban's educated middle class with all four of South Africa's socially defined 'racial' categories represented.[footnoteRef:8]  For the purpose of comparison, only the three 'racial' categories found in Namibia will be discussed here.  The survey questions addressed stereotyping, social distance, and intergroup contact.  The question which focused on stereotypes was quite similar to one of the questions for this analysis.  Respondents were asked to identify 'group traits' for eight ethnic groups listed.  The responses were left open-ended so that informants could respond in their own words and scores were calculated later (Van den Berghe 1970:191). [8:  Van den Berghe identifies four 'racial' categories for South Africa; whites, coloureds, africans, and indians.  Only the three 'racial' categories that pertain to Namibia will be discussed here.] 


Results indicate that respondents of European ancestry gave significantly more stereotypes.  There were more positive than negative stereotypes by whites toward other whites and africans toward other africans; however, in the case of whites toward africans and africans toward Afrikaners and coloureds, there were more negative stereotypes given.  In general, whites give more stereotypes than africans.  The study includes a limited discussion of stereotyped occupations, as well as physical characteristics and interracial marriage attitudes (Van den Berghe 1970:199).  The results indicate that there is a strong prejudice against intergroup marriages.  The respondent's gender does not have a significant influence on the results, but religion and the respondent's ethnicity affect the results.  Van den Berghe (1970:200) says that occupational and educational influences on the results cannot be determined because of their correlation to the 'racial' categorization of the respondent.  Pettigrew, in his survey in South Africa, found that occupation and education do have significant effects (ibid.).  MacCrone, who conducted another survey in South Africa, states that occupation and education of the respondent do not have a significant influence on his results (ibid.:200‑201).  Van den Berghe's (ibid.:206-207) conclusion is that 'racism' and prejudice are strongest in whites and stereotypes are prevalent in the survey population.

[bookmark: _Toc243142162]Ethnic and 'Racial' Issues in Namibia

The following section discusses ethnic and racial issues in Namibia under the topics of the Namibian 'racial' component, stereotyping in Namibia, and the focus of stereotypes in this research.

[bookmark: _Toc243142163]Namibian 'racial' Component

'Racial' discrimination was the basis for government policies in Namibia during the apartheid years, and was used to exaggerate intergroup differences while minimizing intra-group differences.  It is due to the apartheid policies that 'racial' categories in Namibia exhibit more intergroup differences than intra-group differences (Pendleton 1990:7).

It is due to this history of institutionalized segregation that the population of Namibia is 'racially' stratified between whites, coloureds, and africans.  Here it should be noted that each 'racial' category is actually comprised of several ethnic groups.  The whites are people of European descent and consist of English, German, and Afrikaners (descendants of the Dutch who settled in South Africa).  The africans are the traditional inhabitants of Namibia and consist of Herero, Ovambo, Nama, and Damara.  The coloureds are descendants from historically mixed marriages between white and african peoples.  There are three major groups of coloureds: Southwest, Rehoboth, and Cape coloureds.  The terms african, white, and coloured are not capitalized because they are used in this discussion to refer to 'racial' categorizations and not ethnic groups.  Ethnic groups are capitalized and 'racial' categories are not; therefore, when the term 'Coloured' in used it is an ethnic group, and when the term 'coloured' is used it refers to a 'racial' categorization.

Green (1981:260) estimates that there are approximately 80,000 whites, 50,000 coloureds, and 1,200,000 africans in Namibia.  The combination of a long history of 'racial' segregation and ethnic diversity has lead to racism and stereotyping of ethnic groups based on a lack of mutual understanding and trust (Pendleton 1974:88).  This pattern is similar to that described by Royce (1982:164) for other situations.

[bookmark: _Toc243142164]Stereotyping in Namibia

In Namibia, each ethnic group is distinguished by stereotyped attributes which act as a boundary maintenance mechanism (Pendleton 1974:83,88).  Ethnic boundaries, in the past, were reinforced by legislative, as well as cultural sources (ibid.:3‑6).  An example of this is the "Population Registration Act" of 1950 which formally created 'racial' categories as a means of political control (Boonzaier 1988:101).  However, ethnic relations in Namibia have taken the form of political, social, and economic domination of whites over africans for more than 100 years (Green 1981, Soggot 1986).  The institutionalization of ethnicity in Namibia has been used for the exploitation of its people.

[bookmark: _Toc243142165]Focus of Stereotypes In This Research

Ethnic and 'racial' stereotyping are prevalent in Namibia.  Stereotypes in Namibia follows the same patterns as described above:  "Each 'racial' and ethnic group is distinguished by stereotyped attributes of physical appearance, dress, language usage, role behaviour, gestures, and other characteristics" (Pendleton 1974:88).  He also discusses how values and attitudes are associated with particular ethnic groups and 'racial' categories (ibid.:90).

Formalized intergroup interaction and intergroup marriage attitudes also are foci of stereotyping in Namibia.  Pendleton (ibid.:152-156) also discusses informants' willingness to marry outside of their own groups.  Africans and coloureds occasionally intermarried; however, at the time of the books' publication it was illegal for whites and africans to intermarry (ibid.).

The literature reviewed supports this research hypothesis that physical and occupational characteristics, as well as formalized interactions, are the focus of ethnic stereotyping.  An Individual's positive or negative attitudes about inter ethnic and inter 'racial' marriage are the result of stereotyped beliefs about other groups.
[bookmark: _Toc243142166]
CHAPTER III:  METHODOLOGY

Studies conducted on ethnic relations have emphasized the historical and cultural factors which influence ethnic attitudes and ethnic relations in Namibia.  The body of research does not directly address stereotyping and its impact on ethnic attitudes in Namibia.  The model for this survey data suggests that no demographic characteristic, not strongly associated with the respondent's 'racial' categorization, consistently explains the data.  It is this lack of explanation through demographic factors that supports the contention that ethnic stereotyping occurs in Namibia.  That is, stereotypes are society wide and do not change when analyzed by demographic variables not strongly associated with the 'racial' categorization of the respondent.

[bookmark: _Toc243142167]Statement of Problem

This study investigates three broad areas of ethnic categorization and analyzes them using basic demographic data (e.g. age, employment status, gender) to determine what features influence responses.  Three null hypotheses are developed to incorporate the areas of ethnic categorization.  A hypothesis is a statement of relationship between a dependent variable and one or more independent variables; to establish the influences of the independent variables on the dependent variable is the test of the hypothesis.  In research, hypotheses are generally stated in the negative or null form; the researcher then attempts to reject the null hypothesis thereby establishing the research hypothesis.

[bookmark: _Toc243142168]Hypotheses

H1: There are no variables, other than those strongly associated with the 'racial' category of the respondent, that consistently influence physical characteristic responses of one ethnic group toward another.  Otherwise, the responses are similar regardless of analysis by demographic attributes of the survey population.

H2: Ascription of ethnic groups into a limited range of occupations cannot be predicted by demographic variables, other than those strongly associated with the respondent's 'racial' categorization.

H3: General interaction between different ethnic groups is viewed in a highly formalized, stereotyped, manner.  There are no variables, other than those strongly associated with the 'racial' category of the respondent, that consistently influence the description of interactions.  Otherwise, the responses are similar regardless of analysis by demographic attributes of the survey population.

[bookmark: _Toc243142169]Survey Instrument

[bookmark: _Toc243142170]Data Collection

Survey data for this study were collected in 1988‑1989 by Wade Pendleton.  The length of the research season and extensive preparation necessitated two data collection seasons.  Respondents in the 1988 survey were from Katutura and Khomasdal, both outside of Windhoek, and the 1989 surveys were collected in Windhoek.  The division of greater Windhoek into the three survey locations was based on municipal and local recognition of those sites as being demographically distinct.  At the time of the research, Katutura was the african township, Khomasdal was the coloured township, and Windhoek was primarily considered a white residential area.  Maps of the three areas were obtained and each location was further divided into locally recognized and agreed upon subsections (Pendleton 1990:4).  A systematic stratified sampling technique was employed.  The number of houses in each subsection was counted and that number was divided by the total number of houses in the location.  This allowed the number of surveys to be collected from each subsection to be expressed as a percentage of the total number of houses.  For example, Katutura had 7550 houses and a subsection in Katutura (Soweto) had 1251 houses or 14% of the houses in Katutura.  This meant that 14% of the Katutura surveys were collected in Soweto (ibid.:4).  The choice of households was based on the standardized selection of every 25th household in Katutura and Khomasdal, and every 34th household in Windhoek.  Interviews were conducted with household heads and alternated between males and females.  Pendleton (ibid:5) explains that this technique insured a representative sampling of male and female respondents for the survey.

Interviewers were chosen to match the ethnicity of the respondents.  One reason for this was that african fieldworkers felt that whites would not be given accurate information from african respondents.  Interviewers were chosen from community based organizations such as BRICKS, or were otherwise representatives of their community (Pendleton 1990:4).  Interviewers were trained in survey methods concerning neutrality and confidentiality as well as details concerning the survey instrument.  Many interviews were conducted in Afrikaans because it has been considered the 'Lingua Franca' of Namibia, and it is spoken or at least understood by a majority of the population.  In Katutura some interviewers translated questions into various african languages as required.

All surveys proposed for Katutura and Khomasdal were completed.  However, due to excitement and complications created by the upcoming Namibian national election many white respondents were unwilling to be interviewed because of their uncertainty about the outcome of the election and their status.  Only 58% of the projected Windhoek surveys were completed.  The data set was weighted to insure that the Windhoek sample was represented according to the planned number of interviews and the corresponding number of cases for Katutura and Khomasdal were reduced to make the three areas statistically comparable (See Table 1).  The resulting number of cases (n=570) accurately reflect the total number of contributions for each of the three areas in greater Windhoek (Pendleton 1990:5).[footnoteRef:9]  However, the weighting factor has created two interesting anomalies when viewing tables of the data, both are due to rounding.  Table 8 indicates that 16 and 23 total 40.  This is because 16 and 23 are not whole integers.  Due to the weighting factor 16 is actually a number between 16 and 16.4 which is rounded down to 16, and 23 is actually a number between 23 and 23.4 which is rounded down to 23.  When these two numbers are added together they total a number between 39.5 and 40, so the total is rounded up to 40.  Another anomaly can be seen in Table 31 where a frequency of 1 is equal to .3 and to .1.  This is also due to rounding.  The percentages reflect the weight assigned and the numbers are not actually 1, but again some integer between 1 and 1.5.  The frequency of 1 that has a percent of .3 is closer to 1.5 and the frequency that has a percent of .1 is closer to 1. [9:  The total number of informants represented in his discussion is 567 and the total number in this discussion is 570.  The difference is because the focus questions for this analysis were numbered with the same identification (ID) numbers as the actual survey, detached, and brought back to San Diego.  Through this process, three of the ID numbers from the detached portion did not match up to the survey numbers so the data could not be rejoined.  The unmatched sections were give unique ID numbers and are used for the information they contain but the demographics for them are listed as missing.] 


[bookmark: _Toc243142744][bookmark: _Toc243143295]Table 1. Windhoek Population Figures

                                                                                 
                      TOTAL      TOTAL     NUMBER    NUMBER   NUMBER   NUMBER    
INTERVIEW NUMBER      NUMBER     NUMBER    PEOPLE    PEOPLE   PEOPLE    PEOPLE   
LOCATION SURVEY       HOUSEHOLDS HOUSEHOLDSPER       PER      BASED ON BASED ON  
         INTERVIEWS   BASED ON   BASED ON  HOUSEHOLD HOUSEHOLDSURVEY   WINDHOEK  
                      SURVEY     WINDHOEK  BASED ON  BASED ON SAMPLE   CITY DATA 
                      SAMPLE     CITY DATA SURVEY    CITY DATA         1989      
                                 1985                1985                        

                                                                                 
KATUTURA     N=30l    7525         8314      6.3     7.0       47,407   58,000   
             37%      37%          38%                         5l%      5l%      
                      (N x 25)                                                   
                                                                                 
                                                                                 
KHOMASDAL    N=88     2200         2394      5.l      5.2      12,209   l7,000   
             ll%      ll%          l0%                         l3%      l5%      
                      (N x 25)                                                   
                                                                                 
                                                                                 
WINDHOEK     N=422    10,550       11,320    3.2      2.9      33,760   37,000   
             52%      52%          51%                         36%      33%      
                      (N x 25)                                                   
                                                                                 
                                                                                 
                                                                                 
                                                                                 
TOTALS        l00%      20,275     22,028   4.9      5.0      93,373    ll2,000  
                                                                                 

Source: (Pendleton 1990:35)

[bookmark: _Toc243142171]Focus Questions

The survey consists of over 400 questions.  Three open-ended questions from the survey are the focus of this project (See Appendix I).  The questions ask the respondent identifying characteristics, characteristic occupations, and to describe interactions for people of their own and other ethnic groups.  These three questions are open-ended because ethnic issues in Namibia are a sensitive topic and spontaneous responses were desired.  Open-ended questions allow respondents to give several answers to each question in their own words.  This allows for a clearer understanding of what the respondent feels are significant attributes.  However, coding is difficult because the responses are not pre-coded and do not always fall neatly into categories.

The three focus questions are analyzed against 18 independent demographic variables that are nominal (e.g. yes/no), based on a 5 point Likert scale (e.g. 1=Never, 2=Not often, 3=Sometimes, 4=Fairly often, 5=Often), or interval (e.g. age).  A large number of demographic variables are used in an attempt to identify any influences on a participant's responses (See Appendix II).

[bookmark: _Toc243142172]Identifying Characteristics

The first questions analyzed concern identifying features of various ethnic groups.  The respondent is given a list of major ethnic groups and asked to indicate what that person considers identifying characteristics for each group.  The solution to the problem of coding this type of question is to develop several broad categories that encompass all of the responses (e.g. skin color, hair, facial features, clothing, language).  Only the first three responses to the question by any one informant are coded.  Each of these responses then becomes a separate variable.  But there is more information in this question than simple categories of physical and behavioral characteristics.  Comments concerning the respondent's attitudes about the groups they are identifying are also given.  This information is very important because it was given freely, and when present, is generally very descriptive.  These comments are also coded to correspond with each of the three responses, and rated on an ordinal scale (favourable, neutral, or unfavourable).  This scale measures the respondent's appraisal of ethnic groups in Namibia.

[bookmark: _Toc243142173]Characteristic Occupations

The second question asks the respondent to identify the most characteristic occupations for people of different ethnic groups.  This question poses two problems.  The first problem is how to categorize the responses in such a way as to reflect meaningful units in the society.  The solution to this problem is to code the responses into categories based on education and skill necessary to perform the occupation identified.  Secondly, very few informants gave more than one response to any of the groups mentioned and the previous method used seemed inappropriate.  In cases where more than one response is given, only the first response is coded.  This decision was based on the belief that the first response given is generally of greater importance to the informant.  This method also removes the possibility of making value judgements concerning the importance of one response over another.

[bookmark: _Toc243142174]General Interaction

The last open-ended question asks the respondent to answer a question on relationships between people of different ethnic groups in Namibia.  The coding scheme for this question is left open and allows for two responses.  Each essay is coded on its two primary components, e.g. 'relations better,' 'relations worst,' 'war not far off'.  The answers are aggregated to determine how they fall into natural categories and then recoded accordingly.

[bookmark: _Toc243142175]Statistical Analysis

The statistical analysis uses Pearson's chi square.  The resulting significance levels are expressed as a 'p' level ('p' meaning 'probability').  The generally acceptable significance level used to determine if a relationship exists between the variables is p <= .05.  This means that there is less than or equal to a 5 in 100 probability that the numbers in the table could have occurred by chance.  Therefore, the smaller the 'p' value the stronger the evidence that the independent variable has an effect on the focus variables (Dixon 1988:254‑259).  Chi square is based on the observed minus the expected frequency for each cell, and it tests whether or not the resulting table is due to chance (ibid.).  If there are too many cells with an expected frequency less than 5, chi square cannot be used for that table.  Tables for which chi square cannot be reliably calculated will have 'N/A' where the statistic should be.

The chi square test examines whether the distribution in the table is statistically significant, but it does not determine the strength of the relationship between two variables.  For those cases when it is instructive to determine how strongly correlated the variables are, a correlation coefficient is used.  The contingency coefficient is chosen for this analysis because in most cases it is the more conservative correlation statistic.  Contingency coefficient is based on chi-square; so when chi square is not valid the contingency coefficient is also not valid.  When chi square shows no significance then it is not valid to test the strength of a relationship that does not exist.  The contingency coefficient has a range from 0 (no association) to 1 (perfect association).  The closer to 1 the coefficient is, the stronger the association between the two variables; however, it is generally accepted in social science that coefficients less than .20 show no association.[footnoteRef:10] [10:  In general, when more than one statistical test is available the more conservative test will be chosen.] 


The mean response for ordinal and interval level data is analyzed to determine if there is a significant difference between the group means of the dependent variable across categories of the independent variable.  For this analysis, the means procedure with an analysis of variance option is used (SPSS Inc. 1986:451).  The 'p' values used in this type of analysis are interpreted in the same manner as for the chi square test. 

[bookmark: _Toc243142176]Field Research to Support Data

The researcher has been studying Namibia for the past several years, and has read widely on ethnic attitudes and the situation in Namibia.  In order to understand the Namibian context the researcher travelled to Namibia during the summer of 1990 to observe and study ethnic interactions and stereotyping behaviour.  This field work experience gave the researcher a clearer understanding of the socio-cultural context to better interpret the survey data.

While in Namibia the researcher visited the homes of people from a variety of ethnic backgrounds to obtain a comprehensive view of lifestyles in Namibia.  She did participant observation in a variety of settings to determine how ethnic attitudes are manifest in behavior.  Systematic observations were conducted at bus stops, on streets, in shops and stores, at public eating and drinking establishments, as well as social functions.  The researcher observed and recorded verbal and non‑verbal communication of individuals toward people of their own and other ethnic groups.  Vocabulary, body language, facial expressions, hand gestures, and proximity were recorded.  The observations were then repeated in areas and at functions where people were primarily of the same ethnic group.  Comparisons were made to determine similarities and differences between the way people interact.
Informal interviews were conducted.  The ethnic background of the informants was varied in order to obtain a more thorough understanding of how people from different ethnic groups view each other and ethnic relations.  The interviews were conducted using directive general questions.  This allowed the informant to discuss those areas of ethnic relations that they felt hold the most significance.

The information collected in the field was reviewed at the end of each day and a log of daily activities was kept.  The researcher made use of photographs and tape recordings to permanently and accurately document data collected.  The field data collected and information from the literature are both used to interpret the findings from the survey data on ethnic relations.
[bookmark: _Toc243142177]
CHAPTER IV:  DESCRIPTION OF THE SURVEY POPULATION

The following sections contain demographic, income and employment, language use, and marriage attitudes data.  Each section (e.g. demographic, residence location) discusses in order, responses for the entire survey population, for the respondent's ethnic group, and for the respondent's 'racial' category.  Many of the actual numbers and percentages are left out of the text for ease of interpretation; however, tables presented in the appendices for clarification and illustration contain numbers and percentages of all responses.  The following discussion generally only mentions the most frequently given responses for the categories referenced.  Significance levels are also given when appropriate.  Readers who want the exact numbers and percentages for particular questions should refer to Appendix III for Table 2 through Table 76.

The population described below is the same as that described by Pendleton (1990).  However, the following description of the population and discussion of ethnic and 'racial' influences is based on an independent analysis and interpretation of the original data.  The data presented in this chapter provide a background against which the three research hypotheses of the study will be discussed.  Due to Namibia's history of segregation and institutionalized racism, ethnicity and 'racial' categorization influences many of the demographic features of the population.  Before any discussion of the demographic influences on the research hypotheses can be undertaken, the effects of the respondent's ethnicity and 'racial' categorization must also be discussed.

[bookmark: _Toc243142178]Demographic

The survey consists of a total of 570 subjects.  All of the subjects are household heads, the criteria for this is who makes the decisions in the house.  The data reflect a diverse group of people from a wide range of ethnic, social, and economic backgrounds.  The following is a description of the survey population.

[bookmark: _Toc243142179]Ethnicity

Respondents are asked to identify their own ethnic background.  Table 2 indicates that only 1.9% (n=11) of the informants did not give a response to this question.  The predominant response is Afrikaners at 29.2% (n=163) of the entire survey population.  Approximately 20% (n=114) of the respondents are either Coloureds or Baasters, 9.4% (n=52) are Ovambo, 9.2% (n=52) are Damara, 5.5% (n=30) are English, 4.7% are Nama, about 7% are either Herero or German (n=40 and 39, respectively), and 7.5% of the respondents list 'other' as their ethnic group.  Responses to this question are used to calculate a category defined as 'racial' categorization.  The categorizations are african (Ovambo, Damara, Nama, and Herero), coloured (Coloured and Baaster), and white (English, German, and Afrikaners).

[bookmark: _Toc243142180]Residence Location

After the data set is weighted to account for the uncollected surveys, Table 3 shows that for the entire survey population, 51.4% (n=292) of the respondents live in Windhoek, 37.6% (n=213) live in Katutura, and 11% (n=62) of the respondents live in Khomasdal.[footnoteRef:11]  The average length of residence for the entire population is 6.4 years, while the mode is one year (See Table 4).  People who identify themselves as English, Afrikaner, and German almost exclusively live in the Windhoek, and those of Herero, Nama, Ovambo, and Damara ancestry almost exclusively live in Katutura (See Table 5).  Coloureds have the greatest range of residency with 49.4% (n=56) live in Khomasdal, 35.6% (n=40) live in Windhoek, and 15% (n=17) of the respondents live in Katutura. [11:  When percentages are given they are column percents unless otherwise specified.] 


Table 6 indicates that there is a significant difference in where respondents live when analyzed by their 'racial' categories (p<.001).  People who are identified as white almost exclusively live in the Windhoek (98.2% n=229), and those of african ancestry almost exclusively live in Katutura (90.5% n=192).  The respondents who are categorized as coloured have the greatest range of residence as described in the above discussion on ethnicity.

[bookmark: _Toc243142181]Gender

Table 7 indicates that the entire survey population is fairly evenly split between males and females.  However, this is an artificially imposed attribute of the population because interviewers were instructed to alternate interviews between men and women.  There are no significant differences in gender when analyzed by the ethnicity or 'racial' categorization of the respondent (See Table 8 and Table 9).

[bookmark: _Toc243142182]Age

The mean age for the entire survey population is approximately 37 years old.  The youngest respondent is 18 years old and the oldest is 73 years old; however, 50% of the respondents are in the 25‑36 year old age group (See Table 10).  There is a significant difference in age for the various ethnic groups (p<.03).  German respondents tend to be the oldest while Ovambo respondents tend to be the youngest in the survey population (See Table 11).  Table 12 indicates that there is a significant difference in age for the survey population when analyzed by the respondent's 'racial' categorization (p<.04).  White respondents tend to have an average age of 38, african informants have a mean age of 36, and coloured informants have an average age of 35.

[bookmark: _Toc243142183]Marital Status

When asked about marital status, approximately 65% (n=367) of the total survey population indicate they are married and 10% (n=56) say they are living together.  Nine percent (n=50) of those surveyed are either divorced, widowed or separated, and 15.9% have never been married (See Table 13).  Although the majority of the population is married, Table 14 indicates that there are some differences in marital status for the various ethnic groups.  Each ethnic group has some respondents who are in all of the marital categories, except Germans where there are no informants who live together.  Afrikaners have the highest percentage of informants who are married, while the Herero people have the lowest percentage of informants who are married.  The most often mentioned responses for each of the other marital categories are:  those who live together are Damara, those who have never been married are Ovambo, and those who are divorced, widowed, or separated are Nama.

Significant difference in marital status is noted when analyzed by 'racial' categorization of the informant (p<.001).  Table 15 indicates that although respondents are most likely to be married, those who are from african ancestry have the highest percentage of responses who have never married (19.3% n=41), who are separated, widowed, or divorced (11.5% n=24), or who live together (19.90% n=42).

[bookmark: _Toc243142184]Spouse's Ethnic Group

Respondents who are married, living together, divorced, widowed, or separated are asked if their spouse is/was from the same ethnic group:  over 75% (n=357) of the entire survey population say ‘yes’.  Only 23% (n=108) of spouses are/were not from the same ethnic group as the respondents (See Table 16).  Table 17 indicates that there is a significant difference in whether or not the ethnic group of the spouse is/was the same as the informant when analyzed against the informant's ethnicity (p<.001).  Nama informants are the most likely ethnic group to marry people from a different ethnic group, followed by the Damara, and German; while Afrikaners are the least likely to marry to spouses from a different ethnic group.

There is also a significant difference in whether or not informants from the three 'racial' categories are married to someone from another ethnic group (p<.001).  Table 18 shows that respondents from all three groups are most likely to be married to spouses from the same ethnic group.  However, 35.8% (n=61) of the africans are married to people from another ethnic group, compared to only 17.6% (n=17) for the coloureds, and 14.6% (n=28) for the whites.

[bookmark: _Toc243142185]Education

Respondents are asked the highest level of education they have achieved.  Table 19 shows that over half of the total survey population have a Standard 10 or less education.  Of that figure, 2.8% (n=16) have no formal education, while 29.5% (165) have between a Standard 8 and Standard 10 education.  Of those respondents who have training past Standard 10 about 20% have either a college or university degree (n=111 and n=113, respectively).  The educational level obtained by the respondent is also influenced by their ethnicity (See Table 20).  Informants who are English, German, and Afrikaner are more likely to have a university degree, while those who are Damara, Coloured, and Nama are more likely to have a Standard 8‑10 education, and people who are Ovambo are more likely to have a Standard 5‑7 education.  The most often given response for informants who are Herero is evenly divided between the Standard 5‑7 and Standard 8‑10 categories.

Table 21 indicates that the difference in educational level obtained is significant when analyzed by the respondent's 'racial' categorization (p<.001).  There are no whites who have less than a Standard 5 education, while 3.1% (n=4) of the coloureds, and 23.8% (n=51) of the africans have less than a Standard 5 education.  Similarly, the most often given level of education for africans or coloureds is Standard 8‑10, while the most frequently given response for whites is a university degree.

[bookmark: _Toc243142186]Religion

Respondents are also asked to what religious group they belong.  Table 22 shows that about one fourth of the entire survey population are Dutch Reform or Lutheran, 19.5% (n=110) are Roman Catholic, 7.5% (n=42) are Methodist, 4.3% (n=24) are Anglican, and only .5% (n=3) are Orwano.[footnoteRef:12]  Table 23 indicates that religious orientation of the respondent is also influenced by ethnicity.  The most often given religious category for most ethnic groups is Lutheran.  However, other religious affiliations frequently mentioned are; Methodist for informants of English ancestry, Afrikaners often identify themselves as Dutch Reform, and Coloured respondents frequently say some 'other' religion. [12:  Orwano is an independent african church.] 


There is a significant difference in religious orientation for the three 'racial' categories under consideration (p<.001) (See Table 24).  Informants who are of african ancestry are more likely to be Lutheran or Roman Catholic (44.2% n=93 and 33.6% n=71, respectively), while coloured respondents are divided between 'other' or Roman Catholic (24.9% n=28 and 23.3% n=27, respectively), and informants who are of European ancestry are most likely to give Dutch Reform (49.8% n=116) as their primary religious affiliation.

[bookmark: _Toc243142187]Way of Life

When asked how they would describe the way of life they live at home, one third of the entire survey population (n=189) indicate they live only a modern way of life (See Table 25).[footnoteRef:13]  About 55% of the respondents say their lifestyles are either mostly modern, or an equal mix of traditional and modern lifestyles (n=157 and n=155, respectively).  Very few respondents live traditional or mostly traditional lifestyles (n=31 and n=32, respectively).  Way of life is to some extent influenced by the ethnicity of the respondent.  Table 26 shows that although all groups, except Ovambo, have a high percentage of informants who live only a modern way of life, there are some differences due to ethnicity.  English have the highest percentage of respondents who live only a modern way of life, while Coloured informants are likely to live a mostly modern way of life.  Almost 57% (n=30) of the informants who are Ovambo live an equal mix of a traditional and modern way of life.  There is no ethnic group which indicates a mostly or only traditional way of life as their most often given response.  Although Germans have the highest percentage of mostly traditional life styles (9.9% n=4), Nama have the highest percentage of only traditional lifestyles (13.5% n=4), and Ovambo respondents have the highest percentage of most or only traditional ways of life (20.3% n=11). [13:  Respondents were asked how they would describe their way of life, and allowed to interpret traditional versus modern as it applied to themselves.] 


The difference in way of life is significant when analyzed by 'racial' categorization of the informant (p<.001).  Table 27 indicates that whites most often have only a modern way of life (40.4% n=94), while coloureds most often have a mostly modern way of life (37.9% n=43), and africans most often have an equal mix of a traditional and modern way of life (43.1% n=91).

[bookmark: _Toc243142188]Where Raised

Respondents are asked where they grew up.  Table 28 shows that almost half of the total survey population (n=277) were raised in a town other than Windhoek, 21.4% (n=121) were raised in Windhoek, and 29.5% (n=166) were raised on a farm or rural reserve.  Table 29 indicates that there are significant differences in where the informant was raised when analyzed by their ethnic group (p<.001).  English, Afrikaner, Coloured, and German respondents most often say they were raised in a town other than Windhoek; Herero and Ovambo respondents are likely to say they were raised on a rural reserve; Nama respondents frequently say they were raised on a farm; and Damara respondents most often say they were raised in the greater Windhoek area.

There is also a significant difference in where the informant was raised for the three 'racial' categories under consideration (p<.001).  Table 30 indicates that respondents from all three of the categories are most likely to have been raised in a town other than Windhoek.  Of those respondents not raised in town, 26.1% (n=55) of the african informants were raised on rural reserves, 29% (n=33) of the coloured respondents were raised in Windhoek, and 25% (n=58) of the white informants were raised on farms.

[bookmark: _Toc243142189]Income and Employment

Income and employment are important indicators of proportional access to wealth.  The following analysis indicates that there is differential access to wealth for the total survey population, between ethnic groups, and between individuals' 'racial' categorization.

[bookmark: _Toc243142190]Employment Status

A majority of the total survey population are employed.  Table 31 indicates that almost 70% (n=367) of the respondents are employed full‑time, and 16.1% are employed either part-time, or full and part-time (n=37 and n=54, respectively).  However, 19% (n=107) of the respondents are not currently employed.  All ethnic categories have at least 10% of their population who are unemployed (See Table 32).  Herero and Ovambo informants are the most likely to be unemployed.

The difference in employment status is significant when analyzed by the respondent's 'racial' categorization (p<.001) (See Table 33).  Although respondents from all three categories are most likely to be employed full‑time, african and coloured informants are more likely than white informants to be unemployed (27.7% n=58 and 20.7% n=24 versus 10.3% n=24).

[bookmark: _Toc243142191]Reason Unemployed

Respondents who are not currently employed are asked the main reason for their situation.  The two most frequently given responses for the total population are that they are homemakers or that they are unemployed and looking for work (See Table 34).  Other reasons given are: temporarily laid off, students, retired, in poor health, or not looking for a job.  Table 35 indicates that unemployed informants who are Nama, Damara, and Ovambo are most likely to indicate that they are seeking employment.

African informants have a wider distribution of responses for being unemployed such as temporarily laid off, students, and in poor health; but they most frequently noted that they are unemployed and looking for work (38.9% n=21) (See Table 36).  Coloured respondents most often say they are homemakers (40% n=11) or unemployed and looking for work (30.3% n=8).  However, white informants are most often homemakers (56.4% n=13) or retired (27.1% n=6).  Only 3% (n=1) of the white survey population indicate that they are looking for work.  The difference in type of unemployment indicates that most white respondents are unemployed by choice while a higher percentage of african and coloured informants would like to work but cannot find employment.

[bookmark: _Toc243142192]Occupation

When informants are asked about their current or usual occupation, 31.2% (n=173) of the entire survey population indicate they are in professional or technical fields, and 15% (n=83) give clerical worker as their occupation (See Table 37).  Other occupations in order for frequency given are service workers, craftsmen, managers or government officials, sales worker, and labourer.  Only 7.8% (n=43) of the respondents indicate they do not have an occupation.  Occupation is analyzed by respondent's ethnic group to determine if ethnicity has an effect on occupation.  Table 38 displays respondent's occupation by their ethnicity.  African and coloured respondents have the greatest range of occupations.  This indicates that ethnicity influences occupation of the informant.  Professional/technical is the most often given category for English, Nama, Afrikaner, Coloured, and German informants; while service worker is the mode reply by informants who are Herero, and Damara; and craftsmen is the most often given response by informants who are Ovambo.

There is a significant difference in the respondent's occupation when analyzed by their 'racial' categorization (p<.001).  Table 39 shows that coloureds tended to do a wider range of occupations, although some respondents from all three of the 'racial' categories work in all of the occupational categories given (except there are no whites who indicate they are labourers).  Forty-five percent (n=103) of the white respondents and 26.6% (n=29) of the coloured respondents are in a professional/technical field, while in the african survey population 25.6% (n=53) are service workers and 22.6% (n=47) are craftsmen, foremen, and other skilled workers.

[bookmark: _Toc243142193]Informal Employment

The extent to which informants are involved in the informal employment sector is also examined.  Table 40 indicates that a majority of the total survey population (77.7% n=408) do not participate in the informal employment sector.[footnoteRef:14]  Table 41 indicates that there is a significant difference in whether or not the respondent participates in the informal sector by their ethnicity (p<.005).  In most cases, over 80% of the informants do not participate in the informal market with Germans being the least likely to have informal incomes.  Informants who are Ovambo or English are the most likely to participate in the informal sector. [14:  Informal employment is any money making activity that is not reported to the government for tax purposes.  Activities which fall under the informal sector are usually labor intensive, small scale, and frequently are outside of official regulations and rules.  Selling food, homemade items, or beer on the street are examples of informal employment.] 


There is no significant difference in whether or not the informants participate in informal employment when analyzed by the three 'racial' categories (See Table 42).  Between 74% and 84% of the respondents in all groups do not participate in Namibia's informal economy.  However, africans have the highest percentage of respondents who work in the informal sector (25.8% n=51).

[bookmark: _Toc243142194]Informal Income

Of those respondents in the total survey population who do work in the informal sector, 60.8% (n=70) receive 20% or less of their income from informal sources (See Table 43).  While, about a third indicate that between 21‑80% of their income comes from informal employment, and only 7.4% (n=8) get 81‑100% of their income comes from informal employment.  German or Afrikaner informants indicate that less than 21% of their total income comes from their informal efforts, while Herero are the most likely to say that 81‑100% of their total income comes from informal employment (See Table 44).

Of those informants who work in the informal sector, Table 45 indicates that approximately 80% (n=34) of those white respondents are in the 0‑20% category, while 50.3% (n=26) of those africans informants, and 35.3% (n=5) of the coloured respondents get 0‑20% of their income from the informal sector.  Almost 15% (n=2) of the coloured respondents and 10.8% (n=6) of the african informants indicate that they get 81‑100% of their income from informal sources, compared to only 1.7% (n=1) of the white respondents.

[bookmark: _Toc243142195]Personal Income

When informants are asked what their personal monthly income before taxes is, 29.4% (162) of the total survey population indicate they earn more than R1750, while 5.5% of the survey population have no monthly income.[footnoteRef:15]  The rest of the survey population's income is evenly distributed among the middle income categories with the median response being R1000‑R1249 (See Table 46).  Table 47 shows that there is a significant difference in respondent's mean personal income when analyzed by their ethnicity (p<.001).  Table 47a indicates that Herero people have a mean monthly personal income between the R100‑R249 and R250‑R499 categories, Ovambo or Damara have a mean monthly personal income in the R250‑R499 category, and Nama respondents have a mean monthly personal income between the R500‑R749 and R750‑R999 categories.  Coloured respondents have a mean monthly personal income between the R750‑R999 and R1000‑R1249 categories, German informants have a mean monthly personal income between the R1000‑R1249 and R1250‑R1499 categories, while Afrikaners have a mean monthly personal income between the R1250‑R1499 and R1500‑R1750 categories. [15:  One American dollar was equal to approximately 2.50 Rands in 1990.] 


As seen in Table 48, there is a significant difference in personal income of the informant when analyzed by their 'racial' categorization (p<.001).  Table 48a indicates that the mean monthly personal income for africans is R500-R749 and their mode monthly personal income is R250‑R499 per month.  The mean monthly personal income for coloureds is half way between the ranges of R750-R999, and their mode monthly personal income is more than R1750 per month.  The mean monthly personal income for whites is half way between R1250‑R1499 and R1500‑R1750, and their mode personal income is more than R1750 per month.

[bookmark: _Toc243142196]Household Income

Respondents are also asked the total monthly income of the household before taxes.  Table 49 indicates that over one-third of all of the households have a total monthly household income of over R2500.  There is no household with no monthly income; however, 3.4% (n=19) of the households have a monthly income of less than R100.  Again, the rest of the responses are fairly evenly distributed among the middle income categories with the median household income in the R1500‑R1999 category.  There is a significant difference in respondent's mean monthly household income when analyzed by ethnicity (p<.001) (See Tables 50 and 50a).  The ranking of the ethnic groups for monthly household income is the same as that for personal income.

A significant difference also exists in household income when analyzed by the respondent's 'racial' categorization (p<.001).  Tables 51 and 51a show that the mean monthly household income for african informants is half way between R600‑R799 and R800‑R999, and their mode household income is R400‑R599 per month.  The mean monthly household income for coloured informants is between R1000‑R1499 and R1500‑R1999, and their mode household income is more than R2500 per month.  The mean monthly white household income is R2000‑R2500, and their mode household income is more than R2500 per month.

[bookmark: _Toc243142197]Language Use

Language use for the survey population is described below.  It is believed that the more diverse a group's language skills, the better their ability to relate to individuals from other ethnic groups. 

[bookmark: _Toc243142198]Household Language

Table 52 shows that over 50% of the entire survey population identify Afrikaans as the primary language spoken in their household, while about twelve percent give either English or Damara (n=70 and n=69, respectively) as their household language.  Overall, German, Ovambo, and Herero are the primary language of 7‑8% of the households surveyed (n=38, n=45, and n=40, respectively).  This distribution is based on the fact that more than one ethnic group speaks Afrikaans and the Nama/Damara languages, and that English is fast becoming the national language of Namibia.  Table 53 indicates that informants who are Herero or German are most likely to identify their household languages as other than those typically used by their own ethnic group, while Afrikaners exhibit the least amount of variation in their household language use.  About 80% of the respondents from the other ethnic groups identify the language of the household as that typically identified as that of their ethnic group.

Household language is evaluated by 'racial' classification of the informant and is found to exhibit significant differences (p<.001) (See Table 54).  Africans have the greatest range of household languages.  There is only one language group, German, in which no african respondent indicates that it is the household language.  The most often given household languages by africans are the Damara/Nama (31.3% n=66) and the Ovambo (21.2% n=45) languages.  There are three language categories, Ovambo, Damara/Nama, and 'other', which no whites use as their household language.  The most often give household languages for whites are Afrikaans (65.5% n=151) and German (16.4% n=38).  Coloureds have the smallest range of household language use; and there are three language categories, German, Ovambo, and Herero, which no coloured respondent uses as their household language.  Over 95% of the coloured informants gave Afrikaans (83.2% n=94) or English (12.4% n=14) as their primary household language.

[bookmark: _Toc243142199]Language Proficiency

Respondents are asked to evaluate their language proficiency using a five point Lickert scale with  the possible responses of; 'not at all', 'slightly', 'somewhat', fairly well', and 'quite accurately' for the major languages of Namibia: Herero, Afrikaans, Ovambo, German, Damara/Nama, and English.  The respondent's household language is selected out, the answers for each question are added up, and three language skill scales are calculated.  It is believed that the higher a respondent scores on the scales, the better their ability to relate to individuals from other ethnic groups.  Table 55 shows the six languages and their distribution.

[bookmark: _Toc243142200]Overall Language Scale

The overall language scale consists of all six languages, has a range from 0 (not at all for the six languages) to 24 (quite accurately for all six languages), and a true mean of 12 (See Table 56).  For the total survey population the actual minimum response is three, the maximum is 24, the mean is 9.6, and the mode is 9.  This indicates that there is no one who does not have some proficiency in languages other than their 'mother tongue', there are some individuals with a high level of multi-linguistic proficiency, but the whole of the population falls below the expected average.  Table 57 indicates that the means for the overall language proficiency scale demonstrate significant differences when analyzed by informant's ethnic group (p<.001).  As mentioned earlier this scale does not count the language the respondent is familiar with, but assigns a score based on the respondent's relative proficiency with the other major languages of Namibia.  Informants who are Herero, Damara, or German have the highest scores (11.7, 11.6, and 11.6, respectively), respondents who are Ovambo or Nama have scores of 10.7 and 10.5, respectively, informants who are Afrikaner or English both have scores of 8.7, and respondents who are Coloured have the lowest scores for this scale (7.9).

Table 58 indicates that there is a significant difference in the overall language proficiency scale when analyzed by the respondent's 'racial' categorization (p<.001).  Africans have a mean score of 10.9, while whites have a mean score of 9.2, and coloureds have a mean score of 7.9 for the overall language proficiency scale. 



[bookmark: _Toc243142201]Language Scale I

Language Scale I consists of Herero, Damara/Nama, and Ovambo, has a range from 0 (not at all for the three languages) to 12 (quite accurately for all three languages), and a true mean of six.  Analysis of this scale for the entire survey population indicates the actual minimum response is 0, the actual maximum is 12, the mean is 2.2, and the mode is 0 (See Table 59).  The mean for Language Scale I show significant differences when analyzed by the informant's ethnicity (p<.001) (See Table 60).  Respondents who are Ovambo, Herero, Damara, and Nama, have the highest scores (6.3, 5.9, 5.5, and 4.4, respectively), Coloured informants have a score of .81, while respondents who are German, Afrikaner, and English, have scores of .72, .20, and .03, respectively.

Table 61 indicates that there is also a significant difference in the respondent's proficiency in Language Scale I is significant when analyzed by their 'racial' categorization (p<.001).  This scale provides the most dramatic contrast of language proficiency for the three groups.  Africans have a mean score of 5.0, compared to coloureds’ mean score of .80, and whites’ mean score of .26.

[bookmark: _Toc243142202]Language Scale II

Language Scale II consists of Afrikaans, English, and German, has a range from 0 (not at all for the three languages) to 12 (quite accurately for all three languages), and a true mean of six.  Table 62 indicates that the actual minimum response is 0, the maximum is 12, the mean is 7.4, and the mode is 8.  Table 63 shows that the means for Language Scale II show significant differences when analyzed by ethnicity (p<.001).  Informants who are German, English, and Afrikaner, have scores of 10.9, 8.8, and .8.6, respectively, Coloured respondents have a score of 7.1, while informants who are Nama, Damara, Herero, and Ovambo, have the lowest scores (6.1, 6.1, 5.8, and 4.4, respectively).

The difference in the respondent's proficiency in Language Scale II when analyzed by their 'racial' categorization is significant (p<.001) (See Table 64).  White informants have a mean score of 9.0, while coloured respondents have a mean of 7.1, and african informants have a mean of 5.9.

From the comparison of relative language proficiency it becomes apparent that the respondent's ethnic background and 'racial' categorization influence their language preferences.  With africans more likely to know an 'african' language and whites more likely to learn a 'white' language, group boundaries are maintained and the possibility for miscommunication, or lack of communication, is ever present.

[bookmark: _Toc243142203]Communication

Respondents are asked a series of questions concerning whether or not they have a telephone, radio, or television in their homes (See Table 65).  A scale is then calculated to measure the extent to which people have access to communication and information to determine if such access affects their belief system.  Table 66 indicates that the communication scale has a possible range from 0 (have no telephone, radio, or television) to 3 (have a telephone, radio, and television), and the true mean or mid‑range for the scale is 1.5.  The actual range is from 0 to 3, the mean is 2.4, the mode is 3, and over 60% of the entire survey population have all three forms of communication.  This distribution indicates that the majority of the survey population have access to information from outside sources.  Table 67 indicates that differences in access to communication as measured by the aforementioned communication scale are significant (p<.001).  Afrikaners have the highest mean score (2.9) followed by Germans (2.74), English (2.71), Coloureds (2.5), Nama (1.9), Herero (1.8), Damara (1.7), and Ovambo (1.6).

Table 68 shows that differences in access to communication as measured by the aforementioned communication scale are significant for the three 'racial' categories (p<.001).  Whites have the highest mean score (2.9) followed by coloureds (2.5) and african respondents (1.8).

[bookmark: _Toc243142204]Marriage Attitudes

[bookmark: _Toc243142205]Inter-'Racial' Marriage Attitudes

Informants are asked if they would object if their children wanted to marry outside of their own 'racial' category.  Table 69 indicates that of the entire survey population, forty-five percent (n=252) would not object and 28.6% (n=160) would strongly object.  The remainder of the respondents are fairly evenly distributed between slightly object, somewhat object, and fairly strongly object.  Table 70 indicates that Nama, Damara, Ovambo, and Coloureds are more likely to indicate that they do not object to their children marrying outside of their own 'racial' category.  Respondents who are Afrikaner or German are the least likely to say they would not object, and the most likely to strongly object.

A significant difference exists in how strongly informants would object to their children marrying someone from another 'racial' category when analyzed by the 'racial' category of the respondent (p<.001) (See Table 71).  African or coloured respondents most often indicate that they would not object (68.3% n=143 and 64.1% n=73), while only 13.8% (n=32) of the white informants say they would not object to their children marrying outside of their own 'racial' category.  White respondents most often say they would strongly object (56.7% n=130), compared to only 11.8% (n=25) of the african and 4.4% (n=5) of the coloured respondents who indicate that they would strongly object to their children marrying outside of their own 'racial' category.

[bookmark: _Toc243142206]Inter-Ethnic Marriage Attitudes

Respondents are also asked if they would object if their children wanted to marry outside of their own ethnic group (See Table 69).  Over half of the total survey population (n=281) would not object and only 18.1% (n=101) say they would strongly object.  The remainder of the respondents are fairly evenly distributed.  More respondents would slightly object or somewhat object (11.8% n=66) to their children marrying outside of their own ethnic group.  Table 72 indicates that informants in all ethnic groups are more likely to indicate that they do not object to their children marrying outside of their own ethnic group.  However, Afrikaners or Germans are least likely to say they would not object, and most likely to strongly object.

The difference in how strongly informants would object to their children marrying outside of their own ethnic group is significant when analyzed by the 'racial' category of the respondent (p<.001) (See Table 73).  Africans and coloureds most often say they would not object (68.5% n=144 and 61.4% n=70), compared to only 27% (n=62) of the whites who indicate they would not object to their children marrying outside of their own ethnic group.  White informants are more divided in their reply, but most often indicate that they would strongly object (32.8% n=75), while only 8.9% (n=19) of the africans and 6.3% (n=7) of the coloureds would strongly object to their children marrying someone who is not from their own ethnic group.

[bookmark: _Toc243142207]Marriage Attitude Scale

The two questions on how strongly the informant would object to their children marrying outside of their own ethnic group or 'racial' category are combined to create a scale.  The scale is designed to measure the respondents overall attitude toward marriage outside of their own group.  The possible range for the scale is 0 (no marriage objections) to 8 (very strong marriage objections), and the true mid‑range is 4 (See Table 74).  For the entire survey population the actual range is 0 to 8, its mean is 2.9, its actual mode is 0, and over 40% (n=231) of the survey population had no marriage objections; while, only 16% (n=89) had the very strongest marriage objections.  Table 75 indicates that there is a significant difference in the computed marriage attitude scale when analyzed by the informants ethnicity (p<.001).  As previously stated, the lower the score for this scale the less respondents object to their children marrying outside of their own group.  Most ethnic groups have a mean score below the scale's true mean of 4.  Nama and Damara informants have the lowest (best) mean scores (.41 and .85, respectively), while Ovambo and Coloured respondents have mean scores of 1.3 and 1.5 respectively, Herero informants have a mean score of 2.0, English have a mean score of 2.3, and Germans have a mean score of 3.7.  Only Afrikaners have (the worst) a mean score above the mid‑range (5.8).

Table 76 indicates that there is a significant difference in the computed marriage attitude scale when analyzed by the 'racial' classification of the informant (p<.001).  Coloured and african informants each have a mean score of 1.5, well below the true mid‑range for the scale.  White informants have a mean score above the mid‑range (5.0).

[bookmark: _Toc243142208]Influences of ‘Racial’ Categories on Demographics

Some variables from the preceding discussion are recoded for analysis by the dependent variables, and statistics are calculated.  The contingency coefficient is used to measure the strength of the association between 'racial' categories and the above mentioned demographic variables.  Coefficients less than .20 show no association.  Table 77 lists the selected variables, corresponding significance levels, and contingency coefficients.[footnoteRef:16]  Variables that are most strongly correlated to 'racial' category are expected to have the strongest influence on the research areas to be discussed in Chapter V.  Table 77 indicates that all variables, except respondent's gender and whether or not they work in the informal sector, exhibit significant differences when analyzed against respondent's 'racial' category.7  However, the contingency coefficient indicates that not all variables are equally correlated to 'racial' categorization.  Location of residence has the strongest association; but household income, personal income, religion, education, occupation, and marriage attitudes are also strongly related to the respondent's 'racial' categorization.  The respondent's way of life, where they were raised, and their spouse's ethnicity exhibit a weaker association; however, percentage of income earned in the informal sector, employment status, gender, age, and marital status show no significant relationship to the respondent's 'racial' categorization.  These findings are the basis for the research model; the variables NOT strongly correlated to the respondent's 'racial' categorization will, overall, not influence the respondent's stereotyping of other ethnic groups in Namibia. [16:  Some variables i.e. language and amount of time unemployed could not be used in further analysis because they violated some basis statistical assumptions.] 


[bookmark: _Toc243142745][bookmark: _Toc243143296]Table 77. 'Racial' Category by Demographic Variables[footnoteRef:17] [17:  All Contingency coefficients and significance levels are rounded.] 


                        'RACIAL' CATEGORY     

                     P VALUE     COEFFICIENT 

RESIDENCE LOCATION    .00          .73       

PERSONAL INCOME       .00          .52       

HOUSEHOLD INCOME      .00          .57       

EDUCATION             .00          .50       

RELIGION              .00          .55       

OCCUPATION            .00          .37       

'RACIAL' MARRY        .00          .48       

ETHNIC MARRIAGE       .00          .38       

INFORMAL EMPLOY       .10           -        

% OF INCOME           .02          .12       

EMPLOYMENT            .00          .17       

WAY OF LIFE           .00          .32       

GENDER                .90           -        

SPOUSE ETHNICITY      .00          .23       

AGE                   .04          .10       

WHERE RAISED          .00          .26       

MARITAL STATUS        .03          .11       


[bookmark: _Toc243142209]Summary of Chapter IV

In this chapter the distribution of responses, as well as, ethnic and 'racial' influences on the population are examined and it is determined that there are significant differences in the population for almost all demographic features when analyzed by the respondent's ethnic group and 'racial' classification.  The variable most strongly associated with responds 'racial' categorization is respondent's location of residence.  However, there are also strong differences in education, income, occupation, religion, and marriage attitudes by respondent's 'racial' categorization.  Whites tend to have higher income, better education, and more prestigious occupations than coloureds and africans. 
[bookmark: _Toc243142210]
CHAPTER V:  RESULTS OF RESEARCH

The following section contains results from statistical analysis of the three research hypotheses, and analysis of the field data to support the statistical findings.[footnoteRef:18]  Most of the actual numbers and percentages are left out of the text for ease of interpretation; however, tables presented in the appendices contain numbers and percentages of all responses.  Due to the amount of data available, the following discussion only mentions the most frequently given responses for the variables which consistently exhibit significant relationships.  Significance levels are also given when appropriate.  Readers who want the exact numbers and percentages for particular questions should refer to Appendix IV for Table 78 through 151.  In the following discussion ethnic groups are capitalized and 'racial' categories are not; therefore, when the term 'Coloured' in used it is an ethnic group, and when the term 'coloured' is used it refers to a 'racial' category. [18:  The hypotheses are: 1.There are no variables, other than those associated with the respondent's 'racial' categorization, that consistently influence characteristic responses of one ethnic group toward another.  The responses are similar regardless of analysis by demographic attributes of the survey population.  2.Ascription of ethnic groups into a limited range of occupations cannot be predicted by demographic variables strongly associated with the respondent's 'racial' category.  3.General interaction between different ethnic groups is viewed in a highly formalized, stereotyped, manner; and is also only influenced by those variables most strongly associated to the respondent's 'racial' categorization.] 


[bookmark: _Toc243142211]Analysis of Stereotyped Characteristics

The results of data analysis on stereotyped identifying characteristics for each of the major ethnic groups in Namibia are discussed below.  This section contains a discussion on the distribution of responses for the population, and analysis of the identifying characteristics by the demographic variables.  The characteristics given for each group are significantly different when analyzed by demographic features that are strongly correlated to the respondent's 'racial' classification; however, the characteristics are not significantly different when analyzed by those demographic variables not strongly related to the respondent's 'racial' classification.  

[bookmark: _Toc243142212]Coding of Characteristics

Informants are asked, "When you see someone walking down the street, can you immediately see which ethnic/language group he/she belongs to?  If you can, please describe the identifying characteristics of the following groups".  They are then given a list of the eight major ethnic groups in Namibia, and allowed to give any answer they want, in their own words.  Respondents typically give several characteristics and use various descriptive adjectives to evaluate those characteristics.  Characteristics are coded into 8 broad categories: skin, hair, head/face, physical appearance, clothes, language, behaviour, and attitude.  Those respondents who refused to answer and those who say they cannot tell the different ethnic groups based solely on seeing them on the street, are also differentiated.  Informants who say that they cannot tell to which ethnic group a person belongs are giving a response that indicates they are not stereotyping.

The skin color category consists of any answer that has to do with an individual's complexion such as: 'light skinned', 'dark skinned', and color of skin.  Any reply that has to do with hair on the head is coded as hair such as: 'pepper‑corn hair', 'hair color', and 'short hair'.  The head/face category consists of any response that identifies an individual's head or facial features such as: 'round faces', 'teeth', and 'small head'.  Responses are categorized as physical appearance if they describe the individual's overall body appearance such as: 'short', 'tall', 'fat', or 'physical appearance'.  Any reply that describes wearing apparel is categorized as clothes such as: 'dress', 'head bands', and 'color of clothes'.  The language category consists of any answer that describes language usage such as: 'speak Ovambo', or 'way they talk'.  The behaviour and attitude categories are not as clearly separated from each other as the previously mentioned categories.  Behaviour consists of those areas where an action is defined or needed such as: 'talk loud', 'drink a lot', and 'well mannered'.  Attitudes are those areas where the informant is describing an attitude such as: 'think they know it all', or 'think they are better'.

The characteristics are also coded, based on the characteristic and adjective given, as favourable, unfavourable, or neutral evaluations of the ethnic groups.  Evaluations are those areas where the respondent is making a value judgment toward the ethnic group under consideration.  Examples of favourable evaluations are: 'well mannered', 'nice', and 'friendly'.  Examples of neutral evaluations are: 'short', 'red hair', and 'long dresses'.  Examples of unfavourable evaluations are: 'stuck up', 'ugly clothes', and 'drunkards'.

[bookmark: _Toc243142213]Stereotyped Characteristics for Ethnic Groups

Table 78 indicates that there here are a total of 4458 responses for all of the characteristics, regardless of ethnic group.  Of those responses, 15.3% (n=699) are that the informant cannot tell, based on seeing a person, to which ethnic group they belong.  Thus, 84.7% (n=3759) of the time, respondents feel that they can determine a person's ethnicity by seeing them walk down the street.  Of the total number of responses, 20.4% (n=938) are clothes, 17.4% (n=794) are skin color, 12.3% (n=559) are physical appearance, 8.4% (n=385) of the total responses are behaviour, 7.5% are attitudes, 6.7% (n=306) are head and face, 5.9% (n=269) are language, and 5.8% (n=264) are hair.  Ranking the categories by percentage of responses indicates that informants most often use clothes, skin color, and physical appearance to determine ethnicity.  However, behaviour and attitude rank higher than overt physical cues such as head, face, and hair.  Since behaviour and attitudes are not readily visible characteristics, this indicates that these are preconceived, i.e. stereotyped, characteristics and not observable ones.


[bookmark: _Toc243143458]Figure 1. All Stereotype Characteristics



Table 78 indicates that there is a significant difference in the characteristics given for each ethnic group (p <.001).  The contingency coefficient indicates that there is a strong association between the ethnic group and the characteristics given (cc =.37).[footnoteRef:19]  The highest percentages of stereotyped responses given are attitudes for German speakers, Afrikaners, and the English.  For the other ethnic groups the highest percentage of characteristics are hair for Coloured people, clothes for Herero speakers, behaviour for Ovambo speakers, skin color for the Damara, and physical appearance for Nama.  These results indicate that regardless of the respondent's own ethnicity, they feel that the identifying characteristic for whites (German, English, and Afrikaners) is their attitude, while for most others it is more overt characteristics, such as clothes and skin color. [19:  The following discussion looks at percentage of stereotyped characteristics so that the percentages can be compared across groups, regardless of which group had the most responses.] 


Table 79 indicates that there is a significant difference in respondent's evaluation for the different ethnic groups (p <.001).  However, there is not a strong association between the ethnic groups discussed and the evaluations (cc =.17).  There are 2949 evaluations given.  Most evaluations are neutral (81.8% n=2411), and there are more unfavourable than favourable evaluations (11.6% n=341 versus 6.7% n=197).  The English have the highest percentage of favourable evaluations followed by the Coloured, and Herero.  Germans have the highest percentage of unfavourable evaluations followed by the Ovambo, Afrikaner, Nama, and Damara.

The stereotyped characteristics are matched to the respondents' evaluations for each ethnic group to determine if there is a significant difference between the characteristics and evaluations for the different ethnic groups.[footnoteRef:20]  The following discussion is based on column percents: [20:  Responses that indicate the informant could not tell which ethnic group an individual belonged to are not used in this section because those responses are always coded as neutral.] 


Table 80 indicates that there is a significant difference and a strong relationship between Afrikaner stereotypes and their evaluations (p <.001 cc =.40).  For Afrikaners, clothes have favourable evaluations, while perceived Afrikaner behaviour is categorized as unfavourable.

Table 81 indicates there is a significant difference and a strong association between English stereotypes and their evaluations (p <.001 cc =.42).  An even number of behaviours that are categorized as favourable and unfavourable for each attitude; however, a high percentage of attitudes are characterized as favourable, and English clothes are evaluated unfavourably.

Table 82 shows a significant difference with a strong relationship for German stereotypes by their evaluations (p <.001 cc =.36).  Behaviours are categorized both favourable and unfavourable; however, there are more unfavourable evaluations of perceived German behaviour.

Table 83 indicates there is a significant difference with a strong association between Coloured stereotypes and their evaluation (p <.001 cc =.42).  For Coloureds' attitudes are categorized as favourable, and perceived Coloureds' behaviour is categorized as unfavourable.
There are no significance levels available for Herero stereotypes by evaluation; however, Table 84 can be examined for trends.  Perceived Herero attitudes are frequently evaluated favourably, while Herero head/face attributes are evaluated unfavourably.

Table 85 indicates there is a significant difference and a strong relationship between Ovambo stereotypes and their evaluation (p <.001 cc =.36).  Behaviour is frequently categorized as favourable, while perceived Ovambo attitudes are evaluated as unfavourable.

There are no significance levels available for Damara stereotyped characteristics; however, Table 86 can be examined for trends.  There are few attributes evaluated as favourable for Damara.  Behaviour is mentioned as favourable a few times; however, behaviour is also the most frequently given unfavourable.

Table 87 shows that there is a significant difference and a strong relationship between Nama stereotypes and their evaluation (p<.001 cc =.36).  Perceived Nama attitudes have the highest percentage of favourable evaluations, while behaviour is evaluated unfavourably.

All responses concerning the ethnic groups' attitudes are most likely to be associated with favourable evaluations, except Afrikaners, Ovambo, and Damara.  Language is most often given as a neutral response for all groups evaluated; however, skin color is most frequently given as a neutral response for Damara and Nama.  Behaviour is frequently evaluated as unfavourable, except for English, Herero, and Ovambo.  In the case of the Ovambo, their behaviour is often evaluated favourably and their attitudes are evaluated unfavourably; however, with Afrikaners and Damara the favourable attributes are not associated with either behaviour or attitudes, but superficial attributes such as clothes and hair.  For the English and Herero, unfavourable attributes are not associated with behaviour or attitudes, but with clothes and head/face.  On the basis of the above discussion, it can be determined that informants' evaluations are less favourable for Afrikaners and Damara, and less unfavourable for English and Herero.

[bookmark: _Toc243142214]Demographic Influences

The demographic variables discussed in Chapter IV are analyzed against the characteristics given for each ethnic group to determine their influence on stereotyping.  Significance levels and contingency coefficients are used to determine if a relationship exists, and the strength of that relationship.  Table 88 shows significance levels and contingency coefficients for the stereotyped characteristics for each group as analyzed against 18 demographic variables.  Table 88 indicates that 'racial' category, location of the interview, personal income, household income, education, religion, and occupation most often have a significant influence and a strong association to the characteristics given for each ethnic group.  A percentage of significance relationships is calculated for each of the demographic variables (number significant relationships divided by the number of relationships with valid statistics), and used to determine which demographic variables have the highest percentage of significant relationships.  Occupation is the weakest of these variables due to the low number of significant relationships for it.  Where the respondent is raised and their attitudes toward 'interracial' marriage exhibit high numbers of significant relationships; however, they have weak contingency coefficients.  The variables that have the highest number of strong, significant relationships are the same variables that have a high number of strong, significant relationships when analyzed against 'racial' category of the respondent (See Table 77).  This supports the research model which contends that demographic features of the population which most often influence 'racial' classification, also most often influence stereotyping.

[bookmark: _Toc243142746][bookmark: _Toc243143297]
Table 88. Significant Characteristics by Demographics

                    AFRIK ENGL GERMANCOLOURHEREROOVAMBODAMARA NAMA % OF   
                                                                   SIGN   

'RACIAL'CATEGORY(P) .00   .00   .00   .00   .00   .00   .00   .00   100%  
               (CC) .40   .36   .33   .36   .30   .26   .30   .29   100%  

RESIDENCE      (P)  .00   .00   .00   .00   .00   .00   N/A   .00   100%  
               (CC) .45   .41   .39   .37   .33   .33         .31   100%  

PERSONAL INCOME (P) .00   .00   .00   .00   .00   .05   N/A   .00   100%  
               (CC) .35   .35   .32   .32   .28   .24         .27   100%  

HOUSEHOLD INCOME(P) .00   .00   .00   .00   .00   .00   N/A   .00   100%  
               (CC) .38   .35   .35   .34   .33   .28         .28   100%  

EDUCATION      (P)  .00   .00   .00   .00   .12   .02   N/A   .03    86%  
               (CC) .37   .41   .36   .32    -    .26         .24   100%  

RELIGION       (P)  .01   .01   .00   .00   .38   .30   N/A   .05    71%  
               (CC) .27   .30   .31   .31    -     -          .24   100%  

OCCUPATION     (P)  .00   .00   .01   .00   .38   .25   .12   .58    50%  
               (CC) .28   .27   .23   .25    -     -     -     -    100%  

'RACIAL' MARRY (P)  .01   .00   .01   .00   .13   .08   .16   .00    63%  
               (CC) .18   .21   .18   .22    -     -     -    .20    60%  

ETHNIC MARRIAGE (P) .09   .55   .39   .01   .10   .05   .03   .01    50%  
               (CC)  -     -     -    .20    -    .16   .19   .18    25%  

INFORMAL EMPLOY (P) .38   .42   .14   .16   .28   .33   .58   .67     0%  
               (CC)  -     -     -     -     -     -     -     -      0%  

% OF INCOME    (P)  .29   .78   .00   N/A   N/A   .43   N/A   .04    40%  
               (CC)  -     -    .19                -          .16     0%  

EMPLOYMENT     (P)  .01   .03   .08   .04   .17   .66   .04   .17    50%  
               (CC) .19   .19    -    .17    -     -    .19    -      0%  

WAY OF LIFE    (P)  .00   .00   .09   .26   .03   .00   .62   .12    50%  
               (CC) .24   .28    -     -    .21   .25    -     -    100%  

GENDER         (P)  .62   .15   .44   .31   .89   .29   .01   .51    13%  
               (CC)  -     -     -     -     -     -    .19    -      0%  

SPOUSE ETHNICITY(P) .34   .47   .03   .05   .05   .42   .22   .38    38%  
               (CC)  -     -    .18   .18   .17    -     -     -      0%  

AGE            (P)  .30   .17   .02   .00   .00   .12   N/A   .09    43%  
               (CC)  -     -    .22   .28   .24    -           -    100%  

WHERE RAISED   (P)  .01   .00   .00   .00   .05   .00   .06   .01    88%  
               (CC) .19   .25   .19   .24   .16   .20    -    .18    43%  

MARITAL STATUS (P)  .18   .47   .04   .07   .03   .44   .71   .36    25%  
               (CC)  -     -    .16    -    .17    -     -     -      0%  



Informant's 'racial' category

The informant's 'racial' category consistently affects the stereotypes they give for the various ethnic groups.  There is a significant difference and strong association between the respondent's 'racial' categorization and stereotyped characteristics given for all 8 ethnic groups.  Table 88 indicates that the contingency coefficients range from .26 to .40 and the significance levels are consistently less than .001.  Of the valid relationships for the respondent's 'racial' classification, 100% are significant and 100% have strong associations.

Table 89 indicates that african respondents are likely to say that they cannot recognize Afrikaners when walking down the street, coloured informants frequently indicate they can identify Afrikaners from their skin color, and whites feel they can identify Afrikaners by their clothes.  Africans and coloureds both say they cannot identify the English, but whites frequently feel they can recognize English by their clothes.  Africans often indicate they cannot recognize Germans walking down the street; however, coloured and white informants say they can identify Germans by their clothes.  Africans feel they cannot identify Coloured people walking down the street, while coloureds and whites believe they can recognize Coloureds by their skin color.  Informants in all three 'racial' categories most often indicate they can identify the Herero people by their clothes.  Africans frequently indicate they can recognize Ovambos by their behaviour, while many coloured and white respondents believe that skin color is an identifying feature for Ovambos.  African and white respondents often indicate that they cannot identify the Damara, while coloured informants say that they can recognize Damara by their skin color.  Africans believe they can identify Nama based on their physical appearance, while coloureds and whites indicate they can recognize the Nama people by their skin color.  In summary, coloured and white informants are more likely to be in agreement about stereotyped characteristics, while africans more frequently indicate that they cannot determine the ethnicity of an individual based on sight (see Table 89).

Informant's residence location

Due to previously enforced ethnic stratification in Namibia, the informant's 'racial' categorization and where they live are very strongly related. (See Table 77).  Whites live in Windhoek, africans live in Katutura, and most coloureds live in Khomasdal.  The area in greater Windhoek where the participant lives has a significant influence and strong association to his/her stereotyped characteristics given for the ethnic groups.  Table 88 indicates that the contingency coefficients range from .31 to .45 and the significance levels are consistently less than .001.  Of the valid relationships for the respondent's residence location, 100% are significant and 100% have strong associations.
Table 90 displays the stereotyped characteristics for each ethnic group by respondent's residence location.  For all ethnic groups being described, except English and German, the most frequently given responses for each location are the same as the most frequently given responses for the 'racial' categories most highly associated with that location.  The only difference in this distribution from the previously discussion is that informants who live in Khomasdal are more likely to indicate they can identify the English and Germans by language.

Informant's personal income

Personal income is strongly related to the respondent's 'racial' category, but not as strongly related as the respondent's residence location (See Table 48 and Table 73).  Over half of the africans have a personal income less than R500, coloured's personal income is fairly evenly divided between the middle income categories, while a majority of whites have personal incomes greater than R999.  The relation of 'racial' categories to income groups influences what respondents in the different income groups say about the various ethnic groups.  Informant's personal income has a significant effect and a strong association to the stereotyped characteristics used to identify the ethnic groups of Namibia.  Table 88 indicates that the contingency coefficients range from .24 to .35 and the significance levels range from less than .001 to .05.  Of the valid relationships for the respondent's personal income, 100% are significant and 100% have strong associations.

Table 91 indicates that informants in the lower two income categories often believe they can identify Afrikaners by their skin color, while informants in the higher two income categories indicate they can identify Afrikaners by their clothes.  Respondents who have personal incomes less than R500 indicate that they cannot recognize English people as they walk down the street, informants who have personal incomes between R500 and R999 frequently indicate either that they cannot identify the English or use clothes as an identifier for the English, respondents who have personal incomes between R1000 and R1499 say they can identify English by their clothes, and informants who have incomes greater than R1500 tend indicate they cannot recognize people of English descent.  Informants who have personal incomes less than R500 are more likely to feel that they cannot identify Germans based on sight, while informants in all other income groups believe they can identify Germans by their clothes.  All respondents, regardless of their personal income group, indicate that they can identify coloureds on the basis of their skin color, and the Herero on the basis of their clothes.  Informants who have personal incomes less than R500 are likely to indicate they can recognize Ovambo people by their clothes, all other income groups typically say they can identify Ovambos by their skin color.  Respondents in the R1000‑R1499 income category indicate they identify Damara people by their skin color, while respondents in all other income groups feel they cannot identify the Damara.  Almost one fourth (n=50) of the informants who have incomes less than R500 say that they can identify the Nama by their physical appearance, while respondents from all other income groups indicate that they identify Namas by their skin color.

By comparing each 'racial' category's stereotypes with stereotypes from the income groups they are most strongly associated with, it becomes apparent that the distribution of responses is similar.  For German, Herero, Damara, and Nama stereotyped characteristics the distribution of responses by 'racial' categories are the same as the distribution of responses for personal income.

Informant's household income

The informant's 'racial' category is more strongly related to household income than to personal income (See Table 50 and Table 77).  Over half of the african informants are in the 0‑R799 household income group, two-thirds of the white informants are in the R2500 or more income category, and coloureds are fairly evenly split with about one fourth of the respondents in each income category. This means that africans are most often associated with low household incomes, and many whites with high household incomes.  Informant's household income has a significant effect and a strong association to the stereotyped characteristics used to identify the ethnic groups of Namibia.   Table 88 indicates that the contingency coefficients range from .28 to .38 and the significance levels are consistently less than .001.  Of the valid relationships for the respondent's household income, 100% are significant and 100% have strong associations.

Table 92 displays household income across categories of ethnic characteristics.  The most often given responses by informants in the 0‑R799 income category is the same, except for coloured stereotyped characteristics, as the distribution for the most frequently given answers by africans.  Africans are more likely to say they cannot identify coloureds, while respondents in the lowest income category (0‑R799) are most likely to indicate that they can identify coloureds by their skin color.  The stereotypes given by respondents in the middle income categories show the most deviation from those responses given by coloured respondents.  Informants in the R800‑R1499 and R1500‑R2500 categories often indicate they can recognize Afrikaners and Germans by their clothes, while coloureds feel they can identify Afrikaners by their skin color but cannot identify Germans.  There is no variation between the most frequently given responses for whites and those for the highest income group.

Informant's religion

Respondent's religion is strongly related to their 'racial' category (See Table 24 and Table 77).  The distribution of 'racial' categories across religious sects indicates that almost half of the white informants belong to the Dutch Reform church, coloureds have diverse religion affiliations, and africans are typically Lutheran and Roman Catholic.  Informant's religious affiliation has a significant effect and a strong association to the stereotyped characteristics used to identify the ethnic groups of Namibia.  Table 88 indicates that the contingency coefficients range from .24 to .31 and the significance levels range from less than .001 to .38 (not significant).  Of the valid relationships for the respondent's religious affiliation, 71% are significant and 100% of those have strong associations.

Table 93 shows that the stereotyped characteristics most often given by informants for the different religious groups are quite similar to the most frequently given answers when analyzed by the respondent's 'racial' categorization.  The following are exceptions.  Respondents who are in the 'other' religious category feel that they can identify Afrikaners by their clothes, whereas coloureds indicate they identified Afrikaners by their skin color.  Informants who are Dutch Reform frequently say they can identify English by their attitudes, while whites indicate they distinguish the English by their clothes.  Respondents who belong to the Lutheran church often indicate they can recognize Coloureds by their skin color, but africans generally feel they cannot identify Coloureds.  Informants who belong to the Lutheran and 'other' churches indicate they recognize Damara by their skin color, while both africans and coloureds say they cannot identify the Damara.  Lutherans say they can identify the Nama by their skin color, but africans are likely to indicate they can recognize the Nama by their physical appearance.  The religious affiliation of the informant is strongly related to their 'racial' classification, and both have similar influences on frequently given stereotypes about various ethnic groups.

Informant's education

The respondent's educational level is strongly related to their 'racial' classification (See Table 21 and Table 77).  Over half of the informants who are african have 0‑9 years of education, coloured's educational obtainment is fairly evenly split between the education categories, and whites most often have either a university degree, or college/technical training.  Whites and coloureds have more variation and opportunity than the africans for educational obtainment.  There is not a clear, direct relationship between a certain 'racial' category and a particular educational level.  However, there are similarities in the frequency of characteristics for the different ethnic groups.  Informant's educational level obtained has a significant effect and a strong association to the stereotyped characteristics used to identify the ethnic groups of Namibia.  Table 88 indicates that the contingency coefficients range from .24 to .41 and the significance levels range from less than .001 to .12 (not significant).  Of the valid relationships for the respondent's education, 86% are significant and 100% of those have strong associations.

Informants who have less than ten years of education are likely to indicate they cannot identify Afrikaners, while respondents from all other educational levels indicate they can identify Afrikaners by their clothes (See Table 94).  Informants who have 0‑9 years of education frequently feel they cannot recognize people of English ancestry, respondents who have 10‑12 years of education are likely to believe they can identify English by their attitudes, while informants with college and university educations think they can identify the English by their clothes.  Informants who have less than 10 years formal education indicate they cannot recognize German people, while respondents in all other educational categories give clothes as an identifying characteristic for Germans.  Skin color is the most often given characteristic for Coloureds, and clothes is the most often given characteristic for the Herero by respondents in all educational levels.  Respondents who have less than 10 years education are likely to feel that they can identify people of Ovambo ancestry by their behaviour and clothes, informants who have 10‑12 years or university training frequently indicate they can identify the Ovambo by their skin color, and respondents who have college or technical training say they can recognize Ovambo by their clothes.  Informants who have 10‑12 years of education are likely to feel that they can identify Damara people by their skin color, while informants in all other educational categories indicate they cannot identify Damara.  Informants who have less than 10 years education indicate they can identify the Nama based on their physical appearance, respondents with 10‑12 years education or college/technical training indicate they can identify the Nama by their skin color, while informants with university training say they cannot recognize the Nama when walking down the street.  Responses for informants with less than 10 years education are consistently the same, except when describing coloureds; however, the responses for the other educational categories are the same as those for whites and coloureds about half the time.  This difference is due to the greater diversity in educational obtainment by coloureds and whites.

Informant's occupation

The respondent's occupation is related to their 'racial' category, but not as strongly as the abovementioned variables (See Table 39 and Table 77).  Whites most often have skilled professions, coloureds are evenly split between skilled and semi‑skilled occupations, and africans are split between semi‑skilled and unskilled occupations.  Thus, whites are most strongly associated with an occupational category.  Informant's occupation has a significant effect and a strong association to the characteristics; however, it is not as strong an indicator of stereotyping as the previously mentioned demographic attributes.  Table 88 indicates that the contingency coefficients range from .23 to .28 and the significance levels range from less than .001 to .58 (not significant).  Of the valid relationships for the respondent's occupation, 50% are significant and of those 100% have strong associations.

Table 95 indicates that the most frequently answered characteristics for each ethnic group, when analyzed by occupation, are similar to those given when analyzed by 'racial' categorization.  The only exceptions are the features described for the Afrikaners, Coloureds, and Ovambos.  All occupational groups frequently indicate they can identify Coloureds by their skin color, where as african respondents say they cannot recognize Coloureds.  All three occupational groups indicate they can identify the Ovambo by their skin color, but africans are likely to say they recognize the Ovambo by their behaviour.  Semi‑skilled workers believe they recognize Afrikaners by their clothes, while coloureds feel that they can recognize Afrikaners by their skin color, and africans indicate that they cannot identify Afrikaners.  Exceptions to the above discussion are minor.  The most often given answers by the respondents' 'racial' categories are the same as the most often given responses for the occupational categories.

[bookmark: _Toc243142215]Analysis of Stereotyped Occupations

The results of data analysis on stereotyped occupations for each of the major ethnic groups are discussed in the following section.  This section contains a discussion on the distribution of responses, a limited comparison of the stereotyped occupations and actual occupations for the survey population, and an analysis of the responses against demographic features of the population.  The occupations given for each ethnic group are significantly different when analyzed by demographic features strongly related to the respondent's 'racial' categorization; however, the stereotyped occupations are not significantly different when analyzed by those demographic variables not strongly related to the respondent's 'racial' classification.  The following discussions only mentions the most frequently given responses for the variables which consistently exhibit significant relationships with stereotyped occupations due to the amount of data available.  See Tables 96 through 138 for a complete distribution of responses for all variables discussed in the following section.

[bookmark: _Toc243142216]Coding of Stereotyped Occupations

Informants are asked, "In your opinion, what are the most characteristic occupations that people in the following ethnic groups have".  Respondents are then given a list, for men and women, of the major ethnic groups in Namibia, and allowed to give any responses they want.  Informants typically give one, and on rare occasions, two responses.  When more than one response is given, only the first answer for each ethnic group is coded.  Responses are coded into 24 broad categories.  These categories are later recoded in order to statistically analyze the responses (See Appendix II for a complete listing of all responses given, and their coding).  As with the above discussion on stereotyped characteristics, respondents who indicate that they could not identify an ethnic occupation, or there are no typical jobs for the various ethnic groups, are coded as 'cannot say'.

During analysis of the stereotyped occupations it is determined that the responses are clustered into a few categories for each ethnic group.  The categories are different for each ethnic group, and the conventional recoding for analysis did not take into account the variation.  To maintain variation and yet still obtain significance figures, the three most often given categories for each ethnic group are kept and all other responses are coded into an 'other' category.

[bookmark: _Toc243142217]Distribution of Stereotyped Occupations

The following are the distribution responses for males and females in the various ethnic groups:

Table 96 lists the occupations given for Afrikaner males.  Over one fourth of the (n=99) respondents indicate that Afrikaner males are farm owner/managers, 23.5% (n=90) of the informants identify Afrikaner men as officials, and 10.7% (n=41) indicate that they believe Afrikaner males are managers.  Informants most often indicate that they think Afrikaner females are in clerical (26.9% n=99) or educational (14.9% n=55) positions, while 22.5% (n=83) indicate that they think Afrikaner women do not work outside of the home (See Table 97).

Table 98 indicates that informants frequently characterize English men as managers (40% n=144), clerical (13% n=47), and professionals (12.3% n=44).  English women's occupations are identified as clerical 35.4% (n=120), and educational (14% n=47); however, 13% (n=44) of the respondents believe that English females do not work outside of the home (See Table 99).

Table 100 indicates that informants think German men are frequently managers (34.5% n=130), professionals (9.7% n=37), or heavy industry workers (9.3% n=35).  German women are characterized as having clerical and management positions (21.4% n=69 and 9.6% n=31, respectively) or not to work outside of the home (23.2% n=76) (See Table 101).

Table 102 indicates that respondents feel Coloured males work in heavy industry (27% n=102), are artisans (14.9% n=56), or in clerical positions (14.6% n=55).  Coloured females are frequently characterized as having clerical jobs (34.5% n=120), sales positions (14.4% n=50), and working in education (9% n=31) (See Table 103).

Table 104 shows that 41.5% (n=147) of the respondents believe Herero men are farm owner/managers, 17.9% (n=64) feel that they are labourers, and 5.7% (n=20) of the informants say Herero men are vehicle operators.  Table 105 indicates that 53.1% (n=190) of the informants believe that Herero women work in service jobs, 4.1% (n=15) say they are farm owner/managers, while 19.6% (n=70) of the respondents think Herero women do not work outside of the home.

Table 106 indicates that Ovambo males are frequently categorized as labourers (44.7% n=169), farm owner/managers (14.3% n=54), and heavy industry workers (6% n=23).  Ovambo women are identified as service (39.6% n=142) and sales workers (12.3% n=44), while 12.1% (n=43) of the respondents say that Ovambo women do not work outside of the home (See Table 107).

Table 108 indicates that 38.1% (n=128) of the informants identify Damara men as labourers, 16.4% (n=55) say they are farm owner/managers, and 7.5% (n=25) indicate they think Damara men are farm labourers.  Damara women are characterized as service workers (60.9% n=214) and labourers (5.7% n=35); however, 10.1% (n=35) of the respondents feel that Damara women do not work outside of the home (See Table 109).

Table 110 indicates that respondents think Nama males are labourers (30.4% n=100), farm owner/managers (21.7% n=71), and educators (10.3% n=34).  Nama women are characterized as service workers 56% (n=189) and labourers 6% (n=20) of the time, while 14.7% (n=50) of the respondents believe that Nama women do not work outside of the home (See Table 111).

The number and percent of the most frequently given stereotyped occupations for each ethnic and gender group are summarized in Table 112.  A concentration of responses in a specific category tends to indicate strong stereotyping for that ethnic or gender group.  The table shows that over half of the responses given for Herero, Damara, and Nama women are concentrated in one category, and the percentages for all of the women's groups (except English and German) are higher than for the corresponding men's ethnic groups.  This indicates that, in general, women are more strongly stereotyped than men.


[bookmark: _Toc243143459]Figure 2. Stereotyped Occupational Responses




[bookmark: _Toc243142218]Stereotypes versus Actual Occupations

The stereotyped occupations are compared against the population’s actual occupations to determine if there is any similarity between the distributions of the two sets of figures.[footnoteRef:21]  Table 113 shows a frequency for all of the stereotyped occupations with the occupations for the survey population.  By subtracting the percent of the stereotyped occupations from the percent of actual occupations a ratio of the difference can be obtained and compared for each category.  A negative figure means that the occurrence of that occupational category is under‑represented in the stereotypes, and a positive figure means that it is over‑represented.  Occupations which are under‑represented by the stereotypes are education by 6.4%, professional by 5.5%, and operatives by 4.1%.  Occupations which are over‑represented by the stereotypes are labourers by 9.9%, farm owner/managers by 8.9%, and service workers by 6.4%.  The occupations are recoded for analysis; however, there is still a substantial difference in perceived versus actual occupations (See Table 114). [21:  The occupation figures for the population may not be representative of the entire population of Namibia because respondents are household heads.  However, demographic statistics on occupation by ethnicity for the entire population are not available for comparison purposes.] 



[bookmark: _Toc243143460]Figure 3. All Stereotype Occupations
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[bookmark: _Toc243143461]Figure 4. All Stereotype Interactions



Table 115 and 116 indicate that stereotypes for Afrikaners and English under represent the number of professionals, while over representing the number of managers and clerical workers.  Table 117 shows that the stereotypes for Germans under represent the number of professionals, sales, and clerical workers, while over representing the number of managers and those that do not work outside of the home.  Stereotyped occupations for Coloureds under estimate the number of managers, while over representing the number of clerical and sales workers (See Table 118).  Table 119 shows that the stereotyped occupations for Herero under estimate the number of skilled workers and those that do not work outside of the home, but overestimate the number of Herero managers and labourers.  Table 120 indicates that the stereotyped occupations given for the Ovambo under estimate the number of professionals, clerical and skilled workers, while over estimating the number of Ovambo managers, service workers, and labourers.  Stereotyped occupations for the Damara under represent the number of professionals and skilled workers, but over represent the number of managers and labourers (See Table 121).  Table 122 indicates that the stereotyped occupations of the Nama under estimate the number of professionals, clerical, and skilled workers, while over estimating the number of managers, service workers, and labourers.  The difference in percentage of stereotyped versus actual occupations for the population illustrates that there is a divergence in what people from different ethnic groups actually do for a living, and what others in the society believe that they do.

[bookmark: _Toc243142219]Demographic Influences

The demographic variables discussed in Chapter IV are analyzed against the characteristic occupations given for each ethnic and gender group to determine their influence on stereotyping.  Significance levels and contingency coefficients are used to determine if an association exists, and the strength of that association.  Table 123 shows significance levels and contingency coefficients for the stereotyped occupation for each group for males as analyzed against the 18 demographic variables.  Table 124 illustrates the same statistics for females.  A percentage of significant relationships is calculated for each of the demographic variables (number of significant relationships divided by the number of relationships with valid statistics), and used to determine which demographic variables have the highest percentage of significant relationships.  Both Table 123 and 124 indicate that 'racial' category, location of the interview, personal income, household income, education, religion, and occupation have the highest percentage of relationships that have a significant influence and a strong relationship to the stereotyped occupations given for each ethnic group.  This supports the research model which contends that demographic features of the population which most often influence 'racial' categorization, also most often influence stereotyping.
By comparing Table 123 for the male stereotyped occupations and Table 124 for the female stereotyped occupations, there are less significant relationships for females than for males.  Table 124 indicates that the stereotyped occupations for English,

Coloured, Herero, Damara, and Nama women are statistically significant less than half of the time when analyzed against the seven most influential demographic variables.  However, the percentages of significant relationships, and the strength of those relationships for these seven variables are still higher than for the remainder of the variables that are listed on Table 124.  These finding indicates that the stereotypes for women are stronger than those for men, and although no demographic variable other than 'racial' category affects the way respondents stereotype women 100% of the time, the seven variables that are most influential when compared to the respondent's 'racial' category are still the best predictors of female stereotyped occupations.  

[bookmark: _Toc243142747][bookmark: _Toc243143298]Table 123. Significance for Male Stereotype Occupations

                    AFRIK ENGL GERMANCOLOURHEREROOVAMBODAMARA NAMA % OF   
                                                                   SIGN   

'RACIAL'CATEGORY(P) .00   .00   .00   .00   .08   .00   .00   .00    88%  
               (CC) .26   .35   .28   .38    -    .25   .38   .40   100%  

RESIDENCE      (P)  .00   .00   .00   .00   .01   .00   .00   .00   100%  
               (CC) .30   .36   .31   .34   .23   .25   .37   .44   100%  

PERSONAL INCOME (P) .00   .00   .04   .00   .01   .04   .00   .00   100%  
               (CC) .28   .36   .24   .33   .27   .24   .29   .32   100%  

HOUSEHOLD INCOME(P) .01   .00   .00   .00   .71   .03   .00   .00    88%  
               (CC) .27   .39   .28   .39    -    .25   .31   .35   100%  

EDUCATION      (P)  .00   .00   .00   .00   .02   .07   .01   .00    88%  
               (CC) .35   .36   .34   .27   .26    -    .27   .29   100%  

RELIGION       (P)  .01   .00   .01   .00   .03   .05   .00   .00   100%  
               (CC) .26   .30   .26   .27   .25   .23   .30   .34   100%  

OCCUPATION     (P)  .00   .01   .00   .00   .09   .00   .00   .00    88%  
               (CC) .30   .34   .28   .25    -    .25   .28   .27   100%  

'RACIAL' MARRY (P)  .00   .01   .29   .01   .34   .43   .00   .12    50%  
               (CC) .24   .19    -    .18    -     -    .25    -     50%  

ETHNIC MARRIAGE (P) .00   .01   .10   .05   .62   .08   .01   .06    50%  
               (CC) .21   .19    -    .16    -     -    .21    -     50%  

INFORMAL EMPLOY (P) .52   .56   .02   .25   .44   .03   .37   .63    25%  
               (CC)  -     -    .18    -     -    .17    -     -      0%  

% OF INCOME    (P)  .67   .56    N/A  .19   .20   .01   .38   .64    14%  
               (CC)  -     -           -     -    .19    -     -      0%  

EMPLOYMENT     (P)  .05   .18   .83   .14   .03   .82   .22   .14    25%  
               (CC) .16    -     -     -    .17    -     -     -      0%  

WAY OF LIFE    (P)  .16   .00   .07   .00   .50   .03   .50   .03    50%  
               (CC)  -    .28    -    .23    -    .21    -    .23   100%  

GENDER         (P)  .73   .29   .14   .01   .13   .44   .13   .28    13%  
               (CC)  -     -     -    .18    -     -     -     -      0%  

SPOUSE ETHNICITY(P) .70   .00   .11   .28   .00   .76   .06   .01    38%  
               (CC)  -    .25    -     -    .24    -     -    .22   100%  

AGE            (P)  .21   .00   .06   .04   .02   .00   .01   .00    63%  
               (CC)  -    .26    -    .21   .23   .26   .24   .25   100%  

WHERE RAISED   (P)  .01   .17   .01   .00   .05   .23   .21   .10    50%  
               (CC) .19    -    .18   .22   .16    -     -     -     25%  

MARITAL STATUS (P)  .21   .39   .16   .02   .07   .25   .05   .07    25%  
               (CC)  -     -     -    .18    -     -    .17    -      0%  



[bookmark: _Toc243142748][bookmark: _Toc243143299]Table 124. Significance for Female Stereotype Occupations

                    AFRIK ENGL GERMANCOLOURHEREROOVAMBODAMARA NAMA % OF   
                                                                   SIGN   

'RACIAL'CATEGORY(P) .00   .01   .00   .00   .01   .00   .02   .00   100%  
               (CC) .28   .24   .37   .31   .23   .38   .22   .29   100%  

RESIDENCE      (P)  .00   .17   .00   .00   .03   .00   .05   .00    88%  
               (CC) .27    -    .31   .26   .22   .43   .21   .28   100%  

PERSONAL INCOME (P) .01   .20   .03   .27   .37   .00   .29   .09    38%  
               (CC) .27    -    .26    -     -    .31    -     -    100%  

HOUSEHOLD INCOME(P) .00   .54   .00   .28   .48   .00   .83   .69    38%  
               (CC) .30    -    .34    -     -    .30    -     -    100%  

EDUCATION      (P)  .00   .01   .01   .08   .30   .00   .54   .56    50%  
               (CC) .38   .28   .29    -     -    .28    -     -    100%  

RELIGION       (P)  .00   .41   .00   .02   .00   .00   .04   .04    88%  
               (CC) .29    -    .30   .27   .28   .34   .25   .26   100%  

OCCUPATION     (P)  .00   .01   .01   .35   .11   .00   .10   .15    50%  
               (CC) .26   .25   .26    -     -    .26    -     -    100%  

'RACIAL' MARRY (P)  .10   .31   .01   .25   .32   .03   .43   .63    25%  
               (CC)  -     -    .20    -     -    .17    -     -     50%  

ETHNIC MARRIAGE (P) .24   .84   .61   .50   .55   .00   .15   .27    13%  
               (CC)  -     -     -     -     -    .22    -     -    100%  

INFORMAL EMPLOY (P) .01   .01   .49   .42   .25   .32   .49   .38    25%  
               (CC) .19   .21    -     -     -     -     -     -     50%  

% OF INCOME    (P)  .24   .37   .21   .24   .35   .01   N/A   .27    14%  
               (CC)  -     -     -     -     -    .19          -      0%  

EMPLOYMENT     (P)  .62   .30   .68   .34   .85   .25   .58   .38     0%  
               (CC)  -     -     -     -     -     -     -     -      0%  

WAY OF LIFE    (P)  .17   .15   .24   .05   .58   .55   .26   .11    13%  
               (CC)  -     -     -    .21    -     -     -     -    100%  

GENDER         (P)  .22   .02   .73   .35   .26   .80   .05   .01    38%  
               (CC)  -    .19    -     -     -     -    .17   .19     0%  

SPOUSE ETHNICITY(P) .05   .63   .20   .73   .26   .00   .41   .04    38%  
               (CC) .17    -     -     -     -    .24    -    .19    33%  

AGE            (P)  .22   .15   .71   .20   .19   .34   .03   N/A    14%  
               (CC)  -     -     -     -     -     -    .22         100%  

WHERE RAISED   (P)  .02   .08   .01   .15   .04   .19   .06   .13    38%  
               (CC) .17    -    .19    -    .17    -     -     -      0%  

MARITAL STATUS (P)  .12   .04   .03   .03   .44   .51   .18   .10    38%  
               (CC)  -    .17   .18   .17    -     -     -     -      0%  



Informant's 'racial' category

The informant's 'racial' category is the only demographic variable that consistently affects the stereotype given for both men and women for the ethnic categories.  Table 123 and 124 indicate that the contingency coefficients for men range from .25 to .40 and for women the range is from .22 to .38.  The significance levels for men range from less than .001 to .08 (not significant) and for women the range is from less than .001 to .02.  Of the valid relationships for the respondent's 'racial' classification, 88% are significant and of those, 100% have strong associations for men; while 100% are significant and 100% have strong associations for women.

Table 125 displays stereotyped male occupations for each ethnic group by the respondent's 'racial' category.  Africans are more likely than any other 'racial' categories to say they cannot tell to which occupations men from the various ethnic groups belong.  All 'racial' categories most frequently give the same occupations for Afrikaner, Herero, and Ovambo men.  Coloureds and whites often indicate that they think English men are managers, while africans frequently say English men do a variety of 'other' jobs.  Coloureds and whites also think German men are managers, while most africans say that German men do a variety of 'other' jobs.  Almost half of the african informants believe that Coloured men work in heavy industry, while coloureds and whites frequently list a variety of 'other' occupations for Coloured men.  Over half of the coloured respondents and over forty percent of the white respondents assert that Damara men are labourers, while over forty percent of the african respondents say Damara men do a variety of 'other' jobs.  Coloured and white respondents also indicate that they think Nama men are labourers, while africans list a variety of 'other' occupations for Nama men.

Table 126 illustrates stereotyped female occupations for each ethnic group by the 'racial' category of the respondent.  African respondents consistently indicate that they cannot tell the occupational category for women in the various ethnic group.  All 'racial' categories most frequently give the same occupations for English, Herero, Damara, and Nama women.  Africans frequently indicate that they think Afrikaner women are in clerical positions, coloureds list a variety of 'other' occupations, while whites think Afrikaner women do not work outside of the home.   Coloured informants think that German women are in clerical positions, africans give a variety of 'other' occupations, and whites believe German women do not work outside the home.  African and coloured informants frequently think that Coloured women are clerical workers, while whites list a variety of 'other' occupations for Coloured women.  African respondents list a variety of 'other' occupations for Ovambo women, while coloureds and whites assert that Ovambo women are service workers.  As mentioned previously, the following demographic variables are strongly related to the 'racial' category of the informant.  Thus, the following analysis will look at those areas where the influence of the demographic variables differs from the influence of the respondent's 'racial' category.

Informant's residence location

As mentioned previously, the informant's 'racial' category and where they live have a strong association (See Table 77).  Thus, many of the responses analyzed by the location of the informant's residence are similar to the responses for the corresponding 'racial' category.  The area in greater Windhoek where the participant lives has a significant influence on their evaluation of the various ethnic groups.  Table 123 and 124 indicate that the contingency coefficients for men range from .25 to .44 and for women the range is from .21 to .43.  The significance levels for men range from less than .001 to .01 and for women the range is from less than .001 to .17 (not significant).  Of the valid relationships for the respondent's residence location, 100% are significant and 100% have strong associations for men; while 88% are significant and 100% of those have strong associations for women.

Table 127 displays stereotyped male occupations for each ethnic groups by the location of the respondent's home.  As anticipated, the most frequently given responses by informant's home location are the same as the distribution of responses by the corresponding 'racial' category of the informant.  The only responses that differ are: informants who live in Windhoek frequently indicate that they believe Afrikaner males are officials, and respondents who live in Katutura contend that Nama men are teachers.

Table 128 illustrates stereotyped female occupations for each ethnic group.  As with the occupational stereotypes for men when analyzed by the respondent's home location, many of the tables have similar distributions of responses.  Stereotyped occupations for Afrikaner females exhibit the greatest degree of variation.  Respondents who live in Katutura are divided between whether Afrikaner females are clerical workers or do a variety of 'other' occupations, while respondents in Khomasdal frequently identify Afrikaner female occupations as clerical.  The only other difference is that respondents who live in Windhoek frequently assert that German women do not work outside of the home, and informants who live in Katutura most often think that Ovambo women have sales positions.

Informant's personal income

As previously stated, personal income is strongly related to the respondent's 'racial' category (See Table 48 and Table 77).  The relationship of the 'racial' category to personal income has a significant effect on what respondents in the different income categories give as the stereotyped occupations; however, personal income is not as good a predictor for women as it is for men.  Table 123 and 124 indicate that the contingency coefficients for men range from .24 to .36 and for women the range is from .26 to .31.  The significance levels for men range from less than .001 to .04 and for women the range is from less than .001 to .37 (not significant).  Of the valid relationships for the respondent's personal income, 100% are significant and 100% have strong associations for men; while 38% are significant and 100% of those have strong associations for women.

Table 129 displays stereotyped male occupations for each ethnic group by the respondent's personal income. The distribution of frequently given responses is similar to the distribution of responses when analyzed by the respondent's 'racial' category.  The difference in distributions can be seen in the responses for Afrikaner, Herero, Damara, and Nama males.  Respondents whose personal income is 0‑R499 and R500‑R999 frequently give a variety of 'other' responses for Afrikaner males, while informants in the R1000‑R1499 and greater than R1500 personal income categories assert that Afrikaner males are officials.  Respondents whose personal income is between R1000‑R1499 give a variety of 'other' occupations for Herero and Damara men, while respondents whose personal income is below R500 frequently identify Nama male occupations as farm owner/managers.

Personal income does not significantly influence on the occupational stereotypes for women in most of the ethnic groups.  The occupational stereotypes for Afrikaner, German, and Ovambo women show significant variation (See Table 130).  Respondents whose personal income is below R1000 often identify clerical occupations, and respondents whose personal income is above R1000 give a variety of 'other' occupations for Afrikaner women.  Most informants give a list of 'other' occupations for German women, while respondents in the R1000‑R1499 category frequently believe German women do not work outside of the home.  Almost a third of informants whose personal income is below R500 give a variety of 'other' occupations for Ovambo women, while the majority of other respondents think Ovambo women are service workers.

Informant's household income

As previously stated, the informant's 'racial' category is strongly relate to their household income (See Table 50 and Table 77).  The relationship of the 'racial' category to household income has a significant effect on what respondents in the different income categories give as the stereotyped occupations; however, household income is not as good a predictor for women as it is for men.  Table 123 and 124 indicate that the contingency coefficients for men range from .25 to .39 and for women the range is from .30 to .34.  The significance levels for men range from less than .001 to .71 (not significant) and for women the range is from less than .001 to .83 (not significant).  Of the valid relationships for the respondent's household income, 88% are significant and 100% of those have strong associations for men; while 38% are significant and 100% of those have strong associations for women.

Table 131 illustrates stereotyped occupations for men by the respondent's household income.  The distribution of frequently given responses is similar to the distribution of responses when analyzed by the respondent's 'racial' category.  Difference in the distribution can be seen in responses for Afrikaner and Nama males.  Informants in most income categories give a variety of 'other' occupations for Afrikaner males, while respondents whose household income is more than R2500 often identify Afrikaner men as farm owner/managers.  Informants whose household income is less than R500 frequently indicate that they believe Nama men are farm owner/managers, informants whose household income is R1500‑R2500 list a variety of 'other' occupations for Nama men, while respondents in the R800‑R1499 and more than R2500 categories identify Nama males as labourers.

Household income does not have a significant influence on the occupational stereotypes for women in most of the ethnic categories.  The occupational stereotypes for Afrikaner, German, and Ovambo women show significant variation when analyzed against household income.  Table 132 indicates that respondents whose household income is below R1499 often identify Afrikaner women as clerical workers and respondents whose household income is above R1499 give a variety of 'other' occupations for Afrikaner women.  Most informants give a variety of 'other' occupations for German women, while respondents with incomes greater than R2500 frequently believe German women do not work outside of the home.  Informants, whose household income is below R800, give a variety of 'other' occupations for Ovambo women, while the majority of other respondents identify Ovambo women as service workers.

Informant's religion

As previously discussed, the respondent's religious affiliation is strongly related to their 'racial' category (See Table 24 and Table 77).  An informant's religious identification has a significant influence on the occupational stereotypes for both men and women.  Table 123 and 124 indicate that the contingency coefficients for men range from .25 to .34 and for women the range is from .25 to .34.  The significance levels for men range from less than .001 to .05 and for women the range is from less than .001 to .41 (not significant).  Of the valid relationships for the respondent's religious affiliation, 100% are significant and 100% have strong associations for men; while 88% are significant and of those, 100% have strong associations for women.

Table 133 displays stereotyped occupations for men by the respondent's religious affiliation.  The distribution of frequently given responses is similar to the distribution of responses when analyzed by the respondent's 'racial' category.  This distribution is different from that by 'racial' category for English and Coloured males.  The most frequently given occupation for English males by informants from all religious categories is managers.  Respondents who identify their religious affiliation as Catholic, Dutch Reform, and 'other' often give a list of various 'other' occupations for Coloureds, while respondents who are Lutheran frequently indicate that they believe Coloureds work in heavy industry.

The respondent's religious affiliation has a significant effect on stereotyped occupations for women from all ethnic groups except the English.  Table 134 illustrates stereotyped occupations for women by the respondent's religious affiliation.  The distribution of frequently given responses is similar to the distribution of responses when analyzed by the respondent's 'racial' category for only three of the ethnic groups discussed: Herero, Damara, and Nama.  Respondents in all of the religious categories give a variety of 'other' occupations for Afrikaner women, while informants who are Dutch Reform often believe that Afrikaner women do not work outside of the home.  Informants from all of the religious groups frequently identify English women as clerical employees, while respondents who are Dutch Reform give a list of 'other' occupations for English women.  Informants in all religious categories list a variety of 'other' occupations for German women, but informants who are Dutch Reform think that German women do not work outside of the home.  Informants who are either Catholic or Lutheran often identify Coloured women as clerical workers, while respondents who are Dutch Reform or an 'other' religion frequently give a variety of 'other' occupations for Coloured women.  Respondents from all of the religious sects frequently identify Ovambo women as service workers.  

Informant's education

As previously stated, the respondent's education is also strongly related to their 'racial' category (See Table 21 and Table 77).  The educational level of informants has a significant influence on the occupational stereotypes; however, education is not as good a predictor for women as it is for men.  Table 123 and 124 indicate that the contingency coefficients for men range from .27 to .36 and for women the range is from .28 to .38.  The significance levels for men range from less than .001 to .07 (not significant) and for women the range is from less than .001 to .56 (not significant).  Of the valid relationships for the respondent's educational level, 88% are significant and 100% of those have strong associations for men; while 50% are significant and of those, 100% have strong associations for women.

Table 135 illustrates stereotyped occupations for men by the respondent's educational level obtained.  The distribution of frequently given responses is similar to the distribution of responses when analyzed by the respondent's 'racial' category.  This distribution is different from that by 'racial' category for Afrikaner, German, Coloured, and Nama men.  Respondents who have 10‑12 years of education often identify Afrikaner males as farm owner/managers, while informants from all other educational categories give a variety of 'other' occupational categories for Afrikaner males.  Informants who have 0‑9 years of education or a college/technical degree give a variety of 'other' occupations for German men, while those who have 10‑12 years of education or a university degree assert that German men are managers.  Informants who have college/technical degrees indicate that Coloured males are artisans, respondents who have 10‑12 years’ education or a university degree frequently give 'other' occupations for Coloured men, while a third of the respondents who have 0‑9 years’ education identify Coloured males as heavy industry workers.  Almost a third of the respondents who have 10‑12 years of education indicate the Nama men are farm owner/managers, almost half of respondents with university degree think Nama men are labourers, while respondents who have less than 10 years education or a college/technical degree give a variety of 'other' occupations of Nama men.

The educational level obtained by an informant does not have a significant influence on the occupational stereotypes for women in half of the ethnic categories.  The occupational stereotypes for Afrikaner, English, German, and Ovambo women show significant variation when analyzed against education of the informant.  Table 136 indicates that almost half of respondents with less than 10 years education think Afrikaner women are clerical workers, a third of the respondents who have university degrees identify them as teachers, while informants who have 10‑12 years of education or a college/technical degree frequently give a variety of 'other' occupations for Afrikaner females.  Informants who have a university education often give a variety of 'other' occupations, while respondents in all other education categories identify English women as having clerical positions.  Informants in all educational levels give a variety of 'other' occupations for German women, and identify Ovambo women as service workers.

Informant's occupation

As previously discussed, the respondent's occupation is related to their 'racial' category, but not as strongly as the other most influential variables being examined (See Table 39 and Table 77).  An informant's occupational level significantly influences the occupational stereotypes; however, occupation is not as good a predictor for women as it is for men.  Table 123 and 124 indicate that the contingency coefficients for men range from .25 to .34 and for women the range is from .25 to .26.  The significance levels for men range from less than .001 to .09 (not significant) and for women the range is from less than .001 to .35 (not significant).  Of the valid relationships for the respondent's occupation, 88% are significant and 100% of those have strong associations for men; while 50% are significant and of those, 100% have strong associations for women.

Table 137 displays stereotyped occupations for men by the respondent's occupation.  The distribution of frequently given responses is similar to the distribution of responses when analyzed by the informant's 'racial' category.  This distribution is different from that of the 'racial' category for Afrikaners, English, and Nama men, and only the responses by unskilled workers are different from those of africans who are associated with that occupational level.  Unskilled workers frequently identify Afrikaner males as farm owner/managers, English males as managers, and Nama men as farm owner/managers.

The occupational level obtained by an informant does not have a significant influence on the occupational stereotypes for women in half of the ethnic groups.  The occupational stereotypes for Afrikaner, English German, and Ovambo women show significant variation when analyzed against occupation of the informant.  Table 138 indicates that almost a third of the skilled respondents give a variety of 'other' occupations for Afrikaner women, while semi‑skilled and unskilled informants identify Afrikaner women as clerical workers.  Skilled respondents also give a variety of 'other' occupations for English women, while semi‑skilled and unskilled informants frequently indicate that they believe English women are clerical workers.  Informants at all occupational levels give a variety of 'other' occupations for German women, and identify Ovambo women as service workers.

[bookmark: _Toc243142220]Analysis of Stereotyped Interactions

The following section discusses the results of data analysis on stereotyped interactions in Namibia.  This section contains a discussion on the distribution of responses, and an analysis of the responses against demographic features of the population.  The responses are significantly different when analyzed by demographic features that are strongly related to the respondent's 'racial' category; however, the stereotyped interactions are not significantly different when analyzed by those demographic variables not strongly related to the respondent's 'racial' categorization. The following discussion only mentions the most frequently given responses for the variables which consistently exhibit significant relationships with stereotyped occupations due to the amount of data available.  See Tables 139 through 159.

[bookmark: _Toc243142221]Coding of General Interactions

Informants are asked, "In your opinion, how well do members of different language/ethnic groups get along in Namibia today.  Are there any particular circumstances where people get on better or worse".  Respondents are allowed to give any responses they want, in their own words.  Informants typically give a story or narrative to explain the interaction between people of different ethnic groups.  The story is coded on its two fundamental attributes, thus each story could have up to two responses.  Responses are coded into the broadest of categories in an open-ended list.  Later these categories are reduced in order to statistically analyze the responses.  Respondents who indicate that they could not say, or there are no typical interactions, are coded as 'cannot say'.

[bookmark: _Toc243142222]Distribution of Stereotyped Interactions

Table 139 lists the responses given in their original form.  The most often given responses are concerned with whether or not people get along well, racism, discrimination, and the government.  However, there are several general themes found in the responses.  One of these themes deals with 'racism'.  Respondents frequently discuss how people in the different 'racial' categories interact; however, they were asked how different ETHNIC groups get along.  Responses such as: 'Whites want segregation', 'Racism, superiority of whites', and 'Different races discriminate against each other' reflect a negatively stereotyped attitude since not all whites are racist, nor does everyone discriminate against each other.  Another general theme concerns situations that are described as making 'things' better or worst.  Responses such as: 'Students are not helping', 'Get along better at work or in business', and 'Get along in church' reflect the belief that these areas have improved while other areas have not.  

Table 140 illustrates the responses after they are coded into categories that reflect some of the general themes.  Only 2.7% (n=20) of the informants indicate that they cannot tell how the different ethnic groups get along, while 29.5% (n=215) indicate that relationships and the situation in Namibia has improved, 3.4% (n=25) say that ethnicity is not a problem, and 9.9% (n=72) of the responses gave situations that are better or situations that are worst.  Many respondents described areas that cause problems between ethnic groups.  Over 13% (n=95) of the responses indicate that there is discrimination, 10.9% (n=80) indicate that the government, and 8% (n=58) claim that ethnicity causes problems.[footnoteRef:22]  Respondents also described the need to try to improve relations between the ethnic groups (6.8% n=49), while 4% (n=49) say that liberation is needed.  However, 8.5% (n=62) of the responses indicate that the situation between the ethnic groups has become worst. [22:  The government discussed in this section refers to an interim government set up by the United Nations during Namibia's transition to an independent country.] 



[bookmark: _Toc243143462]Figure 5. All Stereotype Interactions
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[bookmark: _Toc243142223]Demographic influences

The demographic variables discussed in Chapter IV are analyzed against the general interaction categories to determine their influence on the responses.  Significance levels and contingency coefficients are used to determine if an association exists, and the strength of that relationship.  Table 141 shows significance levels and contingency coefficients for the responses as analyzed against the 18 demographic variables.  The table indicates that, as with the variables previously analyzed, respondent's 'racial' category, residence location, personal income, household income, education, religion, and occupation have significant influence and a strong relationship to the interaction responses; however, marriage attitudes and spouse's ethnicity are also statistically significant with a strong association with the interaction responses.  A rank order for which variables have the strongest relationship can be determined by comparing the contingency coefficients for each.  Table 141 indicates that 'racial' category has the strongest association (cc =.39) to the responses given on stereotyped interactions.  All of the variables which have a strong association to the respondent's 'racial' category (See Table 77) also have the strongest associations to the stereotyped interaction responses, except occupation which has consistently been the weakest variable used in this model.  This supports the research model which contends that demographic features of the population which are most often associated with 'racial' classification, also most often influence stereotyping.
[bookmark: _Toc243142749][bookmark: _Toc243143300]
Table 141. General Interactions by Demographic Variables

                      GENERAL INTERACTIONS    

                     P VALUE     COEFFICIENT 

'RACIAL' CATEGORY     .00          .39       

RESIDENCE             .00          .37       

PERSONAL INCOME       .00          .29       

HOUSEHOLD INCOME      .00          .31       

EDUCATION             .00          .33       

RELIGION              .00          .37       

OCCUPATION            .01          .23       

'RACIAL' MARRY        .00          .27       

ETHNIC MARRIAGE       .00          .26       

INFORMAL EMPLOY       .31           -        

% OF INCOME           .16           -        

EMPLOYMENT            .61           -        

WAY OF LIFE           .09           -        

GENDER                .12           -        

SPOUSE ETHNICITY      .00          .23       

AGE                   .41           -        

WHERE RAISED          .40           -        

MARITAL STATUS        .25           -        




Informant's 'racial' category

The informant's 'racial' category most strongly affects the responses given.  Informant's 'racial' categorization has a significant effect and a strong association to the stereotyped interactions used to describe how the ethnic groups in Namibia 'get along'.  Table 141 indicates that the contingency coefficient is .39 and the significance level is less than .001.

Table 142 displays the responses by the informant's 'racial' category.  Africans are more likely than any other 'racial' categories to say they cannot tell how the various ethnic groups get along.  Of those who indicate that they can tell how people get along, african are likely to state that discrimination and the government cause problems (19% n=51 and 16.7% n=45, respectively), coloureds indicate that relations are getting better (25.4% n=36) and that some situations are better but others are worst (17.2% n=24), while 46% (n=140) of the whites say that relationships are better.

Informant's residence location

The informant's 'racial' category and where they live are very strongly related (See Table 77).  Whites live in Windhoek, africans live in Katutura, and most coloureds live in Khomasdal.  Thus, the responses analyzed by the location of the informant's residence are similar to the responses for the corresponding 'racial' category.  The area in greater Windhoek where the participant lives has a significant effect and a strong association to the stereotyped interactions used to describe how the ethnic groups in Namibia 'get along'.  Table 141 indicates that the contingency coefficient is .37 and the significance level is less than .001.

Table 143 displays the general interaction responses by the respondent's residence.  As anticipated, the most frequently given responses by informant's residence location are the same as the distribution of responses by the corresponding 'racial' category of the informant.  The only response that is different is informants who live in Windhoek frequently indicate that discrimination causes problems (9% n=33).

Informant's personal income

Personal income is strongly related to the respondent's 'racial' category (See Table 77).  Africans most often have personal incomes less than R500; coloured's personal income is fairly evenly divided between the middle income categories; while the majority of whites have personal incomes greater than R999.  The relation of the 'racial' categories to income levels influences what respondents in the different income groups say about relations in the various ethnic groups. Informant's personal income has a significant effect and a strong association to the stereotyped interactions used to describe how the ethnic groups in Namibia 'get along'.  Table 141 indicates that the contingency coefficient is .29 and the significance level is less than .001.

Table 144 displays the interaction responses by the respondent's personal income. The distribution of frequently given responses is similar to the distribution of responses when analyzed by the respondent's 'racial' category, but there are some differences.  Respondents in all personal income groups frequently indicate that they feel relationships are getting better, but that discrimination causes problems.

Informant's household income

The informant's 'racial' category is strongly related to household income (See Table 77).  Africans are associated with the 0‑R700 income category, whites are associated with the more than R2500 category, and coloureds are fairly evenly split with about 25% of the respondents in each income category.  The income for the household in which the respondent lives has a significant influence and a strong association to the stereotyped interactions used to describe how the ethnic groups in Namibia 'get along'.  Table 141 indicates that the contingency coefficient is .31 and the significance level is less than .001.

Table 145 illustrates the interaction responses by the respondent's household income.  The distribution of frequently given responses is the same as the distribution of responses when analyzed by the respondent's personal income.  Respondents in all household income categories frequently indicate that they feel relationships are getting better, but that discrimination causes problems.

Informant's religion

The respondent's religion is strongly related to his/her 'racial' categorization (See Table 77).  Whites are often associated with the Dutch Reform church, africans frequently attend the Lutheran or Roman Catholic churches, and coloureds are 'other' religions.  An informant's religious identification significantly influences and has a strong association to the stereotyped interactions used to describe how the ethnic groups in Namibia 'get along'.  Table 141 indicates that the contingency coefficient is .37 and the significance level is less than .001.

Table 146 displays the interaction evaluations by the respondent's religious affiliation.  Respondents from all religious categories are most likely to indicate that relationships are getting better.  Roman Catholics, Lutherans, and respondents in 'other' religions indicate that discrimination causes problems, while Dutch Reformists feel that the government causes problems.

Informant's education

The respondent's education is also strongly related to his/her 'racial' category (See Table 77).  Africans frequently have only 0‑9 years of education, coloured informants educational obtainment is fairly evenly split between the 0‑9 years, 10‑12 years, and college/technical training categories, while whites most often have secondary education.  The level of education achieved by informants has a significant influence on and a strong association to the stereotyped interactions used to describe how the ethnic groups in Namibia 'get along'.  Table 141 indicates that the contingency coefficient is .33 and the significance level is less than .001. 

Table 147 illustrates stereotyped interactions by the respondent's educational level obtained.  The distribution of frequently given responses is similar to the distribution of responses when analyzed by the respondent's 'racial' category.  This distribution is different from that of 'racial' category because there are no respondents with university degrees who say they cannot tell how people of the various ethnic groups get along.  Respondents from all educational categories indicate that relationships have improved, informants with 0‑9 years and 10‑12 years of education say that discrimination causes problems, respondents with college/technical training are likely to indicate that some situations are better and some situations are worst, while informants with university degrees frequently feel that relations between the ethnic groups are getting worst.

Informant's occupation

The respondent's occupation is related to their 'racial' categorization, but not as strongly as the previously mentioned variables (See Table 77).  Whites are associated with skilled professions, coloureds are evenly split between skilled and semi‑skilled occupations, and africans are split between semi‑skilled and unskilled occupations.  An informant's occupational level significantly effects and has a strong association to the stereotyped interactions used to describe how the ethnic groups in Namibia 'get along'.  Table 141 indicates that the contingency coefficient is .23 and the significance level of .01.

Table 148 displays stereotyped interactions by the respondent's occupation.  The distribution of frequently given responses is similar to the distribution of responses when analyzed by the respondent's 'racial' category.  This distribution is different from that of 'racial' category because respondents from all occupational levels are likely to indicate that relations between the groups has improved, the semi‑skilled informants indicate that discrimination causes problems, while skilled and unskilled respondents often feel that discrimination causes problems. 

[bookmark: _Toc243142224]Significant of Social Distance on Interactions

Three other variables also influence the way informants view ethnic relations in Namibia.  They are ethnic and 'racial' marriage attitudes, and whether or not the respondent's spouse is the same ethnicity as themselves.  All three of these variables, as stated in Chapter IV, are measures of social distance.

Informant's marriage attitudes

Table 77 indicates that all three of these variables are significantly related and have a strong association to the respondent's 'racial' categorization.  Table 141 indicates that these variables also are significantly related and have a strong association to the stereotypes respondents used to describe how the ethnic groups in Namibia 'get along'.  Table 141 indicates that all three variables have contingency coefficients which range from .23 to .48 and their significance levels are all less than .001.

Table 149 indicates that respondents who would more strongly object to their children marrying outside of their own 'racial' category, tend to think that the government causes problems, while informants who are less likely to object indicate that discrimination causes problems.  Table 150 displays the responses by whether or not the respondent would object to their child marrying outside of their own ethnic group.  The distribution of responses is similar to those in Table 149, except respondents in both groups indicate that relations between the ethnic groups are better and discrimination causes problems.  Table 151 shows the stereotyped interaction responses by whether the respondent's spouse is of the same or a different ethnic group.  Informants from both categories agree that relations between the ethnic groups have improved and that discrimination causes problems; however, informants whose spouse is of the same ethnic group indicate that some situations are better and some are worst, while informants whose spouse is from a different ethnic group indicate that the government causes problems.

[bookmark: _Toc243142225]Analysis of Field Research

The researcher collected information about stereotypes by asking informants to list what they think are the major ethnic groups in Namibia and some of the stereotypes they have heard 'others', such as their friends or relatives, use to describe individuals in the various ethnic groups.  The researcher was careful to stress the fact that she was interested only in stereotypes.  This exercise was repeated with groups of informants and individuals alone.  To obtain agreement on stereotypes, individuals were told some of the stereotypes used by other individuals to describe the various ethnic groups and asked to comment on them.  The ethnic background of the informants was varied in order to obtain a more thorough understanding of how people from different ethnic groups view each other and ethnic relations.  Stereotypes collected in the field and stereotypes given as part of the survey responses are in Appendix V (See Tables 152 to 159).

Table 152 illustrates that respondents from both sources typically view Afrikaners very unfavourably.  Respondents indicate that Afrikaners are considered 'racist', and 'primitive' or 'prehistoric'.  Table 153 indicates that the English are more frequently described in a favourable manner, although they are also described as 'racist'.  Responses about the English that are similar for both the field and survey population are: 'friendly', and 'conservative' or 'prim and proper'.  Germans are also stereotyped in a negative manner (See Table 154).  Stereotypes about the Germans include 'filthy' or 'sloppy' and 'rude' or 'very impolite'.  Table 155 shows that both the field and the survey population indicate that they believe that Coloureds are 'friendly', but think they are closer to whites.  Table 156 shows that the Herero are typically viewed in a favourable manner; however, both the field and the survey populations indicate that they think the Herero have an 'arrogant' or 'superior' attitude toward other ethnic groups.  Responses about the Herero also include: 'clean' or 'clean looking' and 'no injustice' or 'honest nation'.  The Ovambo people are typically stereotyped in an unfavourable manner by both the field and the survey population (See Table 157).  Responses about the Ovambo include: 'stupid' or 'look less intelligent' and 'capitalistic' or 'materialistic'.  Table 158 illustrates that respondents from both sources typically view Damara very unfavourably.  Respondents indicate that Damara are considered to be 'lazy' or 'not so ambitious', and 'insidious' or 'obtrusive'.  Table 159 shows that the Nama are typically viewed in an unfavourable manner.  Some of the stereotyped responses from both the field and survey population include: 'poor' or 'poorly dressed', and 'unreliable' or 'not to be relied on'.

There are many differences in responses between the field and the survey population, but both groups give responses about other ethnic groups that are similar in tone and content.  The population from which the field research is collected is primarily single, college age adults who live with their parents.  The survey population is older household heads.  This difference in population demographics supports the research contention that these variables do not influence stereotypes.  The field population is asked specifically for stereotypes and the survey population is asked to given characteristics about the different ethnic groups.  The fact that the responses are so similar indicates that the survey population is actually giving stereotypes.  The survey data was collected in 1988‑1989 while the field data was collected in 1990.  This tends to indicate that the stereotypes for the different groups have not changed over that time period.  More importantly, demographic variables such as age, marital status, and household status do not influence the stereotypes given.
[bookmark: _Toc243142226]
CHAPTER VI:  SUMMARY AND CONCLUSIONS

This study describes ethnic stereotyping in Namibia, the extent to which individuals of different groups stereotype each other, and factors which influence stereotyping in Namibia.  The study examines characteristics, occupations, and general interactions to determine if they are the focus of stereotypes in Namibian society.

The research is based on a survey conducted among 570 household heads in Windhoek, Namibia in 1988‑1989, with supporting data from the literature and field research.  The literature reveals several studies on stereotyping conducted in other culturally pluralistic societies, Brazil and South Africa, which supports the major findings of this research.  Information collected by the researcher on stereotypes also corroborates the data analysis for this study.

Throughout the study the disadvantaged position of africans can be seen.  Colonial war dispossessed many africans of their land and cattle, which began a process of culture change.  The current situation is marked by rapid urbanization, unequal access to health and education, and a marked difference in income and occupation.

The distribution of responses, as well as ethnic and 'racial' influences on the population, indicates that there are significant differences between the 'racial' categories in the population for almost all demographic features.  The respondent's location of residence is most strongly associated with their 'racial' category; however, there is also a strong association between 'racial' categorization and education, income, occupation, religion and marriage attitudes.  Whites tend to have higher income, better education, and more prestigious occupations than coloureds and africans.  

The statistical analysis of the three research hypotheses and analysis of the field data supports the research model, and indicates that stereotyping does occur in Namibia.  Stereotypes can be predicted when analyzed against variables that are strongly associated with the respondent's 'racial' category; however, the predictive power of the other demographic variables is weak.  The most significant research finding is that the stereotypes hold regardless of age, gender, marital status, spouse's ethnicity, way of life, etc.  This indicates that the stereotypes given are learned through the respondent's group, are firmly held regardless of the respondent's demographic features, and are widespread throughout the society.

The analysis of stereotyped characteristics shows that respondents believe they can identify individuals walking down the street based on their attitudes and behaviour, as well as, overt visual cues, such as skin color and clothing.  Of the cues used for identification, half are socio-economic in character (clothes, behaviour, attitudes and language), while half are physical (skin color, physical appearance, head-facial features, and hair).  The socio-economic cues are more easily impacted by social change and change in this area could reduce this type of negative ethnic stereotyping by as much as 50% in the future.

Afrikaners and the Damara are most frequently stereotyped in an unfavourable manner, while the English and Herero are least likely to be viewed in an unfavourable light.  This distribution can be explained by historical factors.  Afrikaners have long been viewed as the ethnic group which most strongly supported and enforced apartheid, and so they are viewed as the most 'racist' in the society.  The Damara people are among the poorest and least educated in the society and have long been viewed in a negative manner.  The people of English ancestry are typically viewed in a more favourable manner because of all three of the groups of European descent; they are the group that has never formally colonized Namibia.  There are also less individuals of English ancestry in Namibia and so it is more difficult for informants to categorize them.  The Herero people are viewed in a more favourable manner because they have historically been considered a proud people.

The analysis of stereotyped occupations for each ethnic group is different from those actually performed by the various ethnic groups in the survey population.  The analysis also indicates that respondents believe individuals from each ethnic group and gender group characteristically have a limited range of occupations.  Stereotypes about women are the strongest, and no demographic attribute, not even those strongly associated with the 'racial' categorization of the respondent, affects the stereotypes give for English, Coloured, Herero, Damara, and Nama females.  Stereotypes about female occupations reflect the historical and contemporary subordinate position of women in Namibian society.  Changes in attitudes about women in a post-independent society could have a significant impact in this area.

The analysis of the general interaction responses indicates that respondents are most often concerned with problems associated with racism, discrimination, and the government.  Variables most strongly associated with 'racial' category of the respondent most strongly influence the interactions discussed; however, marriage attitudes and the spouse's ethnic group also influences the responses.

[bookmark: _Toc243142227]Limitations of Research

Although this research reveals much about ethnic relations and ethnic stereotyping in Namibia, there are some limitations that must be discussed.  There are no data on the actual range of occupations for the entire population with which to compare the occupational stereotypes given by respondents.  These data would help to illustrate the divergence between perceived and actual occupations.  There is also no other statistical analysis of stereotyping in Namibia with which to compare this study's interpretation and analysis.

Due to the nature of the data (open-ended responses) higher levels of statistical analysis cannot be performed.  Although the method used is the best available for this type of data, statistical techniques such as factor or cluster analysis would have allowed the computer to determine which variables are the most highly correlated.  As mentioned in Chapter III, factors associated with the Namibian independence elections made it impossible to collect all of the projected surveys in Windhoek and subsequently the data were weighted.  Although the weighting does not affect the statistical results, this does create a problem with rounding.

[bookmark: _Toc243142228]Namibia's Prospects for the Future

The data reported in this research was mainly collected prior to independence and reflects the history of discrimination and strong presence of racism in the society.  The achievement of a more egalitarian society in the post-independence era should influence future answers to these types of questions.  In the past, Namibia has experienced colonialism, mass relocation of its population, and discrimination.  These factors affect ethnic group identification and create negative feelings, beliefs, and stereotypes between individuals of different ethnic groups.  The strict segregationist policies of apartheid have lead to linguistic, economic, residential, and social differences which act to maintain boundaries between the people of different ethnic groups in Namibia.  It is the maintenance of these boundaries for discriminatory purposes that continue to reinforce social distance and negative stereotypes in the society.  As stated in Chapter II, it is rapid political and social change that most effectively influences stereotypes.  Now Namibia will experience Nationalism and reconciliation.  These new experiences can help to break down the social distance between Namibia's diverse ethnic population and thus lessen negative stereotyping.  If handled properly, diversity of ethnicity can become as great a source of pride for the Namibian people as nationalism.  

Ethnic stereotyping is not a static phenomenon.  It is influenced by socio-economic, historic, and political factors.  The strength of the stereotypes is minimally influenced by demographic factors, but the phenomenon is a socially learned acculturated reality. It is amenable to change, and future research will discover the extent to which independence has influenced ethnic stereotyping.

[bookmark: _Toc243142229]Recommendations for Further Research

The study of ethnic relations and ethnic stereotyping in a pre-independent, post-apartheid Namibia will add to the body of knowledge concerning how social change effects ethnic relations and stereotypes.  Subsequent studies can also aide in understanding which situations in Namibia have experienced improved ethnic relations, and which situations could be targeted for social education and awareness programs.  Additional survey research is necessary to more fully determine how wide spread and immutable stereotypes are in Namibia.  Subsequent studies could also incorporate social distancing scales.  These scales could be used to determine the extent of an individual's willingness to interact with those of other ethnic groups and 'racial' categories, as it is increased personal interaction which breaks down stereotypes.
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[bookmark: _Toc243138991][bookmark: _Toc243142230]APPENDIX I: OPEN-ENDED SURVEY QUESTIONNAIRE
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[bookmark: _Toc243142231]APPENDIX II: NAMIBIAN ETHNIC ATTITUDES CODEBOOK
[bookmark: _Toc243142232]
Focus Question Variables and Values

Variable									Codes

Afrikaners first, second, third response
German first, second, third response
English first, second, third response
Coloured first, second, third response
Ovambo first, second, third response
Herero first, second, third response
Nama first, second, third response
Damara first, second, third response
 0. Cannot say
 1. Skin color
 2. Hair
 3. Head and face
 4. Physical appearance
 5. Behaviour
 6. Language
 7. Clothes
 8. Attitude
 9. Missing
Ethnic evaluation Afrikaners
Ethnic evaluation German
Ethnic evaluation English
Ethnic evaluation Coloured
Ethnic evaluation Ovambo
Ethnic evaluation Herero
Ethnic evaluation Nama
Ethnic evaluation Damara
 1. Favourable
 2. Neutral
 3. Unfavourable
 9. Missing
English male/female occupation 
German male/female occupation
Afrikaner male/female occupation
Coloured male/female occupation
Ovambo male/female occupation
Nama male/female occupation
Damara male/female occupation
Herero male/female occupation
00. Cannot tell
 0. Missing data
 1. Scientific      		 13. Other Managers  
 2. Medical			 14. Clerical
 3. Education     		 15. Sales Worker    
 4. Religion			 16. Heavy Industry
 5. Journalism      		 17. Light Industry  
 6. Law			 18. Operatives
 7. Arts            		 19. Service‑Protection
 8. Professional‑Tech		 20. Service‑Other
 9. Executive‑Corprt		 21. Farm Laborer    
10. Official‑Admin		 22. Other Laborer
11. Managers & Buyers	 23. Do Not Work 
12. Farmer‑Farm Mang	 24. Community Worker


[bookmark: _Toc243142233]Demographic Variables for Data Analysis

NUMBER TIMES CHANGED JOB

EMPLOYMENT
 1. No
 2. Yes part‑time
 3. Yes full‑time
 4. Full & part time
RECODED OCCUPATION
 1. Professional‑Technical
 2. Managers‑Officials
 3. Clerical
 4. Sales Workers
 5. Craftsmen, etc.
 6. Service Workers
 7. Laborers
 8. No Work Outside Home
OCCUPATION
 1. Scientific      		 13. Other Managers  
 2. Medical			 14. Clerical
 3. Education       		 15. Sales Worker    
 4. Religion			 16. Heavy Industry
 5. Journalism      		 17. Light Industry  
 6. Law			 18. Operatives
 7. Arts            		 19. Service‑Protection
 8. Professional‑Tech		 20. Service‑Other
 9. Executive‑Corprt		 21. Farm Laborer
10. Official‑Admin		 22. Other Laborer
11. Managers & Buyers	 23. Do Not Work 
12. Farmer‑Farm Mang	 24. Community Worker

REASON NOT EMPLOYED
 1. Temporary Layoff
 2. Unemploy‑Seek it
 3. Unemploy‑not Look
 4. Student 
 5. Poor Health 
 6. Retired 
 7. Homemaker 
 8. Other Reason
TIME EMPLOYED
 1. Less than 3 months
 2. 3‑6 months
 3. 6‑9 months
 4. 9 months‑ 1 year
 5. 1 year +
INFORMAL EMPLOYMENT
 1. No
 2. Yes
INFORMAL WORK % INCOME
 1. 0 ‑ 20% 
 2. 21 ‑ 40%
 3. 41 ‑ 60% 
 4. 61 ‑ 80%
 5. 81 ‑ 100%
PERSONAL INCOME
 0. No Income  
 1. Less than R100
 2. R100‑R249  
 3. R250‑R499
 4. R500‑R749  
 5. R750‑R999
 6. R1000‑R1249
 7. R1250‑R1499
 8. R1500‑R1750
 9. More than R1750
HOUSEHOLD INCOME
 0. No Income  
 1. Less than R100
 2. R200‑R399  
 3. R400‑R599
 4. R600‑R799  
 5. R800‑R999
 6. R1000‑R1499
 7. R1500‑R1999
 8. R2000‑R2500
 9. More than 2500
YEARS PRESENT RESIDENCE

KATATURA LOCATION
 1. Wanaheda
 2. Bloedrivier
 3. Luxury Hill
 4. Soweto
 5. Hakanana
 6. Maroela
 7. Single Quarters
 8. Freedom Square
 9. Police Camp   
KHOMASDAL LOCATION

WINDHOEK LOCATION
 1. Eros/Eros Park		 12. Nama
 2. Academia/Pionierspark       13. Golgotha
 3. Olympia/Suiderhof		 14. Damara I
 5. Hockland Park		 15. Damara II David
 7. Windhoek Central		 16. Damara III
 8. Windhoek north/west 	 17. Ovambo I Donkrhk
 9. Klein Whk/Avis/Ludw    	 18. Ovambo II
10. Herero I			 19. Sjandumbala A  
11. Herero II David		 20. Sjandumbala B

TV
RADIO
TELEPHONE			1. Yes 		2. No

LANGUAGE HOUSEHOLD
 1.   English
 2.   German
 3.   Ovambo 
 4.   Afrikaans
 5.   Herero 
 6.   Damara/Nama
 7.   Other
AFRIKAANS
ENGLISH
GERMAN
HERERO
OVAMBO
NAMA/DAMARA
 1. Not at all 
 2. Slightly
 3. Somewhat 
 4. Fairly often
 5. Quite accurately
WAY OF LIFE
 1. Traditional life
 2. Mostly traditional
 3. Tradition=modern
 4. Mostly modern
 5. Only modern
WHERE RAISED
 1. Farm
 2. Rural reserve
 3. Town
 4. Windhoek
EDUCATION
 1. None
 2. Less than ST 1
 3. ST 1‑4
 4. ST 5‑7
 5. ST 8‑10
 6. College or tech
 7. University degree
 8. Vocation ‑skill
 9. Other
RELIGION
 1. Roman Catholic
 2. Dutch Reform
 3. Lutheran
 4. Anglican
 5. Methodist
 6. Orwano
 7. None
 8. Other
GENDER
 1. Male
 2. Female
SPOUSE ETHNIC GROUP
 1. Same
 2. Different
LOCATION OF INTERVIEW
 1. Katutura
 2. Khomasdal
 3. Windhoek
ETHNIC BACKGROUND
 1. English
 2. Herero
 3. Nama   
 4. Afrikaner
 5. Ovambo 
 6. Coloured
 7. German 
 8. Damara
'RACIAL' BACKGROUND
 1. African
 2. Coloured
 3. White
AGE

RECODED: AGE
 1. Less Than 30
 2. 30‑39
 3. 40‑49 
 4. 50‑59
 5. 60‑69 
 6. 70+
RECODED: MARITAL STATUS
 1. Never married
 2. Married
 3. Div.Sep.Wid. 
 6. Living together
CHILDREN MARRY OTHER 'RACIAL' CATEGORY
CHILDREN MARRY OTHER ETHNIC GROUP
 1. No 
 2. Slightly
 3. Somewhat
 4. Fairly strongly
 5. Strongly object
WHEN DATA COLLECTED
 6. Summer 1988
 7. Summer 1989
COMPUTED: LANGUAGE SCALE I
COMPUTED: LANGUAGE SCALE II
COMPUTED: LANGUAGE SCALE III
COMPUTED: COMMUNICATION SCALE
COMPUTED: MARRIAGE ATTITUDE SCALE

[bookmark: _Toc243142234]Responses to Interaction Question

"In your opinion, how well do members of different language/ethnic groups get along in Namibia today?  Are there any Particular circumstances where people get on better or worse?"

99. Only one response (no 2nd response)
98. Skipped altogether (no 1st or 2nd response)
00. Cannot say
 1. Relationships have improved
 2. People try in friendship and peace
 3. Government or politics cause problems
 4. Some situations better and some worst
 5. Racism, superiority of whites
 6. Can do anything if you have money
 7. People get along well
 8. People do not get along well
 9. Things are getting worst
10. No one is concerned with ethnicity any more
12. Relationships have not improved
13. Children and students get along better than others
14. Don't want war in Namibia
15. Different races discriminate against each other
16. Get along better at work or in business
18. Things have not changed
17. Things are getting better
19. We want our country back/Free Namibia/Namibia is occupied
20. People are exploited or oppressed
21. Problems are eliminated by modernization
22. Things have changed
23. War is not far away
24. Poor people hate the rich
25. Language disrupts communications
26. Students are not helping
27. Get along in church
28. Wages and work are not fair
29. Want government where all are equal
30. Don't understand or care about politics
31. Whites want segregation and apartheid
32. Need to change people’s attitudes
33. Sports helps relations
34. Financial matters cause conflict
35. Communication is poor
36. Still need more change
37. Cooperation in wok helps relations
38. Groups are starting to communicate
39. Some ethnic groups mix, others do not
40. Don't want cultures to unite and kill traditions
41. People must try to understand each other
42. Liberation comes from education
43. Active public violence is needed
45. Communication in different groups has improved
46. Differing cultures interfere with communication
48. People must live in peace
49. Namibia needs liberation
50. Must stick with own people
51. Okay
52. No need to separate races any longer
53. Differs from person to person
54. Only solution is a 'peaceful one'
55. Trouble comes from apartheid
56. People must work together as Namibians
57. I don't want it to change
58. Apartheid is going
59. Need equal opportunities for all
60. Don't want 'racism' (apartheid)
61. People should live where they want
62. Homelessness is a problem
63. More tolerance between ethnic groups
64. Our people grow stronger
65. Everyone is tradition (culture) conscious
66. Must look to God for guidance
68. People must stand together and unit
69. There is underlying tension
70. Peoples differ in religion/Religion is a problem


[bookmark: _Toc243142235]Occupation Codes

PROFESSIONAL AND TECHNICAL

1. SCIENTIFIC AND ENGINEERING
Chemists, Economists, Engineers, Agricultural, Geologists, Mathematician, Statisticians, Miscellaneous Natural and Social Scientists
Technicians: Electronic Technicians, Other Engineers and Physical Sciences

2. MEDICAL
Dentists, Optometrists, Pharmacists, Physicians and Surgeons, Psychologists, Psychiatrists
Other Medical Workers: Nurses, Traditional Healers

3. EDUCATION
College and University Teachers and Administrators
Primary and Secondary Teachers and Administrators

4. RELIGION
Clergymen, Other Religious workers, Missionaries

5. JOURNALISM
Editors, Reporters and Authors

6. LAW
Lawyers and Judges

7. ARTS
Actors, Architects, Artists and Dancers, Art and Dance Teachers, Designers, Draftsmen, Entertainers, Musicians, Music Teachers, Photographers, Singers, Television Cameramen

8. PROFESSIONAL, TECHNICAL, KINDRED
Accountants and Auditors, Airplane Pilots, Recreation and Group Workers, Social Workers, Administrative Officials, Professional People, High Occupations, Bankers, Light Jobs

MANAGERS, OFFICIALS, AND PROPRIETORS

9. EXECUTIVE AND CORPORATE OFFICERS

10. OFFICIALS AND ADMINISTRATORS
Public Officials and Administrators (City and National) 
Other Officials and Administrators: Public Administrators, Ship Officers, Civil Service Workers, Liaison Officers
All Government Officials: Agents for Government, Politicians, Privileged Government Posts

11. MANAGERS AND BUYERS
Department Heads, Floor Managers, Building Managers, Store Supervisors, General Business, Business Owners, Shop Owners, 

12. FARMERS AND FARM MANAGERS
All 'Boer' (derogatory name for white farmers): Plaasboere, Veeboerary, Farm Owners

13. OTHER MANAGERS AND OFFICIALS
Building Contractors, and Development Contractors

14. CLERICAL
Agents, Bank Tellers, Bookkeepers, Cashiers
Clerks: File, Shipping and Receiving, Stock
Office Workers: Secretaries, Messengers and Office Boys, Receptionists, Typists, Messengers, Computer Operators

15. SALES WORKERS
Salesmen, Newsboys, Hucksters and Peddlers, Salesmen and Sales Clerks, Grocery Clerks, ‘Storemen’, Meat Sellers, Smugglers, Traders

CRAFTSMEN, FOREMEN MANUAL WORKERS

16. HEAVY INDUSTRY
Construction Workers, Blacksmiths, Bricklayers, Carpenters, Electricians, Heavy Machine Operators, Machinists, Mechanics, Repairmen, Painters, Plumbers Roofers, Builders, Pressmen, Typesetter, Road Workers, Ship Builders, Car Makers, Vocational Workers, Other Craftsmen and Kindard Workers

17. LIGHT INDUSTRY
Bakers, Foremen, Personnel in Armed Forces, Inspectors, Mechanics and Repairmen (office equipment, radios, and televisions), Health Inspectors, Winemakers

18. OPERATIVE ‑ SEMI‑SKILLED
Assemblers, Conductors, Dressmakers and Seamstresses, Sailors and Deck Hands, Railroad, Weavers, Needle workers, Tailors
Drivers; Bus, Taxi, Truck and Attendants

SERVICE WORKERS

19. PROTECTION
Firemen, Guards, Watchmen, Policemen, Investigators, Patrol Attendants, Security Police and Officers

20. SERVANTS AND OTHER
Barbers, Beauticians, Hairdressers, Bartenders, Maids, Housekeepers, Cleaners, Cooks, Janitors, Kitchen Helpers, Waiters, Hostel Matrons, Nursery Attendants, Pre-primary Teachers, Domestic Servants, Petrol Attendants, Assistant Chefs, Hostesses

LABORERS

21. FARM LABORERS AND FOREMEN
Agricultural Workers, Work on Land, Plaaswerkers (farm workers)

22. OTHER LABORERS
Carpenter's Helpers, Garage Laborers, Gardeners, Handymen, Miners, General Laborers, Laborers

OTHER

23. DO NOT WORK OUTSIDE OF HOME
Housewives, Unemployed, Retired, Students, Pensions, Madams, Have Never Worked

24. COMMUNITY WORKERS

00. CANNOT TELL


[bookmark: _Toc243142236]APPENDIX III: DESCRIPTION OF SURVEY POPULATION

[bookmark: _Toc243142237]Demographics Tables

[bookmark: _Toc243142750][bookmark: _Toc243143301]Table 2. Ethnic and 'Racial' Categories

  Value Label               Frequency  Percent  

ETHNIC
  ENGLISH                       30         5.5   
  HERERO                        40         7.1   
  NAMA                          26         4.7   
  AFRIKANERS                   163        29.2   
  OVAMBO                        52         9.4   
  COLOURED                      95        17.0   
  GERMAN                        39         7.1   
  DAMARA                        52         9.2   
  BAASTER                       19         3.3   
  OTHER                         42         7.5   
                                11     MISSING
'RACIAL'
  AFRICAN                      212         37.9   
  COLOURED                     114         20.4   
  WHITE                        233         41.7   
                                11      MISSING
                             ‑‑‑‑‑‑‑     ‑‑‑‑‑‑‑
                   TOTAL       570        100.0


[bookmark: _Toc243142751][bookmark: _Toc243143302]Table 3. Location of Interview

  Value Label               Frequency  Percent  

  KATUTURA                     213        37.6   
  KHOMASDAL                     62        11.0   
  WINDHOEK                     292        51.4   
                                 3     MISSING
                            ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
                   TOTAL       570       100.0


[bookmark: _Toc243142752][bookmark: _Toc243143303]Table 4. Years at Present Residence of Entire Population

Mean          6.354      Median        4.000
Mode          1.000      Std Dev       6.734
Minimum        .000      Maximum      40.000












[bookmark: _Toc243142753][bookmark: _Toc243143304]Table 5. Location of Household by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

KATUTURA         1   2.3%38  94.3%25  97.3%  0    .0%52 100.0% 17  15.0% 0    .0%51  98.6%
KHOMASDAL        1   4.6% 0    .0% 1   2.7%  1    .9% 0    .0% 56  49.4% 1   1.8% 1   1.4%
WINDHOEK        28  93.0% 2   5.7% 0    .0%162  99.1% 0    .0% 40  35.6%39  98.2% 0    .0%
TOTAL           30 100.0%40 100.0%26 100.0%163 100.0%52 100.0%113 100.0%39 100.0%52 100.0%

		Significance level (p<.001)   Contingency Coefficient (.74)





[bookmark: _Toc243142754][bookmark: _Toc243143305]Table 6. Location of Household by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

KATUTURA          192  90.5%   17  15.0%    1    .3%
KHOMASDAL           3   1.3%   56  49.4%    4   1.5%
WINDHOEK           17   8.2%   40  35.6%  229  98.2%
                                                    
TOTAL             212 100.0%  113 100.0%  233 100.0%

     Significance level (p<.001)






[bookmark: _Toc243142755][bookmark: _Toc243143306]Table 7. Gender of Entire Population

  Value Label               Frequency  Percent  

  MALE                         293        51.8   
  FEMALE                       273        48.2   
                                 4     MISSING
                    ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
                   TOTAL       570       100.0










[bookmark: _Toc243142756][bookmark: _Toc243143307]Table 8. Gender by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

MALE            13  42.6%16  41.3%13  51.4% 90  54.8%34  64.9% 57  49.8%18  46.2%26  50.7%
FEMALE          17  57.4%23  58.7%13  48.6% 74  45.2%18  35.1% 57  50.2%21  53.8%25  49.3%
TOTAL           30 100.0%40 100.0%26 100.0%163 100.0%52 100.0%114 100.0%39 100.0%52 100.0%

	Significance level (p<.400)   Contingency Coefficient (.12)







[bookmark: _Toc243142757][bookmark: _Toc243143308]Table 9. Gender by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

MALE              111  52.4%   57  49.8%  121  51.8%
FEMALE            101  47.6%   57  50.2%  112  48.2%
                                                    
TOTAL             212 100.0%  114 100.0%  233 100.0%

				Significance level (p=.90)

[bookmark: _Toc243142758][bookmark: _Toc243143309]Table 10. Age Groups of Entire Population

  Value Label               Frequency  Percent  

  LESS THAN 30                 151        27.7   
  30‑39                        207        37.9   
  40‑49                        127        23.2   
  50‑59                         50         9.1   
  60‑69                          7         1.4   
  70+                            4          .7   
                                24     MISSING
                            ‑‑‑‑‑‑     ‑‑‑‑‑‑‑
                   TOTAL       570       100.0

Mean         36.810      Median       35.000
Mode         32.000      Std Dev       9.963
Minimum      18.000      Maximum      73.000



[bookmark: _Toc243142759][bookmark: _Toc243143310]Table 11. Age by Ethnicity

                           Mean    Std Dev    Cases

ENGLISH                 36.5713    11.0506       29
HERERO                  36.7057    10.2874       39
NAMA                    37.7568     7.5616       26
AFRIKANERS              38.1603    10.6146      156
OVAMBO                  34.4306     8.4965       51
COLOURED                34.8938     9.2129      110
GERMAN                  40.0007    12.0713       39
DAMARA                  35.2083     7.7557       51

Analysis of Variance  P=.0299


[bookmark: _Toc243142760][bookmark: _Toc243143311]Table 12. Age By 'Racial' Category

                           Mean    Std Dev    Cases

AFRICAN                 36.3027     9.1020      206
COLOURED                34.8938     9.2129      110
WHITE                   38.2713    10.9252      223

Analysis of Variance  P<.04



[bookmark: _Toc243142761][bookmark: _Toc243143312]Table 13. Marital Status of Entire Population

  Value Label               Frequency  Percent  

  NEVER MARRIED                 89        15.9   
  MARRIED                      367        65.2   
  DIV.SEP.WID.                  50         9.0   
  LIVING TOGETHER               56        10.0   
                                 7     MISSING
                            ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
                   TOTAL       570       100.0





[bookmark: _Toc243142762][bookmark: _Toc243143313]Table 14. Marital Status by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

NEVER MARRIED    5  16.7% 9  23.5% 3  11.1% 19  11.4%13  25.7% 16  14.7% 7  17.2%10  19.4%
MARRIED         22  71.7%15  37.4%15  58.3%131  80.4%27  51.4% 79  71.1%28  70.8%22  43.1%
DIV.SEP.WID.     1   2.5% 4  10.7% 5  19.4% 11   6.6% 4   6.8% 10   9.0% 5  12.0% 4   8.3%
LIVING TOGETHER  3   9.1%11  28.5% 3  11.1%  3   1.7% 8  16.2%  6   5.2% 0    .0%15  29.2%
TOTAL           30 100.0%40 100.0%25 100.0%163 100.0%52 100.0%112 100.0%39 100.0%51 100.0%

				Significance level (N/A)   Contingency Coefficient (N/A)









[bookmark: _Toc243142763][bookmark: _Toc243143314]Table 15. Marital Status by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

NEVER MARRIED      41  19.3%   16  14.7%   30  13.0%
MARRIED           104  49.3%   79  71.1%  181  77.6%
DIV.SEP.WID.       24  11.5%   10   9.0%   16   7.0%
LIVING TOGETHER    42  19.9%    6   5.2%    6   2.4%
                                                    
TOTAL             211 100.0%  112 100.0%  233 100.0%

	Significance level (p<.001)







[bookmark: _Toc243142764][bookmark: _Toc243143315]Table 16. Spouses Ethnic Group of Entire Population

  Value Label               Frequency  Percent  

  SAME                         357        76.9   
  DIFFERENT                    108        23.1   
                               105     MISSING
                            ‑‑‑‑‑‑     ‑‑‑‑‑‑‑
                   TOTAL       570       100.0















[bookmark: _Toc243142765][bookmark: _Toc243143316]Table 17. Spouse's Ethnic Group by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

SAME            20  83.8%21  67.4%13  59.4%126  90.4%30  76.4% 78  82.4%21  65.2%27  63.3%
DIFFERENT        4  16.2%10  32.6% 9  40.6% 13   9.6% 9  23.6% 17  17.6%11  34.8%16  36.7%
TOTAL           24 100.0%30 100.0%23 100.0%139 100.0%39 100.0% 95 100.0%32 100.0%42 100.0%

	Significance level (p<.001)   Contingency Coefficient (.26)










[bookmark: _Toc243142766][bookmark: _Toc243143317]Table 18. Spouses Ethnic Group by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

SAME              110  64.2%   78  82.4%  166  85.4%
DIFFERENT          61  35.8%   17  17.6%   28  14.6%
                                                    
TOTAL             171 100.0%   95 100.0%  195 100.0%

	Significance level (p<.001)





[bookmark: _Toc243142767][bookmark: _Toc243143318]Table 19. Education of Entire Population

  Value Label               Frequency  Percent  

  NONE                          16         2.8   
  LESS THAN ST 1                 8         1.5   
  ST 1‑4                        30         5.3   
  ST 5‑7                        87        15.6   
  ST 8‑10                      165        29.5   
  COLLEGE OR TECH              111        19.8   
  UNIVRSTY DEGREE              113        20.2   
  VOCATION ‑SKILL               30         5.4   
                                 9     MISSING
                            ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
                   TOTAL       570       100.0









[bookmark: _Toc243142768][bookmark: _Toc243143319]Table 20. Education by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

NONE             0    .0% 5  12.5% 2   8.1%  0    .0% 4   6.8%  1    .6% 0    .0% 1   2.8%
LESS THAN ST 1   0    .0% 0    .0% 2   8.1%  0    .0% 3   5.4%  1    .6% 0    .0% 2   4.2%
ST 1‑4           0    .0% 6  16.0% 4  13.5%  0    .0%10  18.9%  2   1.9% 0    .0% 7  13.9%
ST 5‑7           0    .0%13  32.0% 4  13.5%  2   1.4%18  35.1% 26  22.9% 1   2.0%14  27.8%
ST 8‑10         10  35.4%13  32.4% 7  27.0% 52  32.1%10  18.9% 36  32.0% 6  16.3%18  36.1%
COLLEGE OR TECH  3  11.5% 1   3.6% 6  21.6% 47  28.5% 6  12.2% 21  18.5%14  35.0% 4   6.9%
UNIVRSTY DEGREE 15  50.4% 1   1.8% 1   2.7% 56  34.1% 1   2.7% 14  12.9%15  37.6% 3   5.6%
VOCATION ‑SKILL  1   2.7% 1   1.8% 1   5.4%  6   3.9% 0    .0% 12  10.5% 4   9.2% 1   2.8%
TOTAL           29 100.0%40 100.0%26 100.0%163 100.0%52 100.0%112 100.0%39 100.0%51 100.0%

	Significance level (N/A)   Contingency Coefficient (N/A)





[bookmark: _Toc243142769][bookmark: _Toc243143320]Table 21. Education by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

NONE               15   7.0%    1    .6%    0    .0%
LESS THAN ST 1      8   3.7%    1    .6%    0    .0%
ST 1‑4             28  13.1%    2   1.9%    0    .0%
ST 5‑7             59  27.8%   26  22.9%    3   1.3%
ST 8‑10            59  27.9%   36  32.0%   69  29.8%
COLLEGE OR TECH    25  11.7%   21  18.5%   64  27.5%
UNIVRSTY DEGREE    11   5.1%   14  12.9%   85  36.7%
VOCATION ‑SKILL     8   3.7%   12  10.5%   11   4.6%
                                                    
TOTAL             211 100.0%  112 100.0%  232 100.0%

	Significance level (P<.001)





[bookmark: _Toc243142770][bookmark: _Toc243143321]Table 22. Religion of Entire Population

  Value Label               Frequency  Percent  

  ROMAN CATHOLIC               110        19.5   
  DUTCH REFORM                 135        24.0   
  LUTHERAN                     141        25.0   
  ANGLICAN                      24         4.3   
  METHODIST                     42         7.5   
  ORWANO                         3          .5   
  NONE                          29         5.1   
  OTHER                         80        14.2   
                                 6     MISSING
                            ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
                  TOTAL        570       100.0













[bookmark: _Toc243142771][bookmark: _Toc243143322]Table 23. Religion by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

ROMAN CATHOLIC   2   7.7%10  25.3% 4  13.5%  7   4.1%21  39.2% 27  23.3% 3   8.4%13  26.4%
DUTCH REFORM     2   7.7% 1   1.8% 0    .0%113  69.1% 0    .0% 15  13.3% 1   2.5% 1   1.4%
LUTHERAN         1   3.3%16  40.9%18  70.3%  0    .0%24  45.9% 18  15.9%25  63.5%33  63.9%
ANGLICAN         7  21.6% 1   3.6% 0    .0%  0    .0% 4   8.1%  8   6.7% 2   5.7% 0    .0%
METHODIST       12  39.2% 4   8.9% 2   8.1%  5   3.3% 2   4.1% 13  11.4% 1   3.3% 1   1.4%
ORWANO           0    .0% 3   7.1% 0    .0%  0    .0% 0    .0%  0    .0% 0    .0% 0    .0%
NONE             4  12.3% 1   1.8% 1   2.7%  9   5.5% 0    .0%  5   4.5% 6  14.1% 0    .0%
OTHER            3   8.3% 4  10.7% 1   5.4% 29  18.0% 1   2.7% 28  24.9% 1   2.5% 4   6.9%
TOTAL           30 100.0%40 100.0%26 100.0%163 100.0%52 100.0%114 100.0%39 100.0%51 100.0%

Significance level (N/A)   Contingency Coefficient (N/A)







[bookmark: _Toc243142772][bookmark: _Toc243143323]Table 24. Religion by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

ROMAN CATHOLIC     71  33.6%   27  23.3%   12   5.3%
DUTCH REFORM        4   1.9%   15  13.3%  116  49.8%
LUTHERAN           93  44.2%   18  15.9%   26  11.2%
ANGLICAN            8   3.7%    8   6.7%    9   3.8%
METHODIST          11   5.0%   13  11.4%   19   8.0%
ORWANO              3   1.3%    0    .0%    0    .0%
NONE                3   1.3%    5   4.5%   18   7.8%
OTHER              19   8.8%   28  24.9%   33  14.1%
                                                    
TOTAL             211 100.0%  114 100.0%  233 100.0%

		Significance level (p<.001)





[bookmark: _Toc243142773][bookmark: _Toc243143324]Table 25. Way of Life of Entire Population

  Value Label               Frequency  Percent  

  TRADITIONAL LIFE              31         5.5   
  MOSTLY TRADITION              32         5.7   
  TRADITION=MODERN             155        27.5   
  MOSTLY MODERN                157        27.8   
  ONLY MODERN                  189        33.6   
                                 6     MISSING
                            ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
                   TOTAL       570       100.0
















[bookmark: _Toc243142774][bookmark: _Toc243143325]Table 26. Way of Life by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

TRADITIONAL LIFE 0    .0% 3   7.1% 4  13.5%  6   3.8% 6  10.8%  5   4.4% 2   5.9% 4   6.9%
MOSTLY TRADITION 0    .0% 4   8.9% 1   5.4% 10   5.9% 5   9.5%  1   1.2% 4   9.9% 4   6.9%
TRADITION=MODERN 3  10.0%15  37.4%10  37.8% 31  19.3%30  56.8% 23  20.1% 4   9.7%15  29.2%
MOSTLY MODERN    8  24.8% 6  16.0% 5  18.9% 59  36.1% 6  10.8% 43  37.9%12  30.8% 9  18.1%
ONLY MODERN     20  65.3%12  30.6% 6  24.3% 57  34.9% 6  12.2% 41  36.4%17  43.7%20  38.9%
TOTAL           30 100.0%40 100.0%26 100.0%162 100.0%52 100.0%114 100.0%39 100.0%51 100.0%

Significance level (N/A)   Contingency Coefficient (N/A)








[bookmark: _Toc243142775][bookmark: _Toc243143326]Table 27. Way of Life by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

TRADITIONAL LIFE   17   8.2%    5   4.4%    9   3.7%
MOSTLY TRADITION   16   7.7%    1   1.2%   13   5.8%
TRADITION=MODERN   91  43.1%   23  20.1%   38  16.4%
MOSTLY MODERN      34  16.2%   43  37.9%   78  33.7%
ONLY MODERN        53  24.9%   41  36.4%   94  40.4%
                                                    
TOTAL             211 100.0%  114 100.0%  232 100.0%

	Significance level (p<.001)







[bookmark: _Toc243142776][bookmark: _Toc243143327]Table 28. Where Raised of Entire Population

  Value Label               Frequency  Percent  

  FARM                          109       19.3   
  RURAL RESERVE                  57       10.2   
  TOWN                          277       49.1   
  WINDHOEK                      121       21.4   
                                  5    MISSING
                             ‑‑‑‑‑‑‑   ‑‑‑‑‑‑‑
                    TOTAL       570      100.0



[bookmark: _Toc243142777][bookmark: _Toc243143328]Table 29. Where Raised by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

FARM             4  13.2% 4   8.9% 8  32.4% 45  27.5% 8  14.9% 13  11.4% 9  23.3%11  20.8%
RURAL RESERVE    0    .0%18  46.3% 5  18.9%  0    .0%23  43.2%  1    .6% 0    .0% 3   5.6%
TOWN            23  77.6% 6  14.2% 7  27.0% 95  58.2%11  21.6% 67  59.0%22  55.9%18  36.1%
WINDHOEK         3   9.1%12  30.6% 6  21.6% 23  14.3%11  20.3% 33  29.0% 8  20.8%19  37.5%
TOTAL           29 100.0%40 100.0%26 100.0%163 100.0%52 100.0%114 100.0%39 100.0%51 100.0%

		    Significance level (p<.001)   Contingency Coefficient (.54)



[bookmark: _Toc243142778][bookmark: _Toc243143329]Table 30. Where Raised by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

FARM               37  17.7%   13  11.4%   58  25.0%
RURAL RESERVE      55  26.1%    1    .6%    0    .0%
TOWN               68  32.0%   67  59.0%  140  60.3%
WINDHOEK           51  24.2%   33  29.0%   34  14.7%
                                                    
TOTAL             211 100.0%  114 100.0%  232 100.0%

				Significance level (p<.001)













[bookmark: _Toc243142238]Income and Employment Tables









[bookmark: _Toc243142779][bookmark: _Toc243143330]Table 31. Employment of Entire Population

  Value Label               Frequency  Percent  

  NO                            107       19.0   
  YES PART‑TIME                  37        6.5   
  YES FULL TIME                 367       64.9   
  FULL & PART TIME               54        9.6   
                                  4    MISSING
                              ‑‑‑‑‑‑‑  ‑‑‑‑‑‑‑
                    TOTAL       570      100.0 













[bookmark: _Toc243142780][bookmark: _Toc243143331]Table 32. Employment by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

NO               3   9.8%18  44.5% 6  21.6% 15   9.3%18  34.7% 24  20.7% 6  15.1%11  20.5%
YES PART‑TIME    2   5.1% 3   7.1% 0    .0%  6   3.7% 4   8.3%  9   8.1% 7  18.4% 3   5.5%
YES FULL TIME   23  76.7%16  41.3%20  75.7%119  73.0%25  48.6% 75  66.1%21  53.2%37  71.2%
FULL & PART TIME 3   8.4% 3   7.1% 1   2.7% 23  14.0% 4   8.3%  6   5.0% 5  13.4% 1   2.7%
TOTAL           30 100.0%40 100.0%26 100.0%163 100.0%51 100.0%114 100.0%39 100.0%52 100.0%

		Significance level (N/A)   Contingency Coefficient (N/A)






[bookmark: _Toc243142781][bookmark: _Toc243143332]Table 33. Employment by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

NO                 58  27.7%   24  20.7%   24  10.3%
YES PART‑TIME      12   5.7%    9   8.1%   15   6.4%
YES FULL TIME     124  59.2%   75  66.1%  163  70.1%
FULL & PART TIME   15   7.4%    6   5.0%   31  13.2%
                                                    
TOTAL             210 100.0%  114 100.0%  233 100.0%

	Significance level (p<.001)







[bookmark: _Toc243142782][bookmark: _Toc243143333]Table 34. Reason Not Employed of Entire Population

  Value Label             Frequency  Percent 

  TEMPORARY LAYOFF             4         4.0  
  UNEMPLOY‑SEEK IT            31        29.0  
  UNEMPLOY‑NO LOOK             5         4.7  
  STUDENT                      4         3.3  
  POOR HEALTH                 11        10.7  
  RETIRED                     11        10.0  
  HOMEMAKER                   32        30.5  
  OTHER REASON                 8         7.7  
  NOT APPLICABLE             464     MISSING
                          ‑‑‑‑‑‑‑      ‑‑‑‑‑‑‑
                    TOTAL    570       100.0



[bookmark: _Toc243142783][bookmark: _Toc243143334]Table 35. Reason not Employed by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

TEMPORARY LAYOFF 0    .0% 0    .0% 0    .0%  0    .0% 4  20.8%  0    .0% 0    .0% 0    .0%
UNEMPLOY‑SEEK IT 1  15.6% 3  16.7% 4  71.4%  0    .0% 8  45.8%  8  30.3% 0    .0% 6  53.3%
UNEMPLOY‑NO LOOK 0    .0% 1   8.3% 1  14.3%  0    .0% 3  16.7%  0    .0% 0    .0% 0    .0%
STUDENT          0    .0% 2  12.5% 0    .0%  0    .0% 1   4.2%  1   2.7% 0    .0% 0    .0%
POOR HEALTH      0    .0% 4  20.8% 0    .0%  0    .0% 1   4.2%  2   8.0% 0    .0% 4  33.3%
RETIRED          0    .0% 1   8.3% 0    .0%  3  25.1% 1   4.2%  1   2.7% 3  52.2% 1   6.7%
HOMEMAKER        4  84.4% 6  33.3% 1  14.3%  8  62.6% 1   4.2% 11  40.0% 1  21.6% 0    .0%
OTHER REASON     0    .0% 0    .0% 0    .0%  2  12.3% 0    .0%  4  16.4% 2  26.3% 1   6.7%
TOTAL            5 100.0%17 100.0% 5 100.0% 13 100.0%17 100.0% 27 100.0% 6 100.0%11 100.0%

	Significance level (N/A)   Contingency Coefficient (N/A)

[bookmark: _Toc243142784][bookmark: _Toc243143335]Table 36. Reason not Employed by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

TEMPORARY LAYOFF    4   7.8%    0    .0%    0    .0%
UNEMPLOY‑SEEK IT   21  38.9%    8  30.3%    1   3.0%
UNEMPLOY‑NO LOOK    5   9.1%    0    .0%    0    .0%
STUDENT             3   5.2%    1   2.7%    0    .0%
POOR HEALTH         8  15.6%    2   8.0%    0    .0%
RETIRED             4   6.5%    1   2.7%    6  27.1%
HOMEMAKER           9  15.7%   11  40.0%   13  56.4%
OTHER REASON        1   1.3%    4  16.4%    3  13.5%
                                                    
TOTAL              55 100.0%   27 100.0%   23 100.0%

				Significance level (N/A)

[bookmark: _Toc243142785][bookmark: _Toc243143336]Table 37. Occupation Categories of Entire Population

  Value Label               Frequency  Percent  

OCCUPATION (Recoded)
  PROFESSIONAL‑TECHNIC         173        31.2   
  MANAGERS‑OFFICIALS             61        11.1   
  CLERICAL                      83        15.0   
  SALES WORKERS                 35         6.4   
  CRAFTSMEN, ETC.               75        13.5   
  SERVICE WORKERS               76        13.7   
  LABORERS                       8         1.4   
  NO WORK OUTSIDE HOME          43         7.8   
                                15     MISSING
OCCUPATION
  SCIENTIFIC                    13         2.3   
  MEDICAL                       24         4.3   
  EDUCATION                     68        12.2   
  RELIGION                       1          .3   
  JOURNALISM                     4          .8   
  LAW                            6         1.1   
  ARTS                           9         1.6   
  PROFESIONAL‑TECH              48         8.7   
  EXECUTIVE‑CORPRT               2          .3   
  OFFICIAL‑ADMIN                21         3.8   
  MANAGERS & BUYER              32         5.8   
  FARMER‑FARM MANG               6         1.0   
  OTHER MANAGER                  1          .1   
  CLERICAL                      83        15.0   
  SALES WORKER                  35         6.4   
  HEAVY INDUSTRY                30         5.4   
  LIGHT INDUSTRY                16         2.8   
  OPERATIVES                    29         5.2   
  SERVICE‑PROTECT               18         3.2   
  SERVICE‑OTHER                 56        10.1   
  FARM LABORER                   1          .1   
  OTHER LABORER                  7         1.3   
  IN HOME WORKER                43         7.8   
  COMMUNITY WORKER               2          .4   
                                15     MISSING
                            ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
                   TOTAL       570       100.0













[bookmark: _Toc243142786][bookmark: _Toc243143337]Table 38. Occupation by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

PROFESS‑TECHN   17  54.5% 4   8.9% 7  28.6% 70  44.1% 6  12.9% 29  26.6%16  41.8%11  21.9%
MANAGER‑OFFICIAL 1   4.2% 1   1.8% 1   2.9% 32  20.1% 1   1.4% 13  11.4% 6  15.6% 1   2.7%
CLERICAL         4  13.1% 1   3.6% 3  11.4% 28  17.7% 9  18.6% 18  16.3% 9  23.4% 4   6.8%
SALES WORKERS    3  10.0% 1   3.6% 0    .0%  7   4.3% 7  14.3%  8   7.7% 4  10.1% 3   5.5%
CRAFTSMEN, ETC.  0    .0%11  27.0% 6  22.9%  9   5.4%12  24.3% 16  14.8% 1   3.3%12  23.3%
SERVICE WORKERS  2   5.6%13  32.0% 6  25.7%  4   2.4% 7  14.3% 14  13.0% 1   2.0%19  37.0%
LABORERS         0    .0% 1   1.8% 0    .0%  0    .0% 3   5.7%  1    .6% 0    .0% 1   1.4%
DO NOT WORK      4  12.6% 8  21.4% 2   8.6%  9   6.0% 4   8.6% 11   9.6% 2   3.9% 1   1.4%
TOTAL           30 100.0%40 100.0%25 100.0%158 100.0%50 100.0%111 100.0%39 100.0%52 100.0%

			Significance level (p<.001)   Contingency Coefficient (.52)







[bookmark: _Toc243142787][bookmark: _Toc243143338]Table 39. Occupation by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

PROFESSIONAL/                                       
  TECHNICAL        36  17.5%   29  26.6%  103  45.1%
MANAGER‑OFFICIAL    9   4.5%   13  11.4%   39  17.2%
CLERICAL           24  11.6%   18  16.3%   41  18.0%
SALES WORKERS      13   6.3%    8   7.7%   14   6.0%
CRAFTSMEN, ETC.    47  22.6%   16  14.8%   10   4.3%
SERVICE WORKERS    53  25.6%   14  13.0%    6   2.8%
LABORERS            7   3.5%    1    .6%    0    .0%
NO WORK OUTSIDE                                     
   HOME            18   8.5%   11   9.6%   15   6.5%
                                                    
TOTAL             208 100.0%  111 100.0%  228 100.0%

		Significance level (p<.001)





[bookmark: _Toc243142788][bookmark: _Toc243143339]Table 40. Informal Employment of Entire Population

  Value Label          Frequency  Percent  

  NO                      408        77.7   
  YES                     117        22.3   
                           45     MISSING
                       ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
             TOTAL        570       100.0














[bookmark: _Toc243142789][bookmark: _Toc243143340]Table 41. Informal Employment by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

NO              15  63.2%32  81.9%20  82.4%122  80.2%27  55.1% 90  84.4%31  87.2%41  81.7%
YES              9  36.8% 7  18.1% 4  17.6% 30  19.8%22  44.9% 17  15.6% 5  12.8% 9  18.3%
TOTAL           24 100.0%39 100.0%24 100.0%153 100.0%49 100.0%106 100.0%36 100.0%50 100.0%

Significance level (p<.001)   Contingency Coefficient (.22)









[bookmark: _Toc243142790][bookmark: _Toc243143341]Table 42. Informal Employment by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

NO                147  74.2%   90  84.4%  168  79.5%
YES                51  25.8%   17  15.6%   44  20.5%
                                                    
TOTAL             198 100.0%  106 100.0%  212 100.0%

	Significance level (p=.10)









[bookmark: _Toc243142791][bookmark: _Toc243143342]Table 43. Informal Work % of Income of Entire Population

  Value Label             Frequency  Percent  

   0 ‑ 20%                     70       60.8   
  21 ‑ 40%                     13       10.9   
  41 ‑ 60%                     16       14.0   
  61 ‑ 80%                      8        6.9   
  81 ‑ 100%                     8        7.4   
                              455    MISSING
                           ‑‑‑‑‑‑‑   ‑‑‑‑‑‑‑
                  TOTAL       570       100.0   













[bookmark: _Toc243142792][bookmark: _Toc243143343]Table 44. Informal % of Income by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

0 ‑ 20%          6  65.6% 3  44.4% 2  60.0% 23  80.3%12  50.0%  5  35.3% 6 100.0% 5  46.7%
21 ‑ 40%         2  26.3% 0    .0% 0    .0%  1   2.7% 4  17.6%  1   4.9% 0    .0% 2  20.0%
41 ‑ 60%         0    .0% 0    .0% 1  20.0%  5  17.0% 4  17.6%  4  24.5% 0    .0% 2  20.0%
61 ‑ 80%         0    .0% 1  22.2% 1  20.0%  0    .0% 1   5.9%  3  20.5% 0    .0% 1   6.7%
81 ‑ 100%        1   8.2% 2  33.3% 0    .0%  0    .0% 2   8.8%  2  14.7% 0    .0% 1   6.7%
TOTAL            9 100.0% 6 100.0% 4 100.0% 28 100.0%24 100.0% 14 100.0% 6 100.0%11 100.0%

		Significance level (N/A)   Contingency Coefficient (N/A)







[bookmark: _Toc243142793][bookmark: _Toc243143344]Table 45. Informal % of Income by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

0 ‑ 20%            26  50.3%    5  35.3%   34  80.1%
21 ‑ 40%            8  14.8%    1   4.9%    3   7.1%
41 ‑ 60%            8  14.8%    4  24.5%    5  11.1%
61 ‑ 80%            5   9.4%    3  20.5%    0    .0%
81 ‑ 100%           6  10.8%    2  14.7%    1   1.7%
                                                    
TOTAL              53 100.0%   14 100.0%   43 100.0%

	Significance level (N/A)





[bookmark: _Toc243142794][bookmark: _Toc243143345]Table 46. Personal Income of Entire Population

  Value Label               Frequency  Percent  

  NO INCOME                     30         5.5   
  LESS THAN R100                29         5.2   
  R100‑R249                     38         6.9   
  R250‑R499                     52         9.5   
  R500‑R749                     41         7.5   
  R750‑R999                     53         9.7   
  R1000‑R1249                   63        11.5   
  R1250‑R1499                   39         7.1   
  R1500‑R1750                   43         7.8   
  MORE THAN R1750              162        29.4   
                                20     MISSING
                            ‑‑‑‑‑‑     ‑‑‑‑‑‑‑
                   TOTAL       570       100.0




[bookmark: _Toc243142795][bookmark: _Toc243143346]Table 47. Personal Income by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

NO INCOME        1   2.3% 8  19.9% 2   8.3%  0    .0% 2   4.1% 12  10.8% 0    .0% 4   8.3%
LESS THAN R100   0    .0% 6  14.5% 0    .0%  2   1.6%12  23.3%  4   3.3% 0    .0% 3   5.6%
R100‑R249        2   5.1% 7  18.1% 1   5.6%  0    .0% 9  17.8%  2   1.9% 2   6.3%10  19.4%
R250‑R499        0    .0% 7  18.1% 6  22.2%  1    .5% 9  17.8% 11   9.5% 0    .0%13  25.0%
R500‑R749        2   5.1% 3   7.2% 4  16.7%  3   1.9% 6  12.3%  9   7.7% 2   6.4% 8  15.3%
R750‑R999        2   7.5% 4   9.1% 2   8.3%  4   2.3% 5   9.6% 14  12.3%10  28.2% 6  12.5%
R1000‑R1249      3   8.4% 1   1.8% 5  19.4% 24  15.5% 3   5.5% 13  12.0% 3   9.2% 4   8.3%
R1250‑R1499      1   2.3% 1   3.6% 1   2.8% 20  12.7% 4   6.8% 10   9.0% 1   2.1% 1   2.8%
R1500‑R1750      7  23.7% 3   7.6% 1   5.6% 14   8.9% 1   1.4% 11   9.8% 1   2.7% 1   1.4%
MORE THAN R1750 14  45.5% 0    .0% 3  11.1% 87  56.6% 1   1.4% 27  23.7%16  45.1% 1   1.4%
TOTAL           30 100.0%39 100.0%25 100.0%155 100.0%52 100.0%112 100.0%36 100.0%51 100.0%

		Significance level (SEE MEANS BELOW)   Contingency Coefficient (N/A)


[bookmark: _Toc243142796][bookmark: _Toc243143347]Table 47a.Personal Income by Ethnicity

                           Mean    Std Dev    Cases

ENGLISH                  7.3416     2.3202       30
HERERO                   2.7635     2.3919       39
NAMA                     4.6667     2.5221       25
AFRIKANERS               7.8488     1.6469      155
OVAMBO                   3.1370     2.1163       52
COLOURED                 5.5471     2.9631      112
GERMAN                   6.7687     2.2996       36
DAMARA                   3.3611     1.9507       51

Analysis of Variance  P<.001

[bookmark: _Toc243142797][bookmark: _Toc243143348]Table 48. Personal Income by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

NO INCOME          17   8.2%   12  10.8%    1    .3%
LESS THAN R100     22  10.5%    4   3.3%    2   1.1%
R100‑R249          32  15.3%    2   1.9%    4   1.7%
R250‑R499          40  19.4%   11   9.5%    1    .3%
R500‑R749          25  11.9%    9   7.7%    7   3.1%
R750‑R999          23  11.2%   14  12.3%   16   7.3%
R1000‑R1249        20   9.6%   13  12.0%   30  13.5%
R1250‑R1499         8   3.7%   10   9.0%   21   9.5%
R1500‑R1750         8   4.0%   11   9.8%   22   9.9%
MORE THAN R1750    13   6.3%   27  23.7%  118  53.2%
                                                    
TOTAL             208 100.0%  112 100.0%  221 100.0%

	Significance level (SEE BELOW)

[bookmark: _Toc243142798][bookmark: _Toc243143349]Table 48a.Personal Income By 'Racial' Category

                           Mean    Std Dev    Cases
AFRICAN                  3.7484     2.4627      208
COLOURED                 5.5471     2.9631      112
WHITE                    7.6017     1.9039      221

Analysis of Variance  P<.001

[bookmark: _Toc243142799][bookmark: _Toc243143350]Table 49. Household Income of Entire Population

  Value Label               Frequency  Percent  

  LESS THAN R100                19         3.4   
  R200‑R399                     41         7.4   
  R400‑R599                     42         7.5   
  R600‑R799                     44         8.0   
  R800‑R999                     45         8.1   
  R1000‑R1499                   50         9.0   
  R1500‑R1999                   61        11.0   
  R2000‑R2500                   57        10.2   
  MORE THAN 2500               196        35.2   
                                15     MISSING
                            ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
                   TOTAL       570      100.0


[bookmark: _Toc243142800][bookmark: _Toc243143351]Table 50. Household Income by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

LESS THAN R100   0    .0% 4   9.1% 1   5.4%  0    .0% 4   6.9%  3   2.5% 0    .0% 5   9.6%
R200‑R399        2   7.4% 4  10.9% 2   8.1%  0    .0%10  19.4%  7   6.3% 0    .0%11  21.9%
R400‑R599        0    .0% 9  23.6% 4  13.5%  0    .0% 9  18.1%  6   5.6% 0    .0% 8  16.4%
R600‑R799        1   2.3% 5  12.7% 5  18.9%  5   2.9% 9  18.1%  6   5.6% 1   2.0% 8  15.1%
R800‑R999        2   5.1% 4  10.9% 2   8.1%  0    .0% 8  16.7% 14  12.8% 3   7.4% 6  12.3%
R1000‑R1499      3   8.4% 4   9.1% 5  18.9%  4   2.6% 4   8.3% 15  13.5% 1   2.6% 6  12.3%
R1500‑R1999      2   8.1% 5  13.0% 3  10.8% 17  10.4% 4   8.3% 19  16.8% 4   9.4% 4   8.2%
R2000‑R2500      2   5.6% 2   5.4% 3  10.8% 23  14.2% 1   2.8% 13  11.7% 8  22.1% 1   2.7%
MORE THAN 2500  19  63.0% 2   5.4% 1   5.4%112  69.9% 1   1.4% 28  25.1%21  56.4% 1   1.4%
TOTAL           30 100.0%39 100.0%26 100.0%160 100.0%51 100.0%113 100.0%38 100.0%52 100.0%

		Significance level (SEE MEANS BELOW)   Contingency Coefficient (N/A)


[bookmark: _Toc243142801][bookmark: _Toc243143352]Table 50a.Household Income by Ethnicity

                           Mean    Std Dev    Cases

ENGLISH                  7.6901     2.1454       30
HERERO                   4.4452     2.3012       39
NAMA                     5.0270     2.2300       26
AFRIKANERS               8.4256     1.0968      160
OVAMBO                   3.9861     1.9229       51
COLOURED                 6.3681     2.3035      113
GERMAN                   8.1141     1.3380       38
DAMARA                   3.9041     2.0277       52

Analysis of Variance  P<.001




[bookmark: _Toc243142802][bookmark: _Toc243143353]Table 51. Household Income by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

LESS THAN R100     16   7.5%    3   2.5%    0    .0%
R200‑R399          31  15.1%    7   6.3%    2   1.0%
R400‑R599          35  16.8%    6   5.6%    0    .0%
R600‑R799          32  15.4%    6   5.6%    6   2.7%
R800‑R999          26  12.7%   14  12.8%    4   1.9%
R1000‑R1499        27  13.0%   15  13.5%    8   3.4%
R1500‑R1999        18   8.7%   19  16.8%   23   9.9%
R2000‑R2500        10   4.8%   13  11.7%   33  14.3%
MORE THAN 2500     13   6.1%   28  25.1%  152  66.7%
                                                    
TOTAL             207 100.0%  113 100.0%  228 100.0%

	Significance level (SEE BELOW)





[bookmark: _Toc243142803][bookmark: _Toc243143354]Table 51a.Household Income By 'Racial' Category

                           Mean    Std Dev    Cases

AFRICAN                  4.4482     2.2322      207
COLOURED                 6.3681     2.3035      113
WHITE                    8.2754     1.3399      228

Analysis of Variance  P<.001












[bookmark: _Toc243142239]Language Use Tables










[bookmark: _Toc243142804][bookmark: _Toc243143355]Table 52. Language of Household of Entire Population

  Value Label               Frequency  Percent  

  ENGLISH                       70        12.5   
  GERMAN                        38         6.7   
  OVAMBO                        45         8.1   
  AFRIKAANS                    286        50.9   
  HERERO                        40         7.2   
  DAMARA/NAMA                   69        12.4   
  OTHER                         13         2.3   
                                 8     MISSING
                            ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
                   TOTAL       570       100.0   


[bookmark: _Toc243142805][bookmark: _Toc243143356]Table 53. Household Language by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

ENGLISH         24  79.5% 1   3.6% 1   2.7%  9   5.7% 1   2.7% 14  12.4% 2   4.0% 1   1.4%
GERMAN           2   8.0% 0    .0% 0    .0%  2   1.4% 0    .0%  0    .0%33  84.1% 0    .0%
OVAMBO           0    .0% 1   1.8% 0    .0%  0    .0%42  81.1%  0    .0% 0    .0% 1   1.4%
AFRIKAANS        4  12.5% 6  14.2% 4  13.5%145  90.2% 7  13.5% 94  83.2% 2   5.7% 6  12.5%
HERERO           0    .0%31  78.6% 0    .0%  4   2.7% 1   1.4%  0    .0% 2   6.2% 1   1.4%
DAMARA/NAMA      0    .0% 1   1.8%22  83.8%  0    .0% 1   1.4%  4   3.1% 0    .0%42  83.3%
TOTAL           30 100.0%40 100.0%26 100.0%161 100.0%52 100.0%113 100.0%38 100.0%51 100.0%

		Significance level (N/A)   Contingency Coefficient (N/A)

[bookmark: _Toc243142806][bookmark: _Toc243143357]Table 54. Household Language by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

ENGLISH            18   8.6%   14  12.4%   35  15.1%
GERMAN              0    .0%    0    .0%   38  16.4%
OVAMBO             45  21.2%    0    .0%    0    .0%
AFRIKAANS          37  17.6%   94  83.2%  151  65.5%
HERERO             33  15.9%    0    .0%    7   3.0%
DAMARA/NAMA        66  31.3%    4   3.1%    0    .0%
OTHER              12   5.5%    1   1.3%    0    .0%
                                                    
TOTAL             211 100.0%  113 100.0%  231 100.0%

				Significance level (p<.001)

[bookmark: _Toc243142807][bookmark: _Toc243143358]Table 55. Language Abilities of Entire Population

  Value Label               Frequency  Percent  

AFRIKAANS
  NOT AT ALL                     3          .6   
  SLIGHTLY                      16         2.8   
  SOMEWHAT                      33         5.9   
  FAIRLY OFTEN                 142        25.1   
  QUITE ACCURATELY             371        65.7   
                                 4     MISSING
ENGLISH
  NOT AT ALL                   55          9.8   
  SLIGHTLY                     43          7.7   
  SOMEWHAT                     67         11.9   
  FAIRLY OFTEN                186         32.8   
  QUITE ACCURATELY            214         37.8   
                                4      MISSING
GERMAN
  NOT AT ALL                  273         48.8   
  SLIGHTLY                    117         20.9   
  SOMEWHAT                     68         12.2   
  FAIRLY OFTEN                 47          8.4   
  QUITE ACCURATELY             54          9.7   
                               10      MISSING
HERERO
  NOT AT ALL                  395         71.4   
  SLIGHTLY                     43          7.9   
  SOMEWHAT                     34          6.2   
  FAIRLY OFTEN                 38          6.8   
  QUITE ACCURATELY             43          7.8   
                               17      MISSING
OVAMBO
  NOT AT ALL                  418         75.6   
  SLIGHTLY                     45          8.1   
  SOMEWHAT                     22          4.0   
  FAIRLY OFTEN                 16          2.9   
  QUITE ACCURATELY             52          9.4   
                               17      MISSING
NAMA/DAMARA
  NOT AT ALL                  389         69.7   
  SLIGHTLY                     38          6.8   
  SOMEWHAT                     24          4.3   
  FAIRLY OFTEN                 25          4.5   
  QUITE ACCURATELY             82         14.7   
                               12      MISSING


[bookmark: _Toc243142808][bookmark: _Toc243143359]Table 56. Overall Language Score of Entire Population

  Value  Frequency  Percent  

    3         1          .1   
    4         5          .9   
    5        15         2.8   
    6        44         7.9   
    7        69        12.6   
    8        88        16.0   
    9        92        16.8   
   10        60        10.8   
   11        49         8.9   
   12        53         9.6   
   13        29         5.2   
   14        13         2.3   
   15         8         1.4   
   16         8         1.4   
   17         6         1.0   
   18         3          .5   
   19         4          .6   
   20         4          .8   
   23         1          .1   
   24         1          .1   
             20     MISSING
         ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
TOTAL       570       100.0

Mean          9.585	Median        9.000
Mode          9.000	Std Dev       2.982
Minimum       3.000	Maximum      24.000


[bookmark: _Toc243142809][bookmark: _Toc243143360]Table 57. Language Score By Ethnicity

                           Mean    Std Dev    Cases
ENGLISH                  8.7698     2.1221       30
HERERO                  11.6975     3.7343       40
NAMA                    10.5000     3.7754       25
AFRIKANERS               8.7859     1.5500      159
OVAMBO                  10.7143     2.9584       50
COLOURED                 7.8851     2.2140      110
GERMAN                  11.5662     1.8488       36
DAMARA                  11.5753     3.3090       52

Analysis of Variance  P<.001

[bookmark: _Toc243142810][bookmark: _Toc243143361]Table 58. Language Score By 'Racial' Category

                 Mean    Std Dev    Cases
AFRICAN        10.8747     3.6185      208
COLOURED        7.8851     2.2140      110
WHITE           9.2250     1.9612      225

Analysis of Variance  P<.001

[bookmark: _Toc243142811][bookmark: _Toc243143362]Table 59. Language Scale I for Entire Population

  Value  Frequency  Percent  

    0       296        53.6   
    1        25         4.5   
    2        21         3.7   
    3        23         4.2   
    4        77        14.0   
    5        17         3.1   
    6        32         5.8   
    7        27         4.9   
    8        14         2.6   
    9        11         2.0   
   10         4          .8   
   11         1          .3   
   12         3          .5   
             17     MISSING
         ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
TOTAL       570       100.0

Mean          2.205	Median         .000
Mode           .000	Std Dev       2.885
Minimum        .000	Maximum      12.000


[bookmark: _Toc243142812][bookmark: _Toc243143363]Table 60. Language Scale I By Ethnicity

                           Mean     Std Dev    Cases

ENGLISH                   .0259      .1616       30
HERERO                   5.9043     2.2578       40
NAMA                     4.4167     1.7403       25
AFRIKANERS                .1955      .7221      160
OVAMBO                   6.2778     1.5356       51
COLOURED                  .8088     1.4253      110
GERMAN                    .7220     1.0381       36
DAMARA                   5.4521     1.8914       52

Analysis of Variance  P<.001

[bookmark: _Toc243142813][bookmark: _Toc243143364]Table 61. Language Scale I By 'Racial' Category

                           Mean    Std Dev    Cases

AFRICAN                  5.0392     2.6312      210
COLOURED                  .8088     1.4253      110
WHITE                     .2564      .7638      225

Analysis of Variance  P<.001


[bookmark: _Toc243142814][bookmark: _Toc243143365]Table 62. Language Scale II for Entire Population

  Value  Frequency  Percent  

    0         1          .3   
    1         8         1.5   
    2        13         2.3   
    3        22         3.9   
    4        37         6.6   
    5        41         7.3   
    6        59        10.5   
    7        78        13.9   
    8       101        18.1   
    9        87        15.5   
   10        51         9.0   
   11        35         6.2   
   12        28         4.9   
             10     MISSING
         ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
TOTAL       570       100.0

Mean          7.427	Median        8.000
Mode          8.000	Std Dev       2.555
Minimum        .000	Maximum      12.000


[bookmark: _Toc243142815][bookmark: _Toc243143366]Table 63. Language Scale II By Ethnicity

                           Mean    Std Dev    Cases

ENGLISH                  8.7756     2.1070       30
HERERO                   5.7932     2.5434       40
NAMA                     6.0833     2.7457       25
AFRIKANERS               8.6078     1.5132      162
OVAMBO                   4.4085     2.4892       50
COLOURED                 7.0950     1.6335      111
GERMAN                  10.8969     1.3424       39
DAMARA                   6.1233     2.4219       52

Analysis of Variance  P<.001

[bookmark: _Toc243142816][bookmark: _Toc243143367]Table 64. Language Scale II By 'Racial' Category

                  Mean    Std Dev    Cases

AFRICAN         5.8325     2.6229      209
COLOURED        7.0950     1.6335      111
WHITE           9.0184     1.7862      232

Analysis of Variance  P<.001
[bookmark: _Toc243142817][bookmark: _Toc243143368]
Table 65. TV/Radio/Telephone of Entire Population

  Value Label            Frequency  Percent 

TV
    YES                     414        73.3  
    NO                      151        26.7  
RADIO
    YES                     523        92.6   
    NO                       42         7.4   
TELEPHONE
    YES                     398        70.5   
    NO                      166        29.5   


[bookmark: _Toc243142818][bookmark: _Toc243143369]Table 66. Communication Score of Entire Population

  Value  Frequency  Percent  
    0        22         3.9   
    1        97        17.2   
    2        97        17.2   
    3       348        61.7   
    9         6     MISSING
         ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
TOTAL       570       100.0
 
Mean          2.366	Median        3.000
Mode          3.000	Std Dev        .902
Minimum        .000	Maximum       3.000


[bookmark: _Toc243142819][bookmark: _Toc243143370]Table 67. Communication Score By Ethnicity

                           Mean    Std Dev    Cases
ENGLISH                  2.7144      .5089       30
HERERO                   1.8254      .9973       40
NAMA                     1.8919      .9418       26
AFRIKANERS               2.9018      .3183      163
OVAMBO                   1.6351     1.0573       52
COLOURED                 2.4524      .8286      113
GERMAN                   2.7441      .6112       39
DAMARA                   1.6901      .9377       50

Analysis of Variance  P<.001

[bookmark: _Toc243142820][bookmark: _Toc243143371]Table 68. Communication Score By 'Racial' Category

                           Mean    Std Dev    Cases
AFRICAN                  1.7960     1.0048      211
COLOURED                 2.4524      .8286      113
WHITE                    2.8507      .4144      233

Analysis of Variance  P<.001






[bookmark: _Toc243142240]Marriage Attitude Tables












[bookmark: _Toc243142821][bookmark: _Toc243143372]Table 69. Child Marry Other 'Racial' or Ethnic Group

  Value Label               Frequency  Percent  

'RACIAL'
  NO                           252        45.1   
  SLIGHTLY                      58        10.4   
  SOMEWHAT                      52         9.2   
  FAIRLY STRONGLY               37         6.7   
  STRONGLY OBJECT              160        28.6   
                                10     MISSING
ETHNIC
  NO                           281        50.2   
  SLIGHTLY                      74        13.2   
  SOMEWHAT                      66        11.8   
  FAIRLY STRONGLY               38         6.8   
  STRONGLY OBJECT              101        18.1   
                                10     MISSING
                            ‑‑‑‑‑‑‑    ‑‑‑‑‑‑‑
                   TOTAL       570       100.0





[bookmark: _Toc243142822][bookmark: _Toc243143373]Table 70. Child Marry Other 'Racial' Category by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

NO              17  55.8%23  59.4%21  81.1% 10   6.4%35  68.5% 73  64.1% 4  11.3%41  79.5%
SLIGHTLY         3  10.2% 4   9.2% 4  13.5%  8   5.0% 5   9.6% 18  16.2% 9  23.8% 4   6.8%
SOMEWHAT         1   2.5% 7  18.5% 1   2.7% 14   8.8% 7  13.7% 12  10.8% 5  11.6% 2   4.1%
FAIRLY STRONGLY  1   2.5% 1   1.8% 0    .0% 19  11.9% 2   4.1%  5   4.5% 8  20.6% 1   1.4%
VERY STRONGLY    9  28.9% 4  11.1% 1   2.7%109  67.9% 2   4.1%  5   4.4%13  32.6% 4   8.2%
TOTAL           30 100.0%38 100.0%26 100.0%160 100.0%52 100.0%114 100.0%39 100.0%52 100.0%

		Significance level (N/A)   Contingency Coefficient (N/A)


[bookmark: _Toc243142823][bookmark: _Toc243143374]Table 71. Child Marry Other 'Racial' Category by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

NO                143  68.3%   73  64.1%   32  13.8%
SLIGHTLY           19   9.1%   18  16.2%   21   8.9%
SOMEWHAT           18   8.8%   12  10.8%   19   8.5%
FAIRLY STRONGLY     4   2.0%    5   4.5%   28  12.1%
VERY STRONGLY      25  11.8%    5   4.4%  130  56.7%
                                                    
TOTAL             210 100.0%  114 100.0%  230 100.0%

				Significance level (P<.001)




[bookmark: _Toc243142824][bookmark: _Toc243143375]Table 72. Child Marry Other Ethnic Group by Ethnicity

                ENGLISH   HERERO     NAMA     AFRIKANER  OVAMBO    COLOURED   GERMAN    DAMARA    
                
                #    %   #    %   #    %    #    %   #    %    #    %   #    %   #    %   

NO              20  64.4%22  57.6%24  91.9% 27  17.1%35  66.2% 70  61.4%15  38.3%42  82.2%
SLIGHTLY         2   6.7% 5  12.9% 1   5.4% 18  11.4% 7  13.5% 18  16.2% 9  21.8% 5   9.6%
SOMEWHAT         3  10.5% 5  12.9% 1   2.7% 25  15.8% 6  12.2% 13  11.6% 9  22.1% 2   4.1%
FAIRLY STRONGLY  2   7.7% 1   1.8% 0    .0% 22  14.0% 2   4.1%  5   4.5% 2   4.0% 1   1.4%
VERY STRONGLY    3  10.7% 6  14.8% 0    .0% 67  41.8% 2   4.1%  7   6.3% 5  13.8% 1   2.7%
TOTAL           30 100.0%38 100.0%26 100.0%159 100.0%52 100.0%114 100.0%39 100.0%52 100.0%

		Significance level (N/A)   Contingency Coefficient (N/A)



[bookmark: _Toc243142825][bookmark: _Toc243143376]Table 73. Child Marry Other Ethnic Group by 'Racial' Category

                   AFRICAN     COLOURED       WHITE    
                
                   #    %      #    %      #    %   

NO                144  68.5%   70  61.4%   62  27.0%
SLIGHTLY           26  12.5%   18  16.2%   29  12.6%
SOMEWHAT           15   7.1%   13  11.6%   37  16.2%
FAIRLY STRONGLY     7   3.1%    5   4.5%   26  11.4%
VERY STRONGLY      19   8.9%    7   6.3%   75  32.8%
                                                    
TOTAL             211 100.0%  114 100.0%  229 100.0%

				Significance level (P<.001)

[bookmark: _Toc243142826][bookmark: _Toc243143377]Table 74. Marriage Score of Entire Population

  Value  Frequency  Percent  

   .00      231        41.3   
  1.00       25         4.5   
  2.00       48         8.5   
  3.00       23         4.1   
  4.00       65        11.6   
  5.00       22         3.9   
  6.00       30         5.3   
  7.00       26         4.7   
  8.00       89        16.0   
             11     MISSING
         ‑‑‑‑‑‑     ‑‑‑‑‑‑‑
 TOTAL      570       100.0

Mean          2.925	Median        2.000
Mode           .000	Std Dev       3.082
Minimum        .000	Maximum       8.000


[bookmark: _Toc243142827][bookmark: _Toc243143378]Table 75. Marriage Score By Ethnicity

                           Mean    Std Dev    Cases

ENGLISH                  2.3189     3.0832       30
HERERO                   1.9930     2.7280       38
NAMA                      .4054     1.0185       26
AFRIKANERS               5.8143     2.4561      159
OVAMBO                   1.3288     2.1343       52
COLOURED                 1.4686     2.1890      114
GERMAN                   3.7245     2.4790       39
DAMARA                    .8493     1.8588       52

Analysis of Variance  P<.001

[bookmark: _Toc243142828][bookmark: _Toc243143379]Table 76. Marriage Score By 'Racial' Category

                           Mean    Std Dev    Cases

AFRICAN                  1.5146     2.4178      210
COLOURED                 1.4686     2.1890      114
WHITE                    4.9905     2.8548      229

Analysis of Variance  P<.001


125

[bookmark: _Toc243142241]APPENDIX IV: TABLES FOR ANALYSIS OF STEREOTYPES
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[bookmark: _Toc243142242]Stereotype Characteristic Tables



[bookmark: _Toc243142829][bookmark: _Toc243143380]Table 78. Stereotype Characteristics by Ethnicity Evaluated

               AFRIKANER ENGLISH  GERMAN  COLOURED  HERERO   OVAMBO   DAMARA    NAMA      TOTAL  
               
                #  %    #  %    #  %    #  %    #  %    #  %    #  %    #  %     #  %   

CANT SAY        8612.3% 9413.4% 8211.7% 8412.0% 57 8.2% 7811.2%11917.0% 9914.2% 69915.3%
SKIN COLOR      78 9.8% 56 7.1% 55 6.9%14718.5% 61 7.7%13216.6%10813.6%15719.8% 79417.4%
HAIR            3613.6% 21 8.0% 4818.2% 6022.7% 10 3.8% 17 6.4% 11 4.2% 6123.1% 264 5.8%
HEAD‑FACE       4615.0% 4314.1% 4715.4% 25 8.2% 20 6.5% 4815.7% 16 5.2% 6119.9% 306 6.7%
PHYSICAL APPEAR 6010.7% 54 9.7% 7613.6% 50 8.9% 9016.1% 49 8.8% 48 8.6%13223.6% 55912.3%
BEHAVIOUR       5013.0% 4912.7% 5013.0% 3910.1% 5213.5% 8522.1% 33 8.6% 27 7.0% 385 8.4%
LANGUAGE        3713.8% 3613.4% 3713.8% 3211.9% 3211.9% 3111.5% 3211.9% 3211.9% 269 5.9%
CLOTHES        14515.5% 75 8.0%16017.1% 59 6.3%27329.1%10110.8% 64 6.8% 61 6.5% 93820.6%
ATTITUDE        6218.0% 6017.4% 6318.3% 3510.2% 34 9.9% 4713.7% 24 7.0% 19 5.5% 344 7.5%
                                                                                        
TOTAL (N and %)60013.2%48810.7%61813.6%53111.6%62913.8%58812.9%45510.0%64914.2%4458100 %

		Significance level (P<.001)   Contingency Coefficient (.37)


[bookmark: _Toc243142830][bookmark: _Toc243143381]Table 79. Evaluation by Ethnicity Evaluated

               AFRIKANER ENGLISH  GERMAN  COLOURED  HERERO   OVAMBO   DAMARA    NAMA      TOTAL  
               
                #  %    #  %    #  %    #  %    #  %    #  %    #  %    #  %     #  %   

FAVOURABLE      2110.7% 3919.8% 2914.7% 3718.8% 3517.8% 2110.7%  6 3.0%  9 4.6% 197 6.7%
NEUTRAL        30112.5%25710.7%28111.7%30212.5%35414.7%30112.5%30012.4%31513.1%241181.8%
UNFAVOURABLE    5215.2% 4412.9% 6117.9% 32 9.4% 22 6.5% 5616.4% 23 6.7% 5115.0% 34111.6%
TOTAL (N and %)37412.7%34011.5%37112.6%37112.6%41113.9%37812.8%32911.2%37512.7%2949100 %

		Significance level (P<.001)   Contingency Coefficient (.17)


[bookmark: _Toc243142831][bookmark: _Toc243143382]Table 80. Afrikaner Stereotype Characteristic by Evaluation

                  FAVOURABLE    NEUTRAL    UNFAVOURABLE    TOTAL    
                
                   #    %      #    %      #    %      #    %   

SKIN COLOR          1   1.3%   70  90.9%    6   7.8%   77 100.0%
HAIR                2   6.1%   26  78.8%    5  15.2%   33 100.0%
HEAD‑FACE           0    .0%   35  79.5%    9  20.5%   44 100.0%
PHYSICAL APPEAR     2   3.3%   43  70.5%   16  26.2%   61 100.0%
BEHAVIOUR           5  10.0%   18  36.0%   27  54.0%   50 100.0%
LANGUAGE            1   2.7%   34  91.9%    2   5.4%   37 100.0%
CLOTHES            22  15.1%  105  71.9%   19  13.0%  146 100.0%
ATTITUDE            9  14.5%   27  43.5%   26  41.9%   62 100.0%
                                                                
TOTAL              42   8.2%  358  70.2%  110  21.6%  510 100.0%

			Significance level (P<.001)  Contingency Coefficient (.40)

[bookmark: _Toc243142832][bookmark: _Toc243143383]Table 81. English Stereotype Characteristic by Evaluation

                  FAVOURABLE    NEUTRAL    UNFAVOURABLE    TOTAL    
                
                   #    %      #    %      #    %      #    %   

SKIN COLOR          1   1.8%   48  85.7%    7  12.5%   56 100.0%
HAIR                3  13.6%   15  68.2%    4  18.2%   22 100.0%
HEAD‑FACE           9  21.4%   26  61.9%    7  16.7%   42 100.0%
PHYSICAL APPEAR     6  11.1%   44  81.5%    4   7.4%   54 100.0%
BEHAVIOUR          18  36.0%   14  28.0%   18  36.0%   50 100.0%
LANGUAGE            1   2.8%   35  97.2%    0    .0%   36 100.0%
CLOTHES            11  14.7%   40  53.3%   24  32.0%   75 100.0%
ATTITUDE           16  27.1%   25  42.4%   18  30.5%   59 100.0%
                                                                
TOTAL              65  16.5%  247  62.7%   82  20.8%  394 100.0%

			Significance level (P<.001) Contingency Coefficient (.42)


[bookmark: _Toc243142833][bookmark: _Toc243143384]Table 82. German Stereotype Characteristic by Evaluation

                  FAVOURABLE    NEUTRAL    UNFAVOURABLE    TOTAL    
                
                   #    %      #    %      #    %      #    %   

SKIN COLOR          5   9.3%   39  72.2%   10  18.5%   54 100.0%
HAIR                4   8.5%   36  76.6%    7  14.9%   47 100.0%
HEAD‑FACE           3   6.4%   31  66.0%   13  27.7%   47 100.0%
PHYSICAL APPEAR     8  11.0%   48  65.8%   17  23.3%   73 100.0%
BEHAVIOUR          17  34.0%   14  28.0%   19  38.0%   50 100.0%
LANGUAGE            0    .0%   35  94.6%    2   5.4%   37 100.0%
CLOTHES            11   6.9%  113  70.6%   36  22.5%  160 100.0%
ATTITUDE           18  29.5%   26  42.6%   17  27.9%   61 100.0%
                                                                
TOTAL              66  12.5%  342  64.7%  121  22.9%  529 100.0%

			Significance level (P<.001) Contingency Coefficient (.36)

[bookmark: _Toc243142834][bookmark: _Toc243143385]Table 83. Coloured Stereotype Characteristic by Evaluation

                 FAVOURABLE     NEUTRAL    UNFAVOURABLE    TOTAL    
                
                   #    %      #    %      #    %      #    %   

SKIN COLOR         10   6.9%  124  86.1%   10   6.9%  144 100.0%
HAIR                8  13.3%   50  83.3%    2   3.3%   60 100.0%
HEAD‑FACE           1   3.8%   21  80.8%    4  15.4%   26 100.0%
PHYSICAL APPEAR     3   6.1%   41  83.7%    5  10.2%   49 100.0%
BEHAVIOUR          11  28.2%   13  33.3%   15  38.5%   39 100.0%
LANGUAGE            2   6.3%   28  87.5%    2   6.3%   32 100.0%
CLOTHES            19  32.2%   32  54.2%    8  13.6%   59 100.0%
ATTITUDE           14  40.0%   16  45.7%    5  14.3%   35 100.0%
                                                                
TOTAL              68  15.3%  325  73.2%   51  11.5%  444 100.0%

			Significance level (P<.001)  Contingency Coefficient (.42)


[bookmark: _Toc243142835][bookmark: _Toc243143386]Table 84. Herero Stereotype Characteristic by Evaluation

                  FAVOURABLE    NEUTRAL    UNFAVOURABLE    TOTAL    
                
                   #    %      #    %      #    %      #    %   

SKIN COLOR          7  11.7%   49  81.7%    4   6.7%   60 100.0%
HAIR                2  20.0%    7  70.0%    1  10.0%   10 100.0%
HEAD‑FACE           3  11.5%   14  53.8%    9  34.6%   26 100.0%
PHYSICAL APPEAR    22  24.7%   63  70.8%    4   4.5%   89 100.0%
BEHAVIOUR           8  15.7%   32  62.7%   11  21.6%   51 100.0%
LANGUAGE            1   3.1%   30  93.8%    1   3.1%   32 100.0%
CLOTHES            18   6.8%  239  89.8%    9   3.4%  266 100.0%
ATTITUDE           11  32.4%   14  41.2%    9  26.5%   34 100.0%
                                                                
TOTAL              72  12.7%  448  78.9%   48   8.5%  568 100.0%

			Significance level (N/A) Contingency Coefficient (N/A)

[bookmark: _Toc243142836][bookmark: _Toc243143387]Table 85. Ovambo Stereotype Characteristic by Evaluation

                  FAVOURABLE    NEUTRAL    UNFAVOURABLE    TOTAL    
                
                   #    %      #    %      #    %      #    %   

SKIN COLOR          5   3.8%  100  76.3%   26  19.8%  131 100.0%
HAIR                1   5.9%   14  82.4%    2  11.8%   17 100.0%
HEAD‑FACE           3   6.1%   37  75.5%    9  18.4%   49 100.0%
PHYSICAL APPEAR     3   6.0%   43  86.0%    4   8.0%   50 100.0%
BEHAVIOUR          16  18.6%   37  43.0%   33  38.4%   86 100.0%
LANGUAGE            0    .0%   31  96.9%    1   3.1%   32 100.0%
CLOTHES            11  10.9%   70  69.3%   20  19.8%  101 100.0%
ATTITUDE            7  14.9%   17  36.2%   23  48.9%   47 100.0%
                                                                
TOTAL              46   9.0%  349  68.0%  118  23.0%  513 100.0%

			Significance level (P<.001)  Contingency Coefficient (.36)


[bookmark: _Toc243142837][bookmark: _Toc243143388]Table 86. Damara Stereotype Characteristic by Evaluation

                  FAVOURABLE    NEUTRAL    UNFAVOURABLE    TOTAL    
                
                   #    %      #    %      #    %      #    %   

SKIN COLOR          0    .0%  102  95.3%    5   4.7%  107 100.0%
HAIR                1   9.1%    9  81.8%    1   9.1%   11 100.0%
HEAD‑FACE           0    .0%   14  87.5%    2  12.5%   16 100.0%
PHYSICAL APPEAR     1   2.1%   43  89.6%    4   8.3%   48 100.0%
BEHAVIOUR           4  12.1%   15  45.5%   14  42.4%   33 100.0%
LANGUAGE            0    .0%   30  93.8%    2   6.3%   32 100.0%
CLOTHES             1   1.5%   60  92.3%    4   6.2%   65 100.0%
ATTITUDE            2   8.3%   12  50.0%   10  41.7%   24 100.0%
                                                                
TOTAL               9   2.7%  285  84.8%   42  12.5%  336 100.0%

			Significance level (N/A)  Contingency Coefficient  (N/A)

[bookmark: _Toc243142838][bookmark: _Toc243143389]Table 87. Nama Stereotype Characteristic by Evaluation

                  FAVOURABLE    NEUTRAL    UNFAVOURABLE    TOTAL    
                
                   #    %      #    %      #    %      #    %   

SKIN COLOR          4   2.6%  129  82.7%   23  14.7%  156 100.0%
HAIR                1   1.8%   38  69.1%   16  29.1%   55 100.0%
HEAD‑FACE           2   3.2%   49  79.0%   11  17.7%   62 100.0%
PHYSICAL APPEAR     1    .8%   88  66.7%   43  32.6%  132 100.0%
BEHAVIOUR           5  18.5%   11  40.7%   11  40.7%   27 100.0%
LANGUAGE            2   6.1%   24  72.7%    7  21.2%   33 100.0%
CLOTHES             1   1.7%   45  77.6%   12  20.7%   58 100.0%
ATTITUDE            6  31.6%    8  42.1%    5  26.3%   19 100.0%
                                                                
TOTAL              22   4.1%  392  72.3%  128  23.6%  542 100.0%

			Significance level (P<.001)   Contingency Coefficient (.36)


[bookmark: _Toc243142839][bookmark: _Toc243143390]Table 89. Stereotype Characteristics by 'Racial' Category

            CAN'T SAYSKIN COLOR  HAIR   HEAD/FACEPHYSICAL BEHAVIOURLANGUAGE  CLOTHES ATTITUDE TOT
            
             #   %   #    %   #   %   #   %   #   %   #   %   #   %   #   %   #   %   # 

 'RACE'                                  AFRIKANER                                         
AFRICAN      43 20.7  30 14.4 16  7.6 23 11.4 25 12.0 16  7.6 16  7.9 26 12.6 12  5.9207
COLOURED      4  3.7  27 22.8  8  6.2  5  4.4  5  4.2 12 10.2 17 14.4 22 18.4 19 15.7120
WHITE        37 13.9  21  7.8 12  4.7 17  6.4 30 11.1 22  8.2  2   .8 96 35.8 31 11.4268
 'RACE'                                  ENGLISH                                           
AFRICAN      41 24.4  24 14.2 12  7.2 15  8.9 18 10.6 14  8.0 20 11.7 13  7.7 12  7.2169
COLOURED     14 16.3  14 16.0  3  3.3  9 11.0  7  8.5  9 10.9 13 15.8  6  7.0  9 11.1 85
WHITE        37 16.2  18  7.9  6  2.7 18  8.0 29 12.8 24 10.4  2  1.0 56 24.4 38 16.6228
 'RACE'                                  GERMAN                                            
AFRICAN      41 21.1  21 10.5 18  9.0 15  7.6 31 16.0 13  6.6 14  7.2 36 18.3  7  3.7196
COLOURED     11  8.9  14 11.3 11  8.4 10  7.9 15 11.8 10  8.0 19 14.5 26 20.0 12  9.1128
WHITE        27  9.3  20  6.7 19  6.7 22  7.5 30 10.3 27  9.4  4  1.3 99 34.2 42 14.6290
 'RACE'                                  COLOURED                                          
AFRICAN      46 25.8  39 21.5 31 17.4  5  2.8 15  8.3 15  8.3 13  7.1 11  6.4  4  2.4180
COLOURED      4  4.3  35 33.7 12 11.5  2  2.1 14 13.2  6  5.8 14 13.4 10  9.8  7  6.3103
WHITE        31 13.0  70 29.0 17  7.1 18  7.4 21  8.8 18  7.5  5  2.2 37 15.4 23  9.6242
 'RACE'                                  HERERO                                            
AFRICAN      31 13.4  13  5.7  4  1.6  7  3.1 29 12.7 29 12.7 13  5.6 97 42.5  6  2.8229
COLOURED      5  4.0  14 11.4  4  3.5  1  1.1 18 14.6  9  7.5 15 11.9 49 39.1  9  6.7126
WHITE        19  7.0  33 12.3  2   .6 12  4.5 41 15.5 13  5.0  3  1.2123 46.6 19  7.3265
 'RACE'                                  OVAMBO                                            
AFRICAN      36 16.1  33 14.8  9  4.2 19  8.7 21  9.3 42 18.9 13  5.8 38 17.0 11  5.2221
COLOURED      8  7.3  35 31.1  1  1.3  7  6.5  6  5.2 15 13.5 13 11.5 18 16.1  9  7.6111
WHITE        32 12.9  63 24.9  7  2.6 22  8.7 23  9.1 28 11.2  5  2.1 45 17.7 27 10.7251
 'RACE'                                  DAMARA                                            
AFRICAN      44 24.9  31 17.2  9  4.9  4  2.4 22 12.3 17  9.6 16  9.2 28 15.9  6  3.6178
COLOURED     17 20.5  25 29.8  1   .9  1  1.7  4  5.1  9 10.3 11 13.6  8  9.9  7  8.2 83
WHITE        55 29.4  50 26.9  2   .8 11  5.7 20 10.7  8  4.1  4  1.9 27 14.6 11  5.9188
 'RACE'                                  NAMA                                              
AFRICAN      34 12.3  56 20.0 37 13.2 28  9.9 77 27.4  9  3.1 13  4.8 24  8.6  2   .8280
COLOURED     17 14.7  31 27.5 11  9.8  8  7.2 22 18.8  7  5.9 11  9.4  6  4.9  2  1.9115
WHITE        46 18.4  68 27.4 13  5.0 25 10.2 32 12.8 12  4.8  7  2.9 31 12.4 15  6.0249



[bookmark: _Toc243142840][bookmark: _Toc243143391]Table 90. Stereotype Characteristics by Home Residence

            CAN'T SAYSKIN COLOR  HAIR   HEAD/FACEPHYSICAL BEHAVIOURLANGUAGE  CLOTHES ATTITUDE TOT
            
             #   %   #    %   #   %   #   %   #   %   #   %   #   %   #   %   #   %   # 

  RESIDENCE                              AFRIKANER                                         
KATUTURA     41 21.3  32 16.5 16  8.5 22 11.4 23 12.1 16  8.5 18  9.2 13  6.6 11  5.9192
KHOMASDAL     1  1.0  21 31.2  3  4.2  1  1.0  4  5.2  6  9.4 14 20.8  7 10.4 11 16.7 68
WINDHOEK     44 13.0  24  7.2 17  4.9 23  6.9 33  9.7 27  8.0  5  1.4126 37.3 39 11.6337
  RESIDENCE                              ENGLISH                                           
KATUTURA     40 24.2  27 16.5 12  7.4 14  8.7 16 10.0 10  6.1 22 13.4 12  7.4 11  6.5163
KHOMASDAL     8 15.4   9 16.7  1  2.6  6 10.3  5  9.0  7 12.8 13 23.1  3  5.1  3  5.1 55
WINDHOEK     45 16.7  19  7.3  8  2.9 23  8.5 33 12.3 32 12.1  2   .6 60 22.3 46 17.3267
  RESIDENCE                              GERMAN                                            
KATUTURA     40 21.4  20 10.7 19 10.3 18  9.5 28 15.3 13  6.9 16  8.8 25 13.7  6  3.4185
KHOMASDAL     4  4.8   8 11.5  8 10.6  5  6.7  8 11.5  6  8.7 16 22.1 11 15.4  6  8.7 74
WINDHOEK     37 10.4  26  7.4 21  5.8 24  6.7 40 11.1 31  8.7  5  1.3124 34.6 50 14.0357
  RESIDENCE                              COLOURED                                          
KATUTURA     45 25.6  35 20.3 31 17.9  4  2.4 15  8.5 16  9.3 14  8.1  9  5.3  4  2.4174
KHOMASDAL     1  1.0  29 42.7  6  8.3  1  2.1  6  9.4  4  5.2 11 15.6  6  9.4  4  6.2 68
WINDHOEK     38 13.3  81 28.2 23  7.9 20  6.8 29 10.0 19  6.7  8  2.7 43 15.1 27  9.3287
  RESIDENCE                              HERERO                                            
KATUTURA     28 12.0  12  5.1  4  1.5  8  3.3 30 13.0 33 14.2 15  6.3 98 41.6  7  3.0235
KHOMASDAL     2  3.0   9 12.9  1  2.0  1  1.0  9 12.9  7  9.9 13 17.8 25 34.7  4  5.9 71
WINDHOEK     25  7.9  39 12.1  5  1.5 12  3.7 51 15.8 11  3.6  4  1.3150 46.9 23  7.2320
  RESIDENCE                              OVAMBO                                            
KATUTURA     33 14.8  32 14.2  8  3.8 18  7.9 22  9.7 46 20.4 13  6.0 40 17.9 12  5.3225
KHOMASDAL     3  4.5  22 35.2  1  1.1  6  9.1  3  4.5  6 10.2 13 20.5  6 10.2  3  4.5 62
WINDHOEK     42 13.8  77 25.7  8  2.7 25  8.3 24  8.2 33 10.9  5  1.8 54 18.0 32 10.6300
  RESIDENCE                              DAMARA                                            
KATUTURA     41 22.5  30 16.7  7  3.9  6  3.1 23 12.4 19 10.5 18 10.1 30 16.7  8  4.3183
KHOMASDAL     6 12.1  19 40.9  0   .0  0   .0  4  7.6  4  7.6 11 22.7  1  3.0  3  6.1 47
WINDHOEK     70 31.5  58 25.9  4  1.7 11  4.8 22  9.7 11  4.8  3  1.3 32 14.4 14  6.1224
  RESIDENCE                              NAMA                                              
KATUTURA     30 10.5  59 20.5 39 13.4 30 10.3 77 26.7 11  3.9 15  5.1 25  8.8  2   .7289
KHOMASDAL     6  8.4  21 31.6  4  5.3  4  5.3 16 24.2  2  3.2  9 13.7  4  6.3  1  2.1 67
WINDHOEK     62 21.4  76 26.0 18  6.3 28  9.6 38 13.1 14  4.8  8  2.8 31 10.6 16  5.4291
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Table 91. Stereotype Characteristics by Personal Income

            CAN'T SAYSKIN COLOR  HAIR   HEAD/FACEPHYSICAL BEHAVIOURLANGUAGE  CLOTHES ATTITUDE TOT
            
             #   %   #    %   #   %   #   %   #   %   #   %   #   %   #   %   #   %   # 

PERSONAL INC                             AFRIKANER                                         
0‑R499       23 16.8  28 20.4 14  9.8 11  7.6 17 12.2  8  5.7 18 12.7 13  9.6  7  5.2139
R500‑R999    13 13.0  18 18.2  5  5.2  8  8.1  7  6.6 10  9.6 10 10.3 17 17.4 12 11.6 99
R1000‑R1499  13 10.5  13 11.0  9  7.7 10  8.6 10  8.6  9  7.4  4  3.0 41 33.9 11  9.3120
R1500 +      35 15.5  16  7.2  6  2.7 17  7.4 22  9.8 22  9.7  5  2.2 72 31.9 30 13.5225
PERSONAL INC                             ENGLISH                                           
0‑R499       26 23.7  16 14.1  7  6.4 11 10.3 13 11.5  5  4.6 20 17.9  6  5.5  7  5.9110
R500‑R999    17 19.3  14 16.8  4  4.2  6  6.8  4  4.1  7  7.6  7  8.3 17 19.3 12 13.7 86
R1000‑R1499  11 11.8  11 11.9  6  6.2 12 12.9 14 14.8  9  9.2  4  3.7 16 16.4 12 13.0 96
R1500 +      37 20.4  13  7.0  5  2.5 11  6.3 21 11.7 27 14.9  5  2.8 36 19.8 26 14.5182
PERSONAL INC                             GERMAN                                            
0‑R499       24 18.5  14 10.9 11  8.2 11  8.2 21 16.3 10  7.4 17 13.1 16 12.5  6  4.9130
R500‑R999    16 17.0  11 11.7  6  6.1  7  7.6  8  9.0 10 10.8  9  9.1 20 20.9  7  7.8 95
R1000‑R1499   9  7.1  11  8.6 17 13.0  7  5.2 15 11.6  6  4.5  5  3.9 44 34.3 15 11.8128
R1500 +      30 12.3  18  7.5 10  4.1 22  9.1 30 12.4 23  9.4  6  2.4 73 30.2 31 12.6243
PERSONAL INC                             COLOURED                                          
0‑R499       25 19.7  33 26.5 21 17.0  6  4.7 11  9.0  8  6.2 12  9.6  6  5.0  3  2.3126
R500‑R999    14 15.6  27 29.8 14 15.5  5  5.6  6  6.3  5  5.5 10 11.1  8  8.9  1  1.5 92
R1000‑R1499   8  8.8  28 30.1 10 10.9  2  1.7 11 12.2  6  6.2  2  2.3 19 20.3  7  7.4 92
R1500 +      34 16.7  52 25.1 12  6.0 10  4.9 22 10.5 18  8.9  7  3.6 26 12.6 24 11.7205
PERSONAL INC                             HERERO                                            
0‑R499       16  9.0   9  5.3  4  2.1  6  3.3 24 13.9 21 11.9 14  8.2 76 44.1  4  2.1173
R500‑R999    10  8.9  15 13.0  3  2.6  4  3.4 13 11.8 14 12.0  8  7.1 37 32.6 10  8.5112
R1000‑R1499   7  6.6   5  4.5  1  1.3  2  2.0 14 12.3 12 10.4  4  3.7 56 50.7  9  8.5111
R1500 +      21 10.1  30 14.4  2   .7  6  3.0 33 15.5  5  2.5  5  2.3 97 45.9 12  5.5212
PERSONAL INC                             OVAMBO                                            
0‑R499       19 12.0  28 17.5  4  2.2 11  7.2 17 10.6 29 18.2 12  7.5 32 19.9  8  5.0160
R500‑R999    13 11.2  26 22.6  4  3.8 11  9.6 12 10.2 19 16.0  6  5.5 15 13.2  9  8.0117
R1000‑R1499   7  6.3  32 29.9  1   .7 12 10.9  5  4.3 14 13.4  3  2.6 26 23.9  9  8.0108
R1500 +      37 19.5  42 22.4  5  2.6 14  7.4 15  8.0 19 10.1 10  5.1 28 14.9 19 10.0187
PERSONAL INC                             DAMARA                                            
0‑R499       23 19.2  23 18.6  3  2.3  3  2.3 19 15.8 10  8.1 16 12.8 23 18.5  3  2.3122
R500‑R999    23 27.5  18 21.6  3  3.6  3  3.5  4  5.1  7  8.4  6  7.6 12 14.1  7  8.6 84
R1000‑R1499  19 26.0  27 37.4  2  2.9  1  1.9  7  9.7  3  3.9  4  4.8  8 10.5  2  2.9 73
R1500 +      50 32.0  36 22.9  3  1.9  9  5.8 15  9.4 10  6.6  4  2.6 19 12.0 11  6.8157
PERSONAL INC                             NAMA                                              
0‑R499       18  8.8  44 21.9 23 11.2 20  9.8 50 24.6  9  4.6 14  7.1 24 12.0  0   .0202
R500‑R999    15 12.5  34 27.6 14 11.7 11  8.8 27 21.5  3  2.3  6  5.1  8  6.4  5  4.1124
R1000‑R1499  18 17.5  31 30.2  9  9.1  9  9.3 22 21.4  1  1.4  1  1.4  5  5.3  5  4.5101
R1500 +      46 22.4  45 22.1 14  6.7 17  8.5 31 15.4 12  6.0  8  3.8 22 11.0  8  4.0203
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Table 92. Stereotype Characteristics by Household Income

            CAN'T SAYSKIN COLOR  HAIR   HEAD/FACEPHYSICAL BEHAVIOURLANGUAGE  CLOTHES ATTITUDE TOT
            
             #   %   #    %   #   %   #   %   #   %   #   %   #   %   #   %   #   %   # 

HOUSE INCOME                             AFRIKANER                                         
0‑R799       30 21.7  25 18.0 11  8.2  9  6.7 16 11.5 10  7.3 17 12.3  9  6.4 11  7.9138
R800‑R1499   11  9.9  17 14.6  8  7.1  8  6.9 12 10.4  9  7.6  7  6.2 33 29.1  9  8.2114
R1500‑R2500   8  6.2  20 16.2  9  7.5 14 11.1  3  2.4 18 14.5 10  7.8 23 19.0 19 15.4123
R2500 +      34 15.9  17  7.9  7  3.3 15  7.0 28 13.3 13  5.9  3  1.3 75 35.1 22 10.2213
HOUSE INCOME                             ENGLISH                                           
0‑R799       30 24.7  17 14.1  8  6.5  9  7.6 13 10.8  7  5.9 19 15.8  5  4.1 13 10.4121
R800‑R1499   15 18.1  11 14.0  3  3.5 11 13.1  6  7.6  6  7.9  7  8.7 13 15.9  9 11.3 82
R1500‑R2500  11 10.4  14 13.7  8  7.4  5  4.6  7  7.3 17 16.4  7  7.1 17 16.8 16 16.2101
R2500 +      35 20.4  13  7.6  3  1.8 18 10.4 27 15.5 17  9.7  3  1.6 36 20.7 21 12.3173
HOUSE INCOME                             GERMAN                                            
0‑R799       27 19.4  18 12.8 12  8.9 16 11.3 23 16.4  7  5.2 17 12.2 16 11.7  3  2.0139
R800‑R1499   15 13.7   9  8.6  8  7.1  7  5.9  9  8.6  7  6.7  8  7.1 37 33.5 10  8.8110
R1500‑R2500   9  7.5  11  8.8 16 12.8  5  3.8 11  8.9 18 14.7  9  6.9 26 21.0 20 15.6125
R2500 +      27 11.5  16  7.0 12  5.0 20  8.4 32 13.8 16  7.1  4  1.6 77 33.2 29 12.5233
HOUSE INCOME                             COLOURED                                          
0‑R799       30 23.0  37 28.9 18 14.2  5  3.5 14 10.5  7  5.5 14 10.5  3  2.2  2  1.6129
R800‑R1499   12 13.2  19 20.7 15 16.0  4  3.9 10 11.2  6  6.2  7  7.8 14 15.1  5  5.9 91
R1500‑R2500  10  9.0  35 31.0 12 11.2  5  4.3  6  4.9 15 13.6 10  9.3  9  8.1 10  8.6112
R2500 +      29 15.4  53 28.1 15  7.9 12  6.5 20 10.6 10  5.5  1   .8 30 15.7 18  9.5188
HOUSE INCOME                             HERERO                                            
0‑R799       19 10.7   8  4.3  1   .8  6  3.2 29 16.2 22 12.3 16  8.7 76 42.3  3  1.6179
R800‑R1499    8  7.8   9  8.0  4  4.1  2  2.0 16 14.3 11  9.9  6  5.9 46 42.4  6  5.6108
R1500‑R2500   8  7.0  17 14.3  4  3.2  2  1.9  8  6.3 15 12.4  7  5.9 45 37.4 14 11.6121
R2500 +      18  8.5  26 12.4  0   .0 10  5.0 36 17.4  4  1.9  3  1.3101 48.8 10  4.8206
HOUSE INCOME                             OVAMBO                                            
0‑R799       23 14.1  29 17.4  7  4.5  9  5.6 18 10.8 31 18.5 16  9.5 25 15.4  7  4.3165
R800‑R1499   10  9.5  27 24.8  0   .0 10  9.5 11 10.5 16 14.7  6  5.3 21 19.6  7  6.1107
R1500‑R2500  13 10.7  33 27.1  9  7.6  9  7.3  6  4.6 12 10.0  7  5.5 21 16.9 13 10.4122
R2500 +      28 15.3  42 22.7  1   .4 20 10.8 14  7.6 25 13.7  3  1.9 30 16.4 21 11.2184
HOUSE INCOME                             DAMARA                                            
0‑R799       31 22.0  24 17.1  3  2.0  5  3.7 18 13.0 14 10.3 16 11.2 24 17.6  4  3.1139
R800‑R1499   18 25.7  19 27.0  1  2.0  1  2.0  8 11.5  5  6.9  7  9.9  9 12.1  2  3.0 72
R1500‑R2500  20 23.0  24 27.6  6  6.8  1   .8  4  4.4  7  7.5  5  5.7 13 14.7  8  9.4 87
R2500 +      46 31.7  39 26.8  1   .5  9  6.3 15 10.7  6  4.3  4  3.0 14 10.0 10  6.8144
HOUSE INCOME                             NAMA                                              
0‑R799       27 13.5  45 22.5 23 11.3 22 11.0 46 22.7  7  3.5 14  7.1 17  8.5  0   .0201
R800‑R1499   11  9.1  31 26.2 12 10.1  9  7.3 34 28.3  3  2.5  7  5.5 11  9.3  2  1.8120
R1500‑R2500  19 15.5  27 21.4 18 14.7  8  6.0 27 21.4  8  6.0  4  2.8  8  6.7  7  5.3124
R2500 +      38 19.8  53 27.3  7  3.7 23 11.9 23 12.0 10  5.1  8  4.1 21 10.7 11  5.5193
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Table 93. Stereotype Characteristics by Religion

            CAN'T SAYSKIN COLOR  HAIR   HEAD/FACEPHYSICAL BEHAVIOURLANGUAGE  CLOTHES ATTITUDE TOT
            
             #   %   #    %   #   %   #   %   #   %   #   %   #   %   #   %   #   %   # 

  RELIGION                               AFRIKANER                                         
CATHOLIC     13 10.7  15 12.2  8  6.5  7  5.9 17 13.7  9  7.6 11  9.3 29 23.5 13 10.6122
DUTCH REFORM 26 17.3  15 10.5  4  2.6  9  6.1 16 10.7 13  8.9  3  2.0 37 25.4 24 16.5147
LUTHERAN     28 21.3  19 14.6 12  8.8 15 11.8  9  6.6 13  9.8  8  6.5 21 16.3  6  4.3131
OTHER        16 10.3  27 17.1 11  6.8  9  5.6 15  9.4 12  7.6 12  7.8 37 23.5 19 11.8158
  RELIGION                               ENGLISH                                           
CATHOLIC     14 15.2  11 11.9  8  8.4  9  9.1 11 11.7 10 10.6 10 10.5 11 11.9 10 10.7 95
DUTCH REFORM 24 18.2  15 11.3  2  1.7 10  7.7 20 15.3 15 11.0  1  1.1 18 13.4 27 20.4133
LUTHERAN     32 28.7  14 12.8  6  5.3 10  9.2  8  7.2  7  6.6 12 10.9 16 14.7  5  4.6110
OTHER        20 17.2  14 12.2  5  4.4 10  8.3 12 10.1 15 12.5 11  9.6 14 11.8 17 14.1118
  RELIGION                               GERMAN                                            
CATHOLIC     14 13.2  15 13.8 11 10.4  2  1.9 22 19.7  7  5.9  9  8.4 25 22.7  4  4.0110
DUTCH REFORM 18 10.7  15  8.7  9  5.4  8  4.8 19 11.3 14  8.3  4  2.1 58 34.1 25 14.7170
LUTHERAN     26 19.5  12  8.5 14 10.1 15 10.9 13  9.9 16 11.9  8  5.7 26 19.3  6  4.1136
OTHER        21 13.2  12  7.2  9  5.5 15  9.2 15  9.4 13  8.3 16  9.8 37 22.8 24 14.8162
  RELIGION                               COLOURED                                          
CATHOLIC     14 16.7  26 30.1  9 10.0  2  2.6 12 14.4  3  3.3  8  9.0  8  9.1  4  4.9 87
DUTCH REFORM 20 15.5  32 24.7  5  4.1 11  8.2 15 11.9 10  8.0  2  1.6 18 14.1 15 11.9130
LUTHERAN     29 21.1  35 25.5 25 18.6  6  4.5  6  4.7 14 10.6  7  5.2 13  9.2  1   .5136
OTHER        20 13.3  44 29.6 15 10.5  5  3.1 16 10.6 11  7.7 12  8.4 13  8.5 12  8.2148
  RELIGION                               HERERO                                            
CATHOLIC     12 11.2  13 12.0  4  3.4  2  1.9 14 13.1 14 13.1  8  7.8 33 30.4  8  7.2109
DUTCH REFORM 14  9.4  15  9.8  1   .5  3  2.1 25 16.4  5  3.5  3  2.2 76 50.2  9  5.9150
LUTHERAN     14  8.1  11  6.6  4  2.3  7  4.4 23 13.7 22 13.1  7  4.2 75 44.5  5  3.0168
OTHER        15  9.1  21 12.6  1   .8  4  2.7 24 14.2 10  5.7 11  6.8 68 40.8 12  7.3168
 RELIGION                                OVAMBO                                            
CATHOLIC     14 12.7  27 25.3  2  2.1  7  6.8 10  9.3 14 12.7  8  7.3 14 13.6 11 10.2107
DUTCH REFORM 22 15.4  33 22.9  6  4.4  9  6.0 16 11.1 15 10.7  3  2.1 27 18.8 13  8.6145
LUTHERAN     18 10.9  29 17.6  7  4.0 13  8.1 13  8.0 34 20.7  8  4.7 34 20.4  9  5.8165
OTHER        23 16.2  35 24.7  2  1.5 14  9.6 10  7.1 19 13.3  9  6.6 18 12.8 12  8.2141
  RELIGION                               DAMARA                                            
CATHOLIC     24 28.8  17 21.1  3  3.6  1   .9 11 13.2  9 10.3  6  7.7  8  9.5  4  5.1 83
DUTCH REFORM 33 29.4  31 28.3  0   .0  8  7.5 16 14.0  2  2.0  3  2.4 11 10.3  7  6.0111
LUTHERAN     24 18.5  30 23.3  4  3.4  3  2.2 12  9.6 16 12.3 11  8.8 24 19.0  4  2.8128
OTHER        30 27.5  26 23.5  4  3.3  2  2.0  7  6.8  5  4.8  9  8.5 16 14.6 10  9.1109
  RELIGION                               NAMA                                              
CATHOLIC     25 20.1  21 17.0 16 12.8 11  8.6 29 23.7  4  2.9  8  6.9  8  6.4  2  1.7123
DUTCH REFORM 29 18.7  38 24.8 14  9.0 14  8.9 26 17.1  7  4.3  5  3.2 14  9.1  7  4.8155
LUTHERAN     14  7.6  50 26.4 20 10.5 14  7.6 46 24.5 11  5.8  9  4.6 23 12.4  1   .7189
OTHER        25 16.6  42 27.7 10  6.9 16 10.3 27 18.0  5  3.2  8  5.1 12  7.7  7  4.4151
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Table 94. Stereotype Characteristics by Education

            CAN'T SAYSKIN COLOR  HAIR   HEAD/FACEPHYSICAL BEHAVIOURLANGUAGE  CLOTHES ATTITUDE TOT
            
             #   %   #    %   #   %   #   %   #   %   #   %   #   %   #   %   #   %   # 

  EDUCATION                              AFRIKANER                                         
0‑9 YEARS    30 21.6  26 19.0 10  7.3  9  6.7 18 13.3  9  6.3 17 12.3  9  6.8  9  6.7138
10‑12 YEARS  18 10.1  25 14.5 11  6.4 22 12.8 14  8.1 12  7.1  9  4.9 39 22.6 24 13.5175
COLLEGE      23 15.1  17 11.6 10  6.5 10  6.3 15  9.8 14  9.1 10  6.3 38 25.5 15  9.7151
UNIVERSITY   15 12.2   6  4.9  5  3.6  3  2.4 12  9.9 14 11.4  1   .6 56 44.4 13 10.6126
  EDUCATION                              ENGLISH                                           
0‑9 YEARS    31 29.5  14 13.4  5  4.7  9  8.7 11 10.7  5  4.7 18 17.4  6  5.4  6  5.4106
10‑12 YEARS  21 13.9  22 15.2 10  6.5 13  9.1 15 10.1 12  8.4 10  6.8 12  8.1 32 21.9148
COLLEGE      23 18.6  13 10.3  5  4.1 13 10.5 17 13.2 11  9.0  6  5.1 29 23.1  8  6.2126
UNIVERSITY   18 17.7   5  4.7  1  1.4  5  4.5 11 10.6 19 19.0  1   .7 28 27.8 14 13.6100
  EDUCATION                              GERMAN                                            
0‑9 YEARS    31 23.9  12  9.3 11  8.7 10  7.6 21 16.3  6  4.6 18 13.6 17 13.2  4  2.8130
10‑12 YEARS  16  9.1  20 11.3 18 10.3 19 10.8 20 11.3 12  6.7 10  5.7 42 24.3 18 10.5173
COLLEGE      18 11.3  18 10.8 11  6.8  8  4.8 25 15.3 14  8.7  7  4.0 45 27.9 17 10.4163
UNIVERSITY   15 10.7   5  3.3  7  4.9  8  5.5 10  7.4 18 13.1  2  1.6 55 38.9 21 14.7141
  EDUCATION                              COLOURED                                          
0‑9 YEARS    30 24.8  33 26.5 20 16.3  3  2.4 11  8.7  8  6.3 11  9.2  4  3.5  3  2.3123
10‑12 YEARS  17 12.5  43 31.6 10  7.6 14 10.1 10  7.6  7  5.3 10  7.3 17 12.6  7  5.3137
COLLEGE      19 13.4  41 28.9 18 12.7  4  2.7 12  8.8 11  7.9  7  5.2 21 14.9  8  5.5143
UNIVERSITY   16 13.5  25 20.6 11  9.3  5  3.8 16 13.1 12 10.0  3  2.5 15 12.8 17 14.3119
  EDUCATION                              HERERO                                            
0‑9 YEARS    19 11.6  11  6.5  4  2.2  5  3.0 20 12.1 21 12.5 14  8.6 69 41.8  3  1.7165
10‑12 YEARS  12  7.0  15  8.9  3  1.7  6  3.6 25 14.7 16  9.8  7  4.2 73 43.4 11  6.6167
COLLEGE      12  7.4  17 10.6  3  1.9  6  3.8 22 13.6  8  5.2  9  5.6 75 46.1  9  5.8163
UNIVERSITY   13 10.9  16 13.9  0   .0  3  2.7 19 15.9  6  5.3  1   .6 51 42.8  9  7.9118
  EDUCATION                              OVAMBO                                            
0‑9 YEARS    23 15.0  24 16.0  5  3.3 13  8.4 16 10.3 25 16.5 13  8.9 25 16.5  8  5.2151
10‑12 YEARS  17  8.7  54 28.4  5  2.7 17  8.7 13  7.0 32 16.9  9  4.9 28 14.8 15  8.0192
COLLEGE      19 13.5  28 20.0  4  2.8 11  8.2  8  5.7 12  8.5  6  4.0 35 25.3 17 12.0138
UNIVERSITY   20 20.4  22 22.4  3  3.4  5  5.5 11 11.2 16 16.5  2  2.6 10 10.9  7  7.2 97
  EDUCATION                              DAMARA                                            
0‑9 YEARS    30 24.6  23 18.9  1  1.1  1  1.1 18 14.3  9  7.4 18 14.3 21 17.1  1  1.1124
10‑12 YEARS  29 21.9  36 27.9  4  3.4  8  6.1 12  9.5 12  8.9  6  4.3 13  9.7 11  8.3130
COLLEGE      31 25.7  27 22.2  3  2.5  4  3.1  8  6.5  7  6.2  7  5.9 25 20.5  9  7.6121
UNIVERSITY   26 36.4  17 24.2  2  3.0  3  4.5  8 11.9  5  7.3  1  1.0  5  7.6  3  4.1 70
  EDUCATION                              NAMA                                              
0‑9 YEARS    23 12.2  41 21.8 21 11.0 17  9.2 42 22.5  9  5.0 16  8.5 18  9.9  0   .0186
10‑12 YEARS  25 13.4  59 31.4 18  9.7 15  7.8 38 20.0  4  2.3  6  3.4 13  6.8 10  5.1188
COLLEGE      29 17.2  33 19.5 16  9.3 21 12.3 29 17.1  8  4.5  6  3.3 21 12.4  8  4.4171
UNIVERSITY   21 22.2  21 21.5  6  6.4  8  8.1 20 20.8  6  6.2  4  3.8  8  8.8  2  2.3 96
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            CAN'T SAYSKIN COLOR  HAIR   HEAD/FACEPHYSICAL BEHAVIOURLANGUAGE  CLOTHES ATTITUDE TOT
            
             #   %   #    %   #   %   #   %   #   %   #   %   #   %   #   %   #   %   # 

 OCCUPATION                              AFRIKANER                                         
SKILL        34 12.9  22  8.5  9  3.4 15  5.6 25  9.5 27 10.2 12  4.4 86 32.6 34 13.0264
SEMI‑SKILL   31 14.7  30 14.0 16  7.7 21  9.8 20  9.2 16  7.7 12  5.7 49 23.0 17  8.2212
UNSKILL      21 17.9  26 22.6  9  7.5  7  6.3 15 13.1  5  4.4 11  9.9 11  9.4 10  8.8115
 OCCUPATION                              ENGLISH                                           
SKILL        39 18.7  18  8.5  5  2.3 11  5.2 25 11.8 29 13.9 10  4.7 43 20.4 31 14.4211
SEMI‑SKILL   30 18.5  24 14.7  8  4.9 20 12.1 16  9.8 12  7.5 11  6.9 24 14.4 18 11.2165
UNSKILL      24 22.6  14 13.0  5  5.0 12 11.2 12 11.2  7  7.1 14 13.8  6  5.9 11 10.2104
 OCCUPATION                              GERMAN                                            
SKILL        29 10.5  21  7.6 18  6.6 18  6.4 31 11.3 28 10.1 12  4.4 81 29.2 39 13.9278
SEMI‑SKILL   26 12.9  21 10.4 19  9.4 18  8.9 30 14.9 13  6.6 11  5.3 54 26.7 10  4.9202
UNSKILL      26 20.1  12  9.6  8  6.3  9  6.7 13 10.4  9  6.9 14 10.5 24 18.4 14 11.1129
 OCCUPATION                              COLOURED                                          
SKILL        30 12.4  61 25.0 24  9.7  8  3.4 25 10.4 23  9.3 14  5.7 32 13.2 27 11.0244
SEMI‑SKILL   31 18.6  52 30.8 20 11.8  5  3.2 15  9.2  9  5.4  9  5.5 21 12.2  5  3.2168
UNSKILL      22 19.4  31 27.1 17 14.6 10  8.8  9  8.0  7  6.3  9  8.0  6  5.3  3  2.5114
 OCCUPATION                              HERERO                                            
SKILL        19  7.0  30 11.1  3  1.1  7  2.5 39 14.1 18  6.5 10  3.6128 47.0 19  7.0272
SEMI‑SKILL   22 11.0  19  9.5  2  1.1  8  4.3 25 12.7 18  9.4 11  5.7 81 40.9 11  5.5198
UNSKILL      14  9.3  11  7.1  4  2.9  5  3.3 27 17.3 16 10.1 11  6.9 62 40.4  4  2.9154
 OCCUPATION                              OVAMBO                                            
SKILL        36 14.2  58 23.2  5  1.9 15  6.2 18  7.1 33 13.3 15  6.1 43 17.0 28 11.1251
SEMI‑SKILL   24 12.8  46 24.7  4  2.3 20 10.9 16  8.7 24 12.9  9  4.9 32 16.9 11  5.7187
UNSKILL      17 12.2  27 19.3  8  5.9 12  8.8 14 10.2 26 18.4  7  5.0 23 16.1  6  4.1141
 OCCUPATION                              DAMARA                                            
SKILL        54 27.6  44 22.7  4  1.9  8  4.3 20 10.3 14  7.2 11  5.8 26 13.4 13  6.8194
SEMI‑SKILL   40 27.8  41 28.2  7  4.5  5  3.6  9  6.2 10  7.0 10  6.9 15 10.3  8  5.6145
UNSKILL      23 20.7  22 19.9  1   .6  3  2.5 19 16.7  9  8.3 10  8.8 22 19.8  3  2.6113
 OCCUPATION                              NAMA                                              
SKILL        45 16.0  66 23.9 25  9.1 31 11.2 49 17.6 12  4.3 12  4.4 27  9.8 10  3.7278
SEMI‑SKILL   37 17.8  54 25.8 21  9.8 16  7.8 43 20.5  7  3.3 11  5.1 15  7.0  6  2.8210
UNSKILL      16 10.3  35 22.8 15  9.7 12  7.9 39 25.2  9  5.7  8  5.6 18 11.7  2  1.0153
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[bookmark: _Toc243142243]Stereotype Occupation Tables

[bookmark: _Toc243142846][bookmark: _Toc243143397]Table 96. Afrikaner Male Stereotype Occupation

                   #     %  

CANNOT TELL       29   7.7%
MEDICAL             2    .6%
EDUCATION           6   1.7%
LAW                 2    .6%
ARTS                6   1.6%
PROFESS‑TECH       26   6.7%
OFFICIALS‑ADMIN    90  23.5%
MANAGERS‑BUYERS    41  10.7%
FARM OWNER/MANG    99  25.8%
CLERICAL           45  11.8%
SALES WORKERS       7   1.9%
HEAVY INDUSTRY      7   1.9%
LIGHT INDUSTRY      8   2.2%
PROTECTIVE         11   2.8%
FARM LABORERS       1    .4%
OTHER LABORERS      1    .2%
TOTAL             382 100.0%


[bookmark: _Toc243142847][bookmark: _Toc243143398]Table 97. Afrikaner Female Stereotype Occupation

                   #     %  

CANNOT TELL       29   8.0%
SCIENTIFIC          1    .2%
MEDICAL             1    .4%
EDUCATION          55  14.9%
RELIGION            1    .4%
LAW                 1    .2%
ARTS                2    .4%
PROFESS‑TECH       17   4.6%
OFFICIALS‑ADMIN    36   9.8%
MANAGERS‑BUYERS     8   2.1%
FARM OWNER/MANG     9   2.6%
CLERICAL           99  26.9%
SALES WORKERS       7   2.0%
LIGHT INDUSTRY      1    .4%
OPERATIVES          1    .2%
PROTECTIVE          1    .4%
SERVICE WORKERS    14   3.7%
OTHER LABORERS      1    .2%
DO NOT WORK        83  22.5%
TOTAL             367 100.0%

[bookmark: _Toc243142848][bookmark: _Toc243143399]
Table 98. English Male Stereotype Occupation

                   #     %  

CANNOT TELL       30   8.4%
SCIENTIFIC         13   3.5%
MEDICAL            13   3.5%
EDUCATION          12   3.2%
LAW                 2    .7%
ARTS                7   1.9%
PROFESS‑TECH       44  12.3%
EXECUTIVE           1    .2%
OFFICIALS‑ADMIN    11   3.1%
MANAGERS‑BUYERS   144  40.0%
FARM OWNER/MANG     4   1.1%
OTHER MANAGERS      2    .6%
CLERICAL           47  13.0%
SALES WORKERS      10   2.7%
HEAVY INDUSTRY     10   2.8%
LIGHT INDUSTRY      8   2.2%
OPERATIVES          1    .2%
PROTECTIVE          1    .2%
OTHER LABORERS      1    .4%
TOTAL             360 100.0%


[bookmark: _Toc243142849][bookmark: _Toc243143400]Table 99. English Female Stereotyped Occupations

                   #     %  

CANNOT TELL       35  10.2%
SCIENTIFIC          1    .2%
MEDICAL             7   1.9%
EDUCATION          47  14.0%
RELIGION            1    .4%
LAW                 1    .4%
PROFESS‑TECH       30   9.0%
OFFICIALS‑ADMIN    11   3.1%
MANAGERS‑BUYERS    24   7.0%
FARM OWNER/MANG     1    .2%
OTHER MANAGERS      1    .2%
CLERICAL          120  35.4%
SALES WORKERS       6   1.9%
HEAVY INDUSTRY      1    .2%
LIGHT INDUSTRY      1    .2%
OPERATIVES          1    .2%
PROTECTIVE          1    .2%
SERVICE WORKERS     8   2.3%
DO NOT WORK        44  13.0%
TOTAL             339 100.0%

[bookmark: _Toc243142850][bookmark: _Toc243143401]
Table 100. German Male Stereotype Occupations

                   #     %  

CANNOT TELL       31   8.3%
SCIENTIFIC         17   4.4%
MEDICAL             5   1.4%
EDUCATION           2    .6%
RELIGION           12   3.2%
JOURNALISM          1    .2%
ARTS               33   8.7%
PROFESS‑TECH       37   9.7%
OFFICIALS‑ADMIN     8   2.2%
MANAGERS‑BUYERS   130  34.5%
FARM OWNER/ MANG   18   4.7%
OTHER MANAGERS      3    .8%
CLERICAL           14   3.8%
SALES WORKERS      11   2.9%
HEAVY INDUSTRY     35   9.3%
LIGHT INDUSTRY      9   2.4%
OPERATIVES          3    .7%
PROTECTIVE          1    .2%
FARM LABORERS       1    .2%
OTHER LABORERS      7   1.8%
TOTAL             378 100.0%


[bookmark: _Toc243142851][bookmark: _Toc243143402]Table 101. German Female Stereotype Occupations

                   #     %  

CANNOT TELL       34  10.6%
MEDICAL            11   3.5%
EDUCATION          22   6.7%
RELIGION            5   1.5%
ARTS                2    .7%
PROFESS‑TECH       19   5.8%
OFFICIALS‑ADMIN     3   1.0%
MANAGERS‑BUYERS    31   9.6%
FARM OWNER/ MANG    4   1.4%
CLERICAL           69  21.4%
SALES WORKERS      27   8.2%
HEAVY INDUSTRY      1    .4%
LIGHT INDUSTRY      2    .7%
OPERATIVES          7   2.2%
SERVICE WORKERS     7   2.3%
OTHER LABORERS      1    .2%
DO NOT WORK        76  23.2%
COMMUNITY WORKER    2    .7%
TOTAL             325 100.0%

[bookmark: _Toc243142852][bookmark: _Toc243143403]
Table 102. Coloured Male Stereotype Occupations

                   #     %  

CANNOT TELL       30   7.9%
SCIENTIFIC          3    .7%
MEDICAL             1    .2%
EDUCATION          34   8.9%
ARTS               56  14.9%
PROFESS‑TECH        8   2.0%
OFFICIALS‑ADMIN     7   2.0%
MANAGERS‑BUYERS    14   3.7%
FARM OWNER/ MANG    6   1.5%
OTHER MANAGERS      6   1.7%
CLERICAL           55  14.6%
SALES WORKERS      26   7.0%
HEAVY INDUSTRY    102  27.0%
OPERATIVES          3    .8%
PROTECTIVE          6   1.6%
SERVICE WORKERS     1    .2%
OTHER LABORERS     21   5.5%
TOTAL             378 100.0%


[bookmark: _Toc243142853][bookmark: _Toc243143404]Table 103. Coloured Female Stereotype Occupations

                   #     %  

CANNOT TELL       35  10.0%
MEDICAL            12   3.4%
EDUCATION          31   9.0%
RELIGION            1    .4%
ARTS                4   1.2%
PROFESS‑TECH        4   1.2%
OFFICIALS‑ADMIN    11   3.1%
FARM OWNER/ MANG    2    .7%
CLERICAL          120  34.5%
SALES WORKERS      50  14.4%
HEAVY INDUSTRY      2    .6%
OPERATIVES          3    .9%
SERVICE WORKERS    31   9.0%
OTHER LABORERS      9   2.7%
DO NOT WORK        31   8.8%
TOTAL             347 100.0%



[bookmark: _Toc243142854][bookmark: _Toc243143405]Table 104. Herero Male Stereotype Occupations

                   #     %  

CANNOT TELL       34   9.5%
EDUCATION           5   1.4%
LAW                 1    .3%
PROFESS‑TECH        2    .5%
OFFICIALS‑ADMIN     8   2.3%
MANAGERS‑BUYERS    19   5.3%
FARM OWNER/ MANG  147  41.5%
CLERICAL           15   4.3%
SALES WORKERS      14   3.9%
HEAVY INDUSTRY      7   2.1%
LIGHT INDUSTRY      5   1.4%
OPERATIVES         20   5.7%
PROTECTIVE          4   1.2%
SERVICE WORKERS    10   2.9%
OTHER LABORERS     64  17.9%
TOTAL             355 100.0%




[bookmark: _Toc243142855][bookmark: _Toc243143406]Table 105. Herero female Stereotype Occupations

                   #     %  

CANNOT TELL       32   9.0%
MEDICAL             7   1.8%
EDUCATION           3    .9%
RELIGION            1    .2%
ARTS                1    .2%
OFFICIALS‑ADMIN     3    .9%
FARM OWNER/ MANG   15   4.1%
CLERICAL           10   2.9%
SALES WORKERS       6   1.7%
OPERATIVES          4   1.1%
SERVICE WORKERS   190  53.1%
FARM LABORERS       2    .6%
OTHER LABORERS     14   3.8%
DO NOT WORK        70  19.6%
TOTAL             358 100.0%





[bookmark: _Toc243142856][bookmark: _Toc243143407]Table 106. Ovambo Male Stereotype Occupations

                   #     %  

CANNOT TELL       32   8.6%
MEDICAL             1    .4%
EDUCATION           1    .2%
ARTS                4   1.0%
PROFESS‑TECH        1    .3%
OFFICIALS‑ADMIN     1    .3%
MANAGERS‑BUYERS    22   5.9%
FARM OWNER/ MANG   54  14.3%
SALES WORKERS      10   2.6%
HEAVY INDUSTRY     23   6.0%
LIGHT INDUSTRY      1    .2%
OPERATIVES          7   1.9%
PROTECTIVE          4    .9%
SERVICE WORKERS    22   5.9%
FARM LABORERS      22   5.7%
OTHER LABORERS    169  44.7%
DO NOT WORK         4   1.1%
TOTAL             378 100.0%




Table 107. Ovambo Female Stereotype Occupations

                   #     %  

CANNOT TELL       32   8.8%
MEDICAL            14   4.0%
EDUCATION           9   2.4%
ARTS                2    .6%
OFFICIALS‑ADMIN     1    .3%
MANAGERS‑BUYERS     6   1.8%
FARM OWNER/ MANG   16   4.6%
CLERICAL            7   2.0%
SALES WORKERS      44  12.3%
HEAVY INDUSTRY      1    .2%
OPERATIVES          1    .4%
SERVICE WORKERS   142  39.6%
FARM LABORERS      16   4.4%
OTHER LABORERS     24   6.6%
DO NOT WORK        43  12.1%
TOTAL             360 100.0%





[bookmark: _Toc243142857][bookmark: _Toc243143408]Table 108. Damara Male Stereotype Occupations

                   #     %  

CANNOT TELL       35  10.3%
SCIENTIFIC          1    .2%
EDUCATION          17   4.9%
RELIGION            3    .8%
ARTS                4   1.2%
OFFICIALS‑ADMIN     2    .7%
MANAGERS‑BUYERS     2    .6%
FARM OWNER/ MANG   55  16.4%
CLERICAL            9   2.6%
SALES WORKERS      10   2.9%
HEAVY INDUSTRY     19   5.6%
LIGHT INDUSTRY      6   1.9%
OPERATIVES          4   1.3%
PROTECTIVE          1    .4%
SERVICE WORKERS    10   3.0%
FARM LABORERS      25   7.5%
OTHER LABORERS    128  38.1%
DO NOT WORK         5   1.4%
TOTAL             336 100.0%




[bookmark: _Toc243142858][bookmark: _Toc243143409]Table 109. Damara Female Stereotype Occupations

                   #     %  

CANNOT TELL       32   9.0%
SCIENTIFIC          1    .2%
MEDICAL             6   1.8%
EDUCATION          10   2.9%
ARTS                2    .4%
OFFICIALS‑ADMIN     1    .3%
MANAGERS‑BUYERS     1    .4%
FARM OWNER/ MANG    4   1.2%
CLERICAL           11   3.0%
SALES WORKERS       6   1.7%
SERVICE WORKERS   214  60.9%
FARM LABORERS       8   2.3%
OTHER LABORERS     20   5.7%
DO NOT WORK        35  10.1%
TOTAL             351 100.0%





[bookmark: _Toc243142859][bookmark: _Toc243143410]Table 110. Nama Male Stereotype Occupations

                   #     %  

CANNOT TELL       34  10.3%
EDUCATION          34  10.3%
RELIGION            6   1.9%
ARTS                3   1.0%
OFFICIALS‑ADMIN     2    .7%
FARM OWNER/ MANG   71  21.7%
CLERICAL           12   3.7%
SALES WORKERS       7   2.3%
HEAVY INDUSTRY     10   3.1%
LIGHT INDUSTRY      5   1.5%
OPERATIVES          1    .2%
PROTECTIVE          2    .6%
SERVICE WORKERS    12   3.7%
FARM LABORERS      22   6.6%
OTHER LABORERS    100  30.4%
DO NOT WORK         6   1.9%
TOTAL             329 100.0%




[bookmark: _Toc243142860][bookmark: _Toc243143411]Table 111. Nama Female Stereotype Occupations

                   #     %  

CANNOT TELL       32   9.4%
MEDICAL             8   2.5%
EDUCATION          11   3.1%
ARTS                2    .5%
OFFICIALS‑ADMIN     1    .3%
FARM OWNER/ MANG    6   1.8%
CLERICAL            7   2.1%
SALES WORKERS       3    .9%
OPERATIVES          1    .4%
SERVICE WORKERS   189  56.0%
FARM LABORERS       7   2.2%
OTHER LABORERS     20   6.0%
DO NOT WORK        50  14.7%
TOTAL             338 100.0%



[bookmark: _Toc243142861][bookmark: _Toc243143412]Table 112. Most Often Given Responses 

                   MALE     FEMALE   
               
                 #    %    #    %  

                                   
AFRIKANER        99  25.8  99  26.9
ENGLISH         144  40.0 120  35.4
GERMAN          130  34.5  76  23.2
COLOURED        102  27.0 120  34.5
HERERO          147  41.5 190  53.1
OVAMBO          169  44.7 142  39.6
DAMARA          128  38.1 214  60.9
NAMA            100  30.4 189  56.0


[bookmark: _Toc243142862][bookmark: _Toc243143413]Table 113. All Stereotype and Actual Occupations 

                         Stereotyped     Actual   

                           #      %    #     %  

Scientific                 35    .7%   13   2.3%
Medical                    89   1.7%   24   4.3%
Education                 298   5.8%   68  12.2%
Religion                   31    .6%    1    .3%
Journalism                  1    .0%    4    .8%
Law                         8    .2%    6   1.1%
Arts                      127   2.5%    9   1.6%
Professional‑Technical    187   3.6%   48   8.7%
Executive officers          1    .0%    2    .3%
Officials & administr     197   3.8%   21   3.8%
Managers & Buyers         443   8.6%   32   5.8%
Farmers & Farm managers   512   9.9%    6   1.0%
Other managers             12    .2%    1    .1%
Clerical                  641  12.4%   83  15.0%
Sales Workers             245   4.8%   35   6.4%
Heavy industry            219   4.2%   30   5.4%
Light industry             46    .9%   16   2.8%
Operatives                 57   1.1%   29   5.2%
Protective                 32    .6%   18   3.2%
Service workers           851  16.5%   56  10.1%
Farm laborers             104   2.0%    1    .1%
Other Laborers            579  11.2%    7   1.3%
Do not work outside home  447   8.7%   43   7.8%
Community worker            2    .0%    2    .4%
TOTAL                    5164 100.0%  555 100.0%

[bookmark: _Toc243142863][bookmark: _Toc243143414]
Table 114. All Stereotype and Actual Occupations

                         Stereotyped     Actual   

                           #     %     #     %  

PROFESSIONAL/TECHNICAL    776  15.0%  173  31.2%
MANAGERS/OFFICIALS       1165  22.6%   61  11.1%
CLERICAL                  641  12.4%   83  15.0%
SALES WORKERS             245   4.8%   35   6.4%
SKILLED WORKERS           322   6.2%   75  13.5%
SERVICE WORKERS           885  17.1%   76  13.7%
LABORERS                  683  13.2%    8   1.4%
NO WORK OUTSIDE HOME      447   8.7%   43   7.8%
                                                
TOTAL                    5164 100.0%  555 100.0%


[bookmark: _Toc243142864][bookmark: _Toc243143415]Table 115. Afrikaner Occupation

                         STEREOTYPED    ACTUAL    

PROFESSIONAL/TECHNICAL    120  17.4%   70  44.1%
MANAGERS/OFFICIALS        282  40.9%   32  20.1%
CLERICAL                  144  20.9%   28  17.7%
SALES WORKERS              15   2.1%    7   4.3%
SKILLED WORKERS            18   2.6%    9   5.4%
SERVICE WORKERS            26   3.7%    4   2.4%
LABORERS                    3    .4%            
NO WORK OUTSIDE HOME       83  12.0%    9   5.6%
                                                
TOTAL                     690 100.0%  158 100.0%


[bookmark: _Toc243142865][bookmark: _Toc243143416]Table 116. English Occupation

                         STEREOTYPED    ACTUAL    

PROFESSIONAL/TECHNICAL    179  28.2%   17  54.5%
MANAGERS/OFFICIALS        197  31.1%    1   4.2%
CLERICAL                  167  26.3%    4  13.1%
SALES WORKERS              16   2.5%    3  10.0%
SKILLED WORKERS            21   3.2%            
SERVICE WORKERS             9   1.5%    2   5.6%
LABORERS                    1    .2%            
NO WORK OUTSIDE HOME       44   6.9%    4  12.6%
                                                
TOTAL                     634 100.0%   30 100.0%

[bookmark: _Toc243142866][bookmark: _Toc243143417]
Table 117. German Occupation

                         STEREOTYPED    ACTUAL    

PROFESSIONAL/TECHNICAL    166  26.0%   16  41.8%
MANAGERS/OFFICIALS        198  31.1%    6  15.6%
CLERICAL                   84  13.1%    9  23.4%
SALES WORKERS              38   5.9%    4  10.1%
SKILLED WORKERS            58   9.0%    1   3.3%
SERVICE WORKERS            10   1.6%    1   2.0%
LABORERS                    8   1.3%            
NO WORK OUTSIDE HOME       76  11.9%    2   3.9%
                                                
TOTAL                     637 100.0%   39 100.0%


[bookmark: _Toc243142867][bookmark: _Toc243143418]Table 118. Coloured Occupation

                         STEREOTYPED    ACTUAL    

PROFESSIONAL/TECHNICAL    154  23.3%   29  26.6%
MANAGERS/OFFICIALS         47   7.1%   13  11.4%
CLERICAL                  175  26.5%   18  16.3%
SALES WORKERS              77  11.6%    8   7.7%
SKILLED WORKERS           110  16.7%   16  14.8%
SERVICE WORKERS            38   5.7%   14  13.0%
LABORERS                   30   4.6%    1    .6%
NO WORK OUTSIDE HOME       31   4.6%   11   9.6%
                                                
TOTAL                     661 100.0%  111 100.0%


[bookmark: _Toc243142868][bookmark: _Toc243143419]Table 119. Herero Occupation

                         STEREOTYPED    ACTUAL    

PROFESSIONAL/TECHNICAL     19   2.9%    4   8.9%
MANAGERS/OFFICIALS        192  29.7%    1   1.8%
CLERICAL                   26   4.0%    1   3.6%
SALES WORKERS              20   3.1%    1   3.6%
SKILLED WORKERS            36   5.6%   11  27.0%
SERVICE WORKERS           205  31.6%   13  32.0%
LABORERS                   79  12.3%    1   1.8%
NO WORK OUTSIDE HOME       70  10.9%    8  21.4%
                                                
TOTAL                     647 100.0%   40 100.0%

[bookmark: _Toc243142869][bookmark: _Toc243143420]
Table 120. Ovambo Occupation

                         STEREOTYPED    ACTUAL    

PROFESSIONAL/TECHNICAL     32   4.8%    6  12.9%
MANAGERS/OFFICIALS        101  15.0%    1   1.4%
CLERICAL                    7   1.1%    9  18.6%
SALES WORKERS              54   8.0%    7  14.3%
SKILLED WORKERS            33   4.9%   12  24.3%
SERVICE WORKERS           168  24.9%    7  14.3%
LABORERS                  230  34.2%    3   5.7%
NO WORK OUTSIDE HOME       48   7.1%    4   8.6%
                                                
TOTAL                     674 100.0%   50 100.0%


[bookmark: _Toc243142870][bookmark: _Toc243143421]Table 121. Damara Occupation

                         STEREOTYPED    ACTUAL    

PROFESSIONAL/TECHNICAL     43   6.9%   11  21.9%
MANAGERS/OFFICIALS         66  10.6%    1   2.7%
CLERICAL                   19   3.1%    4   6.8%
SALES WORKERS              16   2.5%    3   5.5%
SKILLED WORKERS            30   4.8%   12  23.3%
SERVICE WORKERS           225  36.3%   19  37.0%
LABORERS                  181  29.3%    1   1.4%
NO WORK OUTSIDE HOME       40   6.5%    1   1.4%
                                                
TOTAL                     620 100.0%   52 100.0%


[bookmark: _Toc243142871][bookmark: _Toc243143422]Table 122. Nama Occupation

                         STEREOTYPED    ACTUAL    

PROFESSIONAL/TECHNICAL     64  10.7%    7  28.6%
MANAGERS/OFFICIALS         81  13.5%    1   2.9%
CLERICAL                   19   3.2%    3  11.4%
SALES WORKERS              11   1.8%            
SKILLED WORKERS            17   2.9%    6  22.9%
SERVICE WORKERS           204  33.9%    6  25.7%
LABORERS                  150  24.9%            
NO WORK OUTSIDE HOME       56   9.3%    2   8.6%
                                                
TOTAL                     601 100.0%   25 100.0%










[bookmark: _Toc243142872][bookmark: _Toc243143423]Table 125. Stereotype Male Occupations by 'Racial' Category

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY OFFICIALS   FARM    CLERICAL     OTHER    TOTAL 
                                  OWNERS                              
AFRICAN       17 12.7  21 15.8  35 25.9  23 16.8  39 28.9 135100
COLOURED       3  3.7  16 20.6  18 23.0  15 18.3  27 34.4  80100
WHITE          9  5.7  49 30.1  44 27.6   8  4.9  51 31.8 161100
                                  ENGLISH                                   
            CAN'T SAY PROFESSIONMANAGERS  CLERICAL     OTHER    TOTAL 
AFRICAN       16 12.7   8  6.0  30 23.4  23 18.1  51 39.7 129100
COLOURED       4  5.4  13 18.8  34 49.1   7 10.2  11 16.6  68100
WHITE         10  6.4  26 16.6  81 51.3  16 10.5  24 15.2 157100
                                  GERMAN                                    
            CAN'T SAY PROFESSIONMANAGERS   INDUSTRY    OTHER    TOTAL 
AFRICAN       19 14.2  10  7.6  26 19.8  16 12.6  60 45.7 130100
COLOURED       4  5.0   6  7.6  35 46.7   7  9.6  23 31.2  74100
WHITE          9  5.4  22 13.0  71 42.0  11  6.5  56 33.1 168100
                                  COLOURED                                  
            CAN'T SAY   ARTS    CLERICAL   INDUSTRY    OTHER    TOTAL 
AFRICAN       17 13.2   7  5.6  14 10.9  55 42.3  36 28.0 130100
COLOURED       4  4.5   7  8.8  14 17.1  11 13.3  46 56.2  82100
WHITE          9  5.6  40 25.0  27 16.7  35 21.7  50 31.0 161100
                                  HERERO                                    
            CAN'T SAY   FARM    OPERATIVE   OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
AFRICAN       16 11.7  64 45.3  10  7.0  13  9.2  38 26.8 141100
COLOURED       5  7.9  28 43.1   5  7.9  12 18.5  15 22.7  64100
WHITE         12  8.5  53 37.0  10  6.9  37 25.6  32 22.0 145100
                                  OVAMBO                                    
            CAN'T SAY   FARM     INDUSTRY   OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
AFRICAN       17 12.4  26 18.5  10  7.2  50 36.2  35 25.7 138100
COLOURED       3  4.1   7  9.7   8 10.6  44 60.4  11 15.2  73100
WHITE         12  7.6  20 12.4   5  3.3  73 44.9  52 31.9 162100
                                  DAMARA                                    
            CAN'T SAY   FARM      FARM      OTHER      OTHER    TOTAL 
                        OWNERS   LABORER   LABORER                    
AFRICAN       17 13.4  19 14.5   1   .6  34 26.7  57 44.9 128100
COLOURED       3  5.2   9 15.1   2  3.7  32 56.6  11 19.5  57100
WHITE         15 10.1  27 18.7  22 15.4  58 40.1  23 15.8 145100
                                  NAMA                                      
            CAN'T SAY EDUCATION   FARM      OTHER      OTHER    TOTAL 
                                  OWNERS   LABORER                    
AFRICAN       16 12.8  31 24.3  27 21.1  19 14.5  35 27.2 128100
COLOURED       3  5.4   2  3.9  13 24.2  24 44.4  12 22.2  55100
WHITE         15 10.4   0   .0  31 22.2  54 38.3  41 29.0 140100












[bookmark: _Toc243142873][bookmark: _Toc243143424]Table 126. Stereotype Female Occupations by "Racial' Category

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
AFRICAN       17 13.4  14 11.1  39 30.6  19 14.7  38 30.1 127100
COLOURED       3  4.3   5  7.0  23 32.6  13 19.3  25 36.8  69100
WHITE          9  5.5  36 21.7  37 22.6  48 29.3  34 20.9 165100
                                  ENGLISH                                   
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
AFRICAN       20 16.7  22 18.3  43 35.6  10  8.2  25 21.2 120100
COLOURED       4  7.4  10 16.2  24 41.1   8 13.0  13 22.3  59100
WHITE         10  6.5  14  9.3  53 34.1  25 16.0  53 34.1 156100
                                  GERMAN                                    
            CAN'T SAY CLERICAL    SALES    NO WORK     OTHER    TOTAL 
AFRICAN       21 17.8  22 18.8   7  5.6  11  9.1  57 48.7 117100
COLOURED       4  6.1  22 37.0   4  7.0  12 19.4  18 30.5  60100
WHITE         10  6.9  25 17.4  15 10.4  55 38.4  39 27.0 144100
                                  COLOURED                                  
            CAN'T SAY EDUCATION CLERICAL    SALES      OTHER    TOTAL 
AFRICAN       20 16.4  13 10.4  46 37.7  11  9.2  32 26.2 122100
COLOURED       3  4.2  15 21.2  25 34.9  11 14.9  18 24.8  71100
WHITE         12  7.8   3  2.3  47 31.9  28 19.0  58 39.0 149100
                                  HERERO                                    
            CAN'T SAY   FARM    SERVICES   NO WORK     OTHER    TOTAL 
                        OWNERS                                        
AFRICAN       16 12.5   7  5.4  56 42.6  34 26.1  18 13.4 132100
COLOURED       4  5.7   0   .0  38 58.7  16 24.2   7 11.4  65100
WHITE         12  7.9   7  4.4  95 60.8  19 12.0  23 14.9 156100
                                  OVAMBO                                    
            CAN'T SAY   SALES   SERVICES   NO WORK     OTHER    TOTAL 
AFRICAN       16 12.1  34 25.1  31 23.2  13  9.6  40 29.9 135100
COLOURED       3  4.2   6  7.9  39 54.2  13 18.6  11 15.1  71100
WHITE         12  8.3   4  2.7  72 48.9  15 10.1  44 30.0 148100
                                  DAMARA                                    
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
AFRICAN       16 12.7  73 56.5   3  2.2  16 12.2  21 16.4 129100
COLOURED       3  4.5  43 65.8   2  3.7  10 15.4   7 10.6  65100
WHITE         12  8.2  94 62.8  14  9.5   8  5.3  21 14.2 150100
                                  NAMA                                      
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
AFRICAN       16 13.2  58 46.8   3  2.3  29 23.5  18 14.2 124100
COLOURED       3  4.6  42 65.6   3  4.8  10 15.8   6  9.2  65100
WHITE         12  8.6  86 60.4  14  9.6   8  5.6  23 15.8 143100












[bookmark: _Toc243142874][bookmark: _Toc243143425]Table 127. Stereotype Male Occupations by Residence

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY OFFICIALS   FARM    CLERICAL     OTHER    TOTAL 
                                  OWNERS                              
KATUTURA      16 12.0  21 15.6  32 23.4  25 18.2  42 30.7 136100
KHOMASDAL      0   .0   4  7.7  15 32.3   8 16.9  20 43.1  46100
WINDHOEK      13  6.5  65 32.7  51 25.8  13  6.4  57 28.7 198100
                                  ENGLISH                                   
            CAN'T SAY PROFESSIONMANAGERS  CLERICAL     OTHER    TOTAL 
KATUTURA      16 12.1   8  6.6  28 22.0  25 19.8  51 39.6 129100
KHOMASDAL      1  2.0   4  9.8  20 54.9   4  9.8   8 23.5  36100
WINDHOEK      14  7.2  34 17.6  98 50.6  18  9.2  30 15.4 193100
                                  GERMAN                                    
            CAN'T SAY PROFESSIONMANAGERS   INDUSTRY    OTHER    TOTAL 
KATUTURA      18 13.9  10  7.8  22 17.2  15 11.7  63 49.4 127100
KHOMASDAL      1  1.7   1  3.3  21 48.3   6 15.0  13 31.7  42100
WINDHOEK      13  6.3  25 12.3  90 43.7  14  6.8  64 31.0 206100
                                  COLOURED                                  
            CAN'T SAY   ARTS    CLERICAL   INDUSTRY    OTHER    TOTAL 
KATUTURA      16 12.6   7  5.5  16 12.1  54 42.3  35 27.5 129100
KHOMASDAL      1  1.4   5 10.1   9 18.8   6 13.0  28 56.5  49100
WINDHOEK      13  6.5  44 22.2  30 15.2  41 20.4  71 35.8 199100
                                  HERERO                                    
            CAN'T SAY   FARM    OPERATIVES  OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
KATUTURA      16 11.0  70 49.5  10  7.0  11  7.5  35 25.0 142100
KHOMASDAL      2  5.4  18 46.4   3  7.1  10 25.0   6 16.1  40100
WINDHOEK      16  9.3  59 34.1  12  7.1  42 24.1  44 25.4 173100
                                  OVAMBO                                    
            CAN'T SAY   FARM     INDUSTRY   OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
KATUTURA      16 11.6  29 20.7  11  7.6  50 35.4  35 24.7 140100
KHOMASDAL      0   .0   4 10.0   4  8.3  29 68.3   6 13.3  42100
WINDHOEK      16  8.3  21 10.7   9  4.5  89 45.9  59 30.6 194100
                                  DAMARA                                    
            CAN'T SAY   FARM      FARM      OTHER      OTHER    TOTAL 
                        OWNERS   LABORER   LABORER                    
KATUTURA      16 12.6  21 16.5   1   .5  34 26.4  57 44.0 129100
KHOMASDAL      0   .0   4  9.8   2  5.9  23 62.7   8 21.6  36100
WINDHOEK      18 10.9  30 17.9  22 13.2  70 41.5  28 16.4 169100
                                  NAMA                                      
            CAN'T SAY EDUCATION   FARM      OTHER      OTHER    TOTAL 
                                  OWNERS   LABORER                    
KATUTURA      16 12.2  34 26.5  29 22.7  16 12.7  33 26.0 128100
KHOMASDAL      0   .0   0   .0   8 22.0  18 50.0  10 28.0  35100
WINDHOEK      18 11.3   0   .0  35 21.2  64 39.5  46 28.0 163100














[bookmark: _Toc243142875][bookmark: _Toc243143426]Table 128. Stereotype Female Occupations by Residence

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
KATUTURA      16 12.6  14 11.0  41 31.9  16 12.6  41 31.9 129100
KHOMASDAL      0   .0   4  8.5  16 39.0  11 27.1  11 25.4  42100
WINDHOEK      13  6.6  37 19.0  41 21.3  55 28.3  48 24.8 195100
                                  ENGLISH                                   
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
KATUTURA      17 13.9  23 19.1  43 35.3  11  8.7  28 23.1 122100
KHOMASDAL      1  4.4   4 13.3  12 37.8   6 17.8   8 26.7  32100
WINDHOEK      16  8.8  19 10.4  64 35.0  28 15.1  56 30.7 184100
                                  GERMAN                                    
            CAN'T SAY CLERICAL    SALES    NO WORK     OTHER    TOTAL 
KATUTURA      18 15.2  23 20.0   6  5.5  11  9.1  59 50.3 117100
KHOMASDAL      1  2.0   9 26.5   4 10.2   9 26.5  12 34.7  35100
WINDHOEK      16  9.2  36 20.9  17  9.6  58 33.5  46 26.8 173100
                                  COLOURED                                  
            CAN'T SAY EDUCATION CLERICAL    SALES      OTHER    TOTAL 
KATUTURA      17 13.6  14 11.4  47 38.1  13 10.8  33 26.1 125100
KHOMASDAL      0   .0   9 20.6  16 34.9   8 19.0  11 25.4  45100
WINDHOEK      18 10.0   8  4.5  56 31.4  28 16.0  68 38.2 177100
                                  HERERO                                    
            CAN'T SAY   FARM    SERVICES   NO WORK     OTHER    TOTAL 
                        OWNERS                                        
KATUTURA      16 12.0   8  6.0  57 44.3  29 22.4  20 15.3 130100
KHOMASDAL      1  1.9   0   .0  23 59.3  13 33.3   2  5.6  38100
WINDHOEK      16  8.5   7  3.7 110 57.9  29 15.1  28 14.7 189100
                                  OVAMBO                                    
            CAN'T SAY   SALES   SERVICES   NO WORK     OTHER    TOTAL 
KATUTURA      16 11.6  40 29.5  29 21.6  12  8.9  38 28.4 134100
KHOMASDAL      0   .0   1  1.8  27 66.7   7 17.5   6 14.0  40100
WINDHOEK      16  8.8   4  2.2  86 46.7  24 13.3  53 29.1 184100
                                  DAMARA                                    
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
KATUTURA      16 11.8  76 58.1   4  2.7  15 11.3  21 16.1 132100
KHOMASDAL      0   .0  24 64.2   1  1.9   7 18.9   6 15.1  38100
WINDHOEK      16  9.0 112 62.5  15  8.5  13  7.5  23 12.5 180100
                                  NAMA                                      
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
KATUTURA      16 12.4  58 46.3   4  2.8  28 22.0  21 16.4 125100
KHOMASDAL      0   .0  25 64.8   1  3.7   9 24.1   3  7.4  38100
WINDHOEK      16  9.4 106 61.4  15  8.5  13  7.5  23 13.3 172100










[bookmark: _Toc243142876][bookmark: _Toc243143427]Table 129. Stereotype Male Occupations by Personal Income

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY OFFICIALS FARM OWNERCLERICAL     OTHER    TOTAL 
0‑R499         9  9.1  11 10.5  28 28.3  20 19.7  33 32.4 101100
R500‑R999      4  5.7  16 24.9  14 22.4  12 18.6  18 28.4  63100
R1000‑R1499    6  9.1  21 32.8  10 14.7   7 11.1  21 32.3  65100
R1500 +       10  7.0  42 29.9  42 29.8   6  4.6  40 28.7 140100
                                  ENGLISH                                   
            CAN'T SAY PROFESSIONMANAGERS  CLERICAL     OTHER    TOTAL 
0‑R499        10 11.3   6  7.3  22 24.8  22 25.2  28 31.4  88100
R500‑R999      3  5.0   2  3.7  21 36.4  11 19.2  20 35.7  57100
R1000‑R1499    6  9.9  12 19.9  23 38.2   6  9.4  14 22.6  60100
R1500 +       11  7.6  26 18.0  74 52.4   6  4.0  26 18.0 142100
                                  GERMAN                                    
            CAN'T SAY PROFESSIONMANAGERS   INDUSTRY    OTHER    TOTAL 
0‑R499        11 12.2   8  8.9  19 21.3  11 13.0  39 44.6  87100
R500‑R999      4  7.0   3  4.7  21 35.5   6  9.4  26 43.4  60100
R1000‑R1499    6  8.9  12 17.8  27 41.1   4  5.5  18 26.7  67100
R1500 +       10  6.5  15  9.8  62 41.1  11  7.5  53 35.1 151100
                                  COLOURED                                  
            CAN'T SAY   ARTS    CLERICAL   INDUSTRY    OTHER    TOTAL 
0‑R499         9  9.8   4  4.7  16 16.9  39 41.4  25 27.2  94100
R500‑R999      4  6.0   9 15.1   9 15.0  17 28.3  21 35.6  59100
R1000‑R1499    7  9.9   8 11.4   3  4.4  13 19.7  37 54.6  67100
R1500 +       10  6.7  34 23.2  27 18.9  26 17.7  49 33.5 146100
                                  HERERO                                    
            CAN'T SAY   FARM    OPERATIVES  OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
0‑R499         9  9.4  45 46.3   7  7.2  11 10.9  26 26.2  98100
R500‑R999      4  6.4  27 49.1   5  8.9  12 21.1   8 14.5  56100
R1000‑R1499    7 10.9  20 32.4   3  4.9   6  9.3  26 42.6  61100
R1500 +       14 10.6  49 37.6  10  7.8  33 25.8  24 18.2 129100
                                  OVAMBO                                    
            CAN'T SAY   FARM     INDUSTRY   OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
0‑R499         9  9.1  23 22.4  11 10.5  33 33.1  25 24.8 101100
R500‑R999      4  5.6   6  9.3   4  6.1  32 51.4  18 27.7  63100
R1000‑R1499    6  9.3   6  9.1   1  1.6  29 46.1  22 33.9  64100
R1500 +       13  9.4  17 12.0   5  3.7  70 50.7  33 24.1 138100
                                  DAMARA                                    
            CAN'T SAY   FARM      FARM      OTHER      OTHER    TOTAL 
                        OWNERS   LABORER   LABORER                    
0‑R499         8  9.3  17 18.7   2  2.2  29 31.2  35 38.6  92100
R500‑R999      4  6.7   6 10.7   2  4.4  25 47.0  17 31.3  53100
R1000‑R1499    9 15.5   4  6.7   7 12.7  18 31.9  19 33.2  57100
R1500 +       13 10.6  28 23.0  12  9.8  50 40.6  20 16.0 123100
                                  NAMA                                      
            CAN'T SAY EDUCATION   FARM      OTHER      OTHER    TOTAL 
                                  OWNERS   LABORER                    
0‑R499         8  9.8  18 20.4  23 26.3  17 19.9  21 23.6  87100
R500‑R999      4  6.5  10 18.2   7 13.0  16 28.5  18 33.7  54100
R1000‑R1499    8 14.6   6 10.1   8 13.4  18 32.6  17 29.4  56100
R1500 +       13 10.8   1   .6  32 26.3  45 37.4  30 24.8 120100










[bookmark: _Toc243142877][bookmark: _Toc243143428]Table 130. Stereotype Female Occupation by Personal Income

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
0‑R499         9  9.6   9  9.5  36 37.7  11 11.2  31 32.0  96100
R500‑R999      4  6.2   4  7.5  23 40.4  14 25.4  12 20.5  57100
R1000‑R1499    6 10.3  13 21.7   9 15.1  14 24.2  17 28.7  58100
R1500 +       10  6.9  24 17.1  30 21.2  39 27.2  39 27.7 142100
                                  ENGLISH                                   
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
0‑R499        11 13.7  12 14.5  33 39.5   7  8.4  20 23.9  83100
R500‑R999      4  6.6  10 18.7  23 42.4   5  9.3  12 23.1  54100
R1000‑R1499    6 10.5  10 17.2  20 36.0   9 15.4  12 20.8  57100
R1500 +       13  9.9  13  9.5  38 28.6  23 17.1  46 34.9 132100
                                  GERMAN                                    
            CAN'T SAY CLERICAL    SALES    NO WORK     OTHER    TOTAL 
0‑R499        11 13.5  18 23.4   4  4.5   8  9.7  38 48.8  79100
R500‑R999      4  7.9  15 27.2   1  2.6  13 23.6  21 38.7  54100
R1000‑R1499    6 11.6   9 18.0   6 11.6  16 30.4  15 28.4  51100
R1500 +       13  9.8  23 17.8  13 10.1  39 30.2  42 32.1 131100
                                  COLOURED                                  
            CAN'T SAY EDUCATION CLERICAL    SALES      OTHER    TOTAL 
0‑R499        10 10.9  12 13.2  33 36.0  13 14.2  23 25.7  91100
R500‑R999      4  6.0   6 10.9  21 35.4  15 25.3  13 22.4  59100
R1000‑R1499    6 10.3   6 10.1  21 37.1   6 10.8  18 31.7  58100
R1500 +       15 11.5   7  5.5  41 32.7  16 12.8  47 37.5 126100
                                  HERERO                                    
            CAN'T SAY   FARM    SERVICES   NO WORK     OTHER    TOTAL 
                        OWNERS                                        
0‑R499         8  9.0   5  5.2  47 49.5  18 18.7  17 17.6  94100
R500‑R999      4  6.3   2  3.9  29 51.2  17 31.0   4  7.6  56100
R1000‑R1499    6  9.8   1  1.2  39 64.2   7 10.7   9 14.1  61100
R1500 +       14 10.3   5  4.0  66 49.9  27 20.5  20 15.3 133100
                                  OVAMBO                                    
            CAN'T SAY   SALES   SERVICES   NO WORK     OTHER    TOTAL 
0‑R499         8  8.6  22 22.2  28 28.6  11 10.9  29 29.8  99100
R500‑R999      4  6.1  14 23.7  24 40.9   6  9.7  11 19.6  58100
R1000‑R1499    6  9.4   5  7.9  33 51.7   6  9.4  14 21.5  63100
R1500 +       13 10.0   3  2.3  55 42.1  20 15.7  39 29.9 130100
                                  DAMARA                                    
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
0‑R499         8  9.2  53 57.3   3  3.1  10 10.7  18 19.7  92100
R500‑R999      4  6.4  37 66.7   1  1.3   5  8.9   9 16.8  56100
R1000‑R1499    6 10.1  38 64.7   7 11.7   4  6.3   4  7.2  59100
R1500 +       13  9.9  79 60.1   7  5.0  15 11.7  18 13.4 132100
                                  NAMA                                      
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
0‑R499         8  9.6  47 53.3   4  4.0  15 16.7  15 16.5  89100
R500‑R999      4  6.7  26 50.1   1  1.3  12 22.8  10 19.0  53100
R1000‑R1499    6  9.9  38 63.2   7 11.4   8 13.2   1  2.3  60100
R1500 +       13 10.5  71 57.0   6  4.9  14 11.4  20 16.2 124100










[bookmark: _Toc243142878][bookmark: _Toc243143429]Table 131. Stereotype Male Occupations by Household Income

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY OFFICIALS FARM OWNERCLERICAL     OTHER    TOTAL 
0‑R799        12 11.5  15 14.4  22 20.6  22 21.0  34 32.5 105100
R800‑R1499     3  4.2  13 20.0  21 31.3   8 12.3  22 32.2  67100
R1500‑R2500    6  9.2  15 22.6  14 21.2   7 10.2  24 36.8  66100
R2500 +        6  4.5  40 30.2  41 30.8   8  5.7  39 28.8 134100
                                  ENGLISH                                   
            CAN'T SAY PROFESSIONMANAGERS  CLERICAL     OTHER    TOTAL 
0‑R799        12 12.5   7  7.4  21 21.4  26 27.6  30 31.1  96100
R800‑R1499     3  4.7   6  9.3  26 42.9   5  8.5  21 34.5  60100
R1500‑R2500    6 10.2   5  8.3  31 51.7   3  5.5  15 24.3  60100
R2500 +        7  5.2  29 21.8  67 50.4  11  8.4  19 14.3 134100
                                  GERMAN                                    
            CAN'T SAY PROFESSIONMANAGERS   INDUSTRY    OTHER    TOTAL 
0‑R799        13 13.8   8  8.0  19 19.1  17 17.1  41 42.0  98100
R800‑R1499     4  5.8   6  9.0  22 36.5   6  9.2  24 39.5  61100
R1500‑R2500    6  8.7   8 11.7  27 38.3   6  8.5  23 32.7  70100
R2500 +        6  4.3  16 11.4  64 46.1   6  4.4  47 33.9 139100
                                  COLOURED                                  
            CAN'T SAY   ARTS    CLERICAL   INDUSTRY    OTHER    TOTAL 
0‑R799        12 12.2   4  4.5  14 14.4  41 41.4  27 27.5  98100
R800‑R1499     3  4.5   4  6.8   9 13.9  19 30.6  28 44.2  63100
R1500‑R2500    7  9.5   9 12.0   2  3.0  15 21.8  38 53.7  71100
R2500 +        6  4.4  39 28.8  26 19.5  24 18.0  39 29.2 135100
                                  HERERO                                    
            CAN'T SAY   FARM    OPERATIVES  OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
0‑R799        12 11.6  51 49.3   6  6.1  12 11.8  22 21.1 104100
R800‑R1499     3  5.1  21 38.1   4  6.3  12 21.2  16 29.2  56100
R1500‑R2500    8 11.5  25 38.1   4  6.7  13 20.3  15 23.4  66100
R2500 +        9  7.6  47 39.4   7  5.9  25 21.1  31 26.0 120100
                                  OVAMBO                                    
            CAN'T SAY   FARM     INDUSTRY   OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
0‑R799        12 11.5  24 22.6  11 10.1  34 32.7  24 23.0 105100
R800‑R1499     3  4.5   6 10.1   4  6.1  32 50.0  19 29.3  64100
R1500‑R2500    7 10.7   9 14.1   4  6.8  32 49.7  12 18.7  64100
R2500 +        8  6.2  14 10.4   4  3.0  70 52.0  38 28.4 135100
                                  DAMARA                                    
            CAN'T SAY   FARM      FARM      OTHER      OTHER    TOTAL 
                        OWNERS   LABORER   LABORER                    
0‑R799        11 11.8  16 16.2   1  1.5  29 30.7  38 39.8  96100
R800‑R1499     3  5.1   6 11.5   2  3.6  26 47.2  18 32.5  55100
R1500‑R2500    7 12.1   7 12.3   7 13.2  20 35.7  15 26.6  56100
R2500 +       11  9.7  26 22.2  14 12.1  49 41.9  17 14.1 118100
                                  NAMA                                      
            CAN'T SAY EDUCATION   FARM      OTHER      OTHER    TOTAL 
                                  OWNERS   LABORER                    
0‑R799        11 12.1  19 20.4  24 26.0  15 16.0  24 25.6  94100
R800‑R1499     3  5.3  11 20.0   7 13.3  19 35.6  14 25.8  53100
R1500‑R2500    7 12.2   4  7.6  11 19.2  15 26.6  19 34.5  56100
R2500 +       11  9.3   0   .0  28 24.9  49 42.5  27 23.3 115100











[bookmark: _Toc243142879][bookmark: _Toc243143430]Table 132. Stereotype Female Occupation by Household Income

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
0‑R799        12 11.8   6  6.2  38 37.6  13 12.9  32 31.5 102100
R800‑R1499     3  4.8  10 17.2  19 31.9  13 21.4  15 24.6  59100
R1500‑R2500    6  9.3   9 13.4   8 11.9  22 33.1  21 32.4  66100
R2500 +        6  4.6  29 22.7  29 22.1  33 25.4  33 25.2 129100
                                  ENGLISH                                   
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
0‑R799        13 14.0  17 17.7  34 35.6   8  8.1  24 24.6  96100
R800‑R1499     4  7.0   7 14.6  19 38.1   6 11.1  15 29.2  51100
R1500‑R2500    8 14.0   7 11.0  20 33.2   8 13.7  17 28.1  60100
R2500 +        7  5.7  16 12.8  42 34.0  20 16.5  38 31.0 123100
                                  GERMAN                                    
            CAN'T SAY CLERICAL    SALES    NO WORK     OTHER    TOTAL 
0‑R799        13 14.4  23 24.3   5  4.9  11 11.5  42 44.9  93100
R800‑R1499     4  7.1  13 25.6   5 10.2   8 16.6  20 40.4  50100
R1500‑R2500    8 14.9  14 25.0   9 15.3  11 19.4  14 25.4  56100
R2500 +        7  5.8  16 13.4   8  6.6  48 41.1  39 33.2 116100
                                  COLOURED                                  
            CAN'T SAY EDUCATION CLERICAL    SALES      OTHER    TOTAL 
0‑R799        13 12.9  12 12.1  32 32.3  12 12.3  30 30.5  99100
R800‑R1499     3  5.2   5  9.2  26 47.4   6 11.6  15 26.6  55100
R1500‑R2500    8 12.9   8 11.9  19 29.1  10 15.2  20 30.9  64100
R2500 +        8  7.1   6  4.9  38 32.4  21 17.9  45 37.7 118100
                                  HERERO                                    
            CAN'T SAY   FARM    SERVICES   NO WORK     OTHER    TOTAL 
                        OWNERS                                        
0‑R799        11 11.0   6  5.5  46 44.6  26 25.0  14 13.8 103100
R800‑R1499     3  5.1   1  2.7  34 60.6  11 19.2   7 12.5  56100
R1500‑R2500    7 10.5   4  6.1  35 53.5  13 20.1   6  9.8  65100
R2500 +        9  7.4   4  2.9  76 61.0  17 13.7  19 15.0 124100
                                  OVAMBO                                    
            CAN'T SAY   SALES   SERVICES   NO WORK     OTHER    TOTAL 
0‑R799        11 10.5  26 24.2  29 26.4  13 11.8  29 27.1 108100
R800‑R1499     3  4.9   9 15.9  27 46.4   7 11.2  13 21.6  58100
R1500‑R2500    7 10.7   6  9.1  28 43.9   8 12.8  15 23.5  64100
R2500 +        8  7.0   3  2.6  58 48.3  14 12.0  36 30.1 120100
                                  DAMARA                                    
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
0‑R799        11 11.0  61 59.3   4  3.7  11 10.3  16 15.8 103100
R800‑R1499     3  5.1  39 70.4   4  6.8   5  8.9   5  8.9  56100
R1500‑R2500    7 11.3  34 56.0   3  5.3   6  9.6  11 17.7  61100
R2500 +        8  7.0  78 64.8   9  7.1  12  9.7  14 11.4 121100
                                  NAMA                                      
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
0‑R799        11 11.5  52 52.9   5  4.6  18 18.7  12 12.2  98100
R800‑R1499     3  5.2  29 54.0   4  7.0  11 20.8   7 13.0  54100
R1500‑R2500    7 11.4  34 56.7   3  5.4   8 13.3   8 13.2  60100
R2500 +        8  7.4  72 63.1   8  7.0  10  9.0  16 13.5 115100












[bookmark: _Toc243142880][bookmark: _Toc243143431]Table 133. Stereotype Male Occupations by Religion

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY OFFICIALS FARM OWNERCLERICAL     OTHER    TOTAL 
CATHOLIC       5  6.6  22 28.7  17 22.1   7  9.4  25 33.2  75100
DUTCH REFORM   7  6.9  27 27.5  25 25.5   3  3.1  37 37.0  99100
LUTHERAN       6  5.9  12 12.2  28 29.7  20 21.3  29 30.9  95100
OTHER         11 12.1  18 19.2  23 24.8  15 16.2  25 27.7  91100
                                  ENGLISH                                   
            CAN'T SAY PROFESSIONMANAGERS  CLERICAL     OTHER    TOTAL 
CATHOLIC       5  7.2   4  6.2  27 39.4   8 11.4  24 35.8  68100
DUTCH REFORM   8  8.4  20 21.1  45 48.1  10 10.6  11 11.9  94100
LUTHERAN       6  6.2   7  7.4  32 35.1  17 18.4  30 32.9  91100
OTHER         11 12.9  12 14.5  37 42.8  12 14.4  13 15.4  86100
                                  GERMAN                                    
            CAN'T SAY PROFESSIONMANAGERS   INDUSTRY    OTHER    TOTAL 
CATHOLIC       6  8.2   1  2.0  20 29.2  10 14.6  32 46.0  69100
DUTCH REFORM   7  6.8  16 15.9  43 42.5  10 10.1  25 24.7 100100
LUTHERAN       7  7.7  10 11.2  26 28.6   8  8.5  41 44.0  92100
OTHER         11 11.9   9  9.6  40 42.7   4  4.6  29 31.3  93100
                                  COLOURED                                  
            CAN'T SAY   ARTS    CLERICAL   INDUSTRY    OTHER    TOTAL 
CATHOLIC       5  7.0   4  5.2   9 13.1  19 26.5  34 48.2  71100
DUTCH REFORM   7  7.0  21 21.3  13 12.9  25 25.1  33 33.7  98100
LUTHERAN       6  6.2  11 11.7  10 10.9  38 42.0  27 29.2  91100
OTHER         12 12.1  14 14.6  20 20.2  18 18.1  34 35.1  97100
                                  HERERO                                    
            CAN'T SAY   FARM    OPERATIVES  OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
CATHOLIC       6  8.1  32 45.4   4  6.1   8 11.4  20 28.9  70100
DUTCH REFORM   8  8.7  37 41.8   6  6.3  22 24.9  16 18.4  88100
LUTHERAN       5  5.2  49 51.8   7  6.9  10 10.8  24 25.3  95100
OTHER         15 18.1  28 33.7   2  2.6  15 18.4  22 27.2  82100
                                  OVAMBO                                    
            CAN'T SAY   FARM     INDUSTRY   OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
CATHOLIC       5  7.5   9 14.2   3  4.3  27 40.4  22 33.6  66100
DUTCH REFORM   8  7.6  14 13.7   3  3.1  45 44.7  31 30.8 100100
LUTHERAN       6  5.6  19 19.2   7  7.1  42 41.7  26 26.3 100100
OTHER         13 15.2  11 12.5  10 11.1  42 47.6  12 13.7  89100
                                  DAMARA                                    
            CAN'T SAY   FARM      FARM      OTHER      OTHER    TOTAL 
                        OWNERS   LABORER   LABORER                    
CATHOLIC       5  8.0   8 12.7   4  7.0  20 32.4  25 39.9  62100
DUTCH REFORM  10 10.9  24 26.3   9 10.2  36 39.7  12 12.9  90100
LUTHERAN       5  5.4  14 15.6   6  6.4  32 34.9  35 37.7  92100
OTHER         14 18.9   8 11.0   5  6.7  32 42.1  16 21.3  75100
                                  NAMA                                      
            CAN'T SAY EDUCATION   FARM      OTHER      OTHER    TOTAL 
                                  OWNERS   LABORER                    
CATHOLIC       5  7.9  10 15.9  10 16.1  16 25.6  21 34.5  62100
DUTCH REFORM  10 11.2   1   .8  25 28.5  33 37.3  20 22.2  88100
LUTHERAN       5  5.5  17 19.0  26 28.8  15 17.2  26 29.5  90100
OTHER         13 18.8   6  7.9  11 14.6  27 37.8  15 20.9  72100












[bookmark: _Toc243142881][bookmark: _Toc243143432]Table 134. Stereotype Female Occupations by Education

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
CATHOLIC       5  7.4   8 11.6  16 24.4  18 27.3  19 29.2  67100
DUTCH REFORM   7  6.9  25 25.6  16 15.8  29 29.6  22 22.1  99100
LUTHERAN       6  6.2   7  7.7  37 41.3  15 17.0  25 27.8  91100
OTHER         11 12.7  12 13.4  21 24.0  17 19.2  27 30.6  87100
                                  ENGLISH                                   
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
CATHOLIC       8 13.4  11 19.3  15 24.6  12 19.6  14 23.1  59100
DUTCH REFORM   8  8.6  11 12.1  29 31.7  11 12.1  32 35.5  91100
LUTHERAN       7  8.1  12 13.9  36 41.2  11 13.0  21 23.8  88100
OTHER         11 13.9  10 12.5  30 38.0   9 10.8  20 24.8  79100
                                  GERMAN                                    
            CAN'T SAY CLERICAL    SALES    NO WORK     OTHER    TOTAL 
CATHOLIC       8 14.7  15 28.1   2  4.2  10 18.7  19 34.3  54100
DUTCH REFORM   7  7.8  10 11.8  15 17.2  31 35.3  24 27.9  87100
LUTHERAN       7  8.7  17 20.6   4  4.4  15 18.9  38 47.4  81100
OTHER         11 13.4  21 25.1   5  6.1  16 19.3  30 36.1  82100
                                  COLOURED                                  
            CAN'T SAY EDUCATION CLERICAL    SALES      OTHER    TOTAL 
CATHOLIC       7 11.0   9 14.1  23 35.2   8 12.1  18 27.6  65100
DUTCH REFORM   7  8.0   4  5.0  20 23.0  19 22.2  36 41.8  85100
LUTHERAN       6  7.3   8  9.0  40 45.9  12 13.3  22 24.6  88100
OTHER         13 15.7  10 11.6  25 29.1   8  9.3  29 34.3  86100
                                  HERERO                                    
            CAN'T SAY   FARM    SERVICES   NO WORK     OTHER    TOTAL 
                        OWNERS                                        
CATHOLIC       5  7.1   2  3.3  34 48.4  21 30.0   8 11.2  70100
DUTCH REFORM   8  7.6   1  1.0  67 67.0  11 11.3  13 13.1 100100
LUTHERAN       5  5.6   5  5.6  48 55.1  20 22.8   9 10.8  88100
OTHER         14 18.2   6  7.4  33 42.7  12 15.1  13 16.5  78100
                                  OVAMBO                                    
            CAN'T SAY   SALES   SERVICES   NO WORK     OTHER    TOTAL 
CATHOLIC       5  7.2  10 14.4  25 36.7  10 14.7  19 27.0  69100
DUTCH REFORM   8  8.3   0   .0  44 47.9  14 15.3  26 28.5  92100
LUTHERAN       5  5.1  26 27.2  34 34.6   9  9.8  23 23.2  97100
OTHER         13 17.1   6  7.2  30 37.9   7  9.5  22 28.3  79100
                                  DAMARA                                    
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
CATHOLIC       5  7.3  43 64.1   2  3.1   7 10.7  10 14.7  67100
DUTCH REFORM   8  8.0  59 62.4  11 11.1   8  8.0  10 10.5  95100
LUTHERAN       5  5.5  61 67.3   1  1.6   9  9.5  15 16.1  91100
OTHER         13 17.7  36 47.8   5  6.0  10 13.6  11 14.9  76100
                                  NAMA                                      
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
CATHOLIC       5  7.8  35 56.1   2  3.4  13 20.4   8 12.3  63100
DUTCH REFORM   8  8.3  55 59.5  10 11.0   7  8.1  12 13.0  92100
LUTHERAN       5  5.6  52 58.5   1  1.6  17 19.4  13 14.9  88100
OTHER         13 18.5  35 47.5   5  7.2  10 13.6  10 13.2  73100












[bookmark: _Toc243142882][bookmark: _Toc243143433]Table 135. Stereotype Male Occupations by Education

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY OFFICIALS FARM OWNERCLERICAL     OTHER    TOTAL 
0‑9 YEARS     11 11.2   7  7.0  24 23.7  24 23.7  35 34.4 101100
10‑12 YEARS    5  5.1  28 28.1  35 35.0  11 10.7  21 21.2 100100
TECHNICAL      6  6.5  31 33.4  14 14.9   6  6.4  36 38.9  93100
UNIVERSITY     7  8.3  21 26.0  24 29.8   4  4.7  25 31.2  81100
                                  ENGLISH                                   
            CAN'T SAY PROFESSIONMANAGERS  CLERICAL     OTHER    TOTAL 
0‑9 YEARS     12 13.8   6  7.3  20 22.9  23 26.8  25 29.2  87100
10‑12 YEARS    4  4.6  12 12.6  38 39.7  18 18.4  24 24.7  96100
TECHNICAL      6  6.5  15 16.4  42 45.2   6  6.2  24 25.7  93100
UNIVERSITY     8  9.9  13 16.6  45 57.5   0   .0  13 16.0  78100
                                  GERMAN                                    
            CAN'T SAY PROFESSIONMANAGERS   INDUSTRY    OTHER    TOTAL 
0‑9 YEARS     12 14.4   7  8.5  15 17.8  11 13.6  38 45.8  84100
10‑12 YEARS    6  5.3   8  7.1  42 37.9  16 14.4  39 35.3 110100
TECHNICAL      7  7.1  18 18.8  28 29.8   7  7.8  34 36.5  95100
UNIVERSITY     7  8.0   5  5.6  47 56.2   0   .0  25 30.1  84100
                                  COLOURED                                  
            CAN'T SAY   ARTS    CLERICAL   INDUSTRY    OTHER    TOTAL 
0‑9 YEARS     12 13.6   6  6.5  15 16.8  34 38.4  22 24.8  89100
10‑12 YEARS    5  4.8  13 12.3  12 11.2  30 28.0  47 43.7 107100
TECHNICAL      6  6.4  21 22.5  15 15.6  21 22.4  31 33.2  95100
UNIVERSITY     7  8.2  16 19.5  13 15.6  15 18.1  32 38.7  82100
                                  HERERO                                    
            CAN'T SAY   FARM    OPERATIVE   OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
0‑9 YEARS     12 12.8  43 45.1   5  5.3  13 13.5  22 23.3  94100
10‑12 YEARS    8  7.7  49 50.4   7  7.5  12 12.4  22 22.0  98100
TECHNICAL      7  8.7  28 32.4  11 12.3  15 17.8  25 28.8  86100
UNIVERSITY     7  9.5  23 32.5   1  2.0  23 31.7  17 24.3  71100
                                  OVAMBO                                    
            CAN'T SAY   FARM     INDUSTRY   OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
0‑9 YEARS     11 11.0  23 23.5   7  7.3  33 34.5  23 23.6  97100
10‑12 YEARS    8  7.3  12 12.0   7  6.5  47 45.4  29 28.7 103100
TECHNICAL      7  8.0  10 10.4   8  8.9  45 47.4  24 25.3  94100
UNIVERSITY     7  8.6   8  9.9   0   .0  43 54.4  21 27.1  79100
                                  DAMARA                                    
            CAN'T SAY   FARM      FARM      OTHER      OTHER    TOTAL 
                        OWNERS   LABORER   LABORER                    
0‑9 YEARS     11 13.0  13 15.4   2  2.4  28 32.6  32 36.6  87100
10‑12 YEARS    8  8.7  20 23.7   8  9.3  26 29.8  25 28.6  86100
TECHNICAL      9 10.4  12 13.6   4  4.6  38 43.1  25 28.3  87100
UNIVERSITY     7  9.8   9 12.3  11 15.9  32 46.2  11 15.7  69100
                                  NAMA                                      
            CAN'T SAY EDUCATION   FARM      OTHER      OTHER    TOTAL 
                                  OWNERS   LABORER                    
0‑9 YEARS     11 12.2  16 18.7  21 23.5  18 21.1  21 24.5  87100
10‑12 YEARS    8  9.0  12 14.4  24 29.1  21 24.6  19 22.8  83100
TECHNICAL      9 10.7   3  3.3  16 19.3  27 31.7  30 35.0  85100
UNIVERSITY     7 10.0   2  3.1  10 15.1  30 44.8  18 26.9  68100












[bookmark: _Toc243142883][bookmark: _Toc243143434]Table 136. Stereotype Female Occupations by Education

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
0‑9 YEARS     11 12.1  13 13.6  40 42.4   8  8.3  22 23.6  94100
10‑12 YEARS    5  5.3   5  5.2  25 26.2  30 31.2  31 32.1  97100
TECHNICAL      6  6.6  11 12.4  27 29.6  18 19.8  29 31.6  92100
UNIVERSITY     7  8.5  26 32.1   6  7.3  24 29.5  18 22.5  80100
                                  ENGLISH                                   
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
0‑9 YEARS     13 15.8  13 16.6  33 41.2   7  8.8  14 17.5  81100
10‑12 YEARS    7  8.2  12 13.6  30 33.4  12 13.4  28 31.5  90100
TECHNICAL      7  7.4   8  8.7  42 46.5   8  8.4  26 28.9  91100
UNIVERSITY     8 10.8  13 18.2  12 17.3  15 20.8  24 32.9  72100
                                  GERMAN                                    
            CAN'T SAY CLERICAL    SALES    NO WORK     OTHER    TOTAL 
0‑9 YEARS     12 15.3  21 27.1   4  5.4   4  4.5  38 47.8  79100
10‑12 YEARS    8  9.5  20 24.0   9 10.1  23 27.3  25 29.2  85100
TECHNICAL      7  8.0  16 19.2   7  8.2  27 32.3  27 32.3  84100
UNIVERSITY     8 10.4  11 14.9   7  9.4  24 32.5  24 32.7  73100
                                  COLOURED                                  
            CAN'T SAY EDUCATION CLERICAL    SALES      OTHER    TOTAL 
0‑9 YEARS     11 13.2  14 16.6  31 36.3  11 13.2  18 20.7  86100
10‑12 YEARS   10 11.1   4  4.5  33 34.4  12 13.2  35 36.9  95100
TECHNICAL      6  6.6   9 10.0  31 33.6  18 19.4  28 30.4  91100
UNIVERSITY     7  9.6   3  4.2  23 32.5   9 12.5  29 41.1  70100
                                  HERERO                                    
            CAN'T SAY   FARM    SERVICES   NO WORK     OTHER    TOTAL 
                        OWNERS                                        
0‑9 YEARS     11 12.1   3  3.2  42 48.3  21 24.3  11 12.1  88100
10‑12 YEARS    8  7.3   4  4.2  61 59.2  22 21.3   8  8.1 103100
TECHNICAL      7  8.1   2  2.4  49 52.2  15 15.7  20 21.7  93100
UNIVERSITY     7 10.0   5  6.8  36 52.7  10 14.9  11 15.7  68100
                                  OVAMBO                                    
            CAN'T SAY   SALES   SERVICES   NO WORK     OTHER    TOTAL 
0‑9 YEARS     11 11.2  23 24.6  26 26.9  12 12.8  23 24.6  95100
10‑12 YEARS    8  7.3  11 11.2  48 46.9  10 10.2  25 24.4 103100
TECHNICAL      7  7.7   6  6.8  38 43.7   7  8.5  29 33.3  88100
UNIVERSITY     7  9.9   3  4.1  28 41.1  12 17.3  19 27.7  69100
                                  DAMARA                                    
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
0‑9 YEARS     11 12.1  50 56.5   3  3.2  11 12.1  14 16.1  88100
10‑12 YEARS    8  7.7  67 67.8   4  4.2  10  9.8  10 10.5  98100
TECHNICAL      7  7.4  51 55.1   9 10.0   9 10.0  16 17.5  92100
UNIVERSITY     7 10.2  44 66.0   3  5.0   4  6.6   8 12.3  67100
                                  NAMA                                      
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
0‑9 YEARS     11 12.6  43 51.3   4  4.2  18 21.0   9 10.9  84100
10‑12 YEARS    8  8.0  56 60.1   4  4.4  12 13.3  13 14.1  94100
TECHNICAL      7  7.7  46 52.5   8  9.0  11 12.7  16 18.1  88100
UNIVERSITY     7 10.3  41 62.2   4  6.2   6  9.2   8 12.0  66100














[bookmark: _Toc243142884][bookmark: _Toc243143435]Table 137. Stereotype Male Occupations by Occupation

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY OFFICIALS   FARM    CLERICAL     OTHER    TOTAL 
                                  OWNERS                              
SKILL          8  4.6  51 31.1  44 26.8   9  5.5  52 32.0 164100
SEMI‑SKILL     7  5.3  30 24.1  30 24.8  15 11.9  41 33.9 122100
UNSKILL       12 14.0   9 10.5  23 26.9  22 24.8  21 23.8  87100
                                  ENGLISH                                   
            CAN'T SAY PROFESSIONMANAGERS  CLERICAL     OTHER    TOTAL 
SKILL          9  5.3  30 18.6  79 49.1   8  4.9  35 22.0 160100
SEMI‑SKILL     6  5.1  13 11.8  39 34.1  19 16.4  37 32.6 113100
UNSKILL       13 16.2   3  3.6  28 35.0  20 25.5  16 19.7  79100
                                  GERMAN                                    
            CAN'T SAY PROFESSIONMANAGERS  H INDUSTRY   OTHER    TOTAL 
SKILL          8  4.3  14  8.2  74 42.0  10  5.5  70 40.0 175100
SEMI‑SKILL     7  6.1  19 16.6  40 33.7  14 12.3  37 31.3 118100
UNSKILL       14 17.7   3  3.7  19 25.2   8 10.6  33 42.7  77100
                                  COLOURED                                  
            CAN'T SAY   ARTS    CLERICAL  H INDUSTRY   OTHER    TOTAL 
SKILL          8  4.5  37 21.8  25 14.9  34 20.1  65 38.6 168100
SEMI‑SKILL     7  6.2  14 11.8  15 12.8  37 32.1  43 37.0 116100
UNSKILL       12 14.1   5  6.0  15 17.5  28 32.7  26 29.7  87100
                                  HERERO                                    
            CAN'T SAY   FARM    OPERATIVE   OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
SKILL          8  5.0  60 39.9  12  8.0  33 22.1  38 25.0 151100
SEMI‑SKILL    10  8.3  49 42.0   9  7.6  21 17.7  28 24.4 116100
UNSKILL       14 16.6  38 46.3   4  4.3   9 10.9  18 21.9  82100
                                  OVAMBO                                    
            CAN'T SAY   FARM     INDUSTRY   OTHER      OTHER    TOTAL 
                        OWNERS             LABORER                    
SKILL          8  4.6  20 12.3   8  4.6  82 49.4  48 29.2 166100
SEMI‑SKILL     9  7.4  15 12.4   5  4.0  57 47.2  35 28.9 120100
UNSKILL       13 15.3  19 22.2  10 11.4  27 32.3  16 18.7  85100
                                  DAMARA                                    
            CAN'T SAY   FARM      FARM      OTHER      OTHER    TOTAL 
                        OWNERS   LABORER   LABORER                    
SKILL          8  5.2  25 17.1  20 13.6  64 44.2  29 19.8 146100
SEMI‑SKILL    11 10.6  16 15.5   3  2.9  39 37.2  36 33.8 105100
UNSKILL       13 16.4  14 17.4   2  2.9  24 30.0  26 33.2  79100
                                  NAMA                                      
            CAN'T SAY EDUCATION   FARM      OTHER      OTHER    TOTAL 
                                  OWNERS   LABORER                    
SKILL          8  5.3   8  5.5  29 20.7  55 38.3  43 30.3 143100
SEMI‑SKILL    10 10.5  11 10.6  21 20.8  30 30.4  28 27.7 100100
UNSKILL       13 16.3  16 19.6  21 26.5  14 17.7  16 19.9  80100














[bookmark: _Toc243142885][bookmark: _Toc243143436]Table 138. Stereotype Female Occupations by Occupation

             #    %   #    %   #    %   #    %   #    %   #    %

                                  AFRIKANER                                 
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
SKILL          8  4.7  35 21.5  32 19.9  39 24.1  48 29.8 162100
SEMI‑SKILL     7  5.7  13 11.6  36 31.0  26 22.9  33 28.8 115100
UNSKILL       12 14.8   7  7.9  31 37.6  16 19.1  17 20.6  82100
                                  ENGLISH                                   
            CAN'T SAY EDUCATION CLERICAL   NO WORK     OTHER    TOTAL 
SKILL          9  5.7  20 12.9  46 30.3  26 17.3  51 33.7 151100
SEMI‑SKILL    10  9.5  17 16.0  39 36.8  13 12.1  27 25.6 107100
UNSKILL       13 17.3   9 11.6  35 47.2   5  6.7  13 17.2  75100
                                  GERMAN                                    
            CAN'T SAY CLERICAL    SALES    NO WORK     OTHER    TOTAL 
SKILL          8  5.8  27 18.7  12  8.0  45 30.9  53 36.7 144100
SEMI‑SKILL     9  9.3  21 21.1   6  5.8  27 26.7  38 37.1 102100
UNSKILL       14 18.8  21 29.0   7  9.5   6  8.1  25 34.6  72100
                                  COLOURED                                  
            CAN'T SAY EDUCATION CLERICAL    SALES      OTHER    TOTAL 
SKILL          8  5.0  12  7.8  56 37.0  23 15.0  53 35.3 151100
SEMI‑SKILL    11 10.7  12 11.1  34 32.4  16 15.3  32 30.5 104100
UNSKILL       13 15.3   8  9.3  30 35.0  10 11.9  24 28.5  84100
                                  HERERO                                    
            CAN'T SAY   FARM    SERVICES   NO WORK     OTHER    TOTAL 
                        OWNERS                                        
SKILL          8  4.8   6  3.7  91 57.8  28 17.4  26 16.3 158100
SEMI‑SKILL     9  8.2   5  4.2  53 48.5  28 26.1  14 13.0 109100
UNSKILL       13 15.3   4  5.1  45 52.6  14 17.0   8 10.0  85100
                                  OVAMBO                                    
            CAN'T SAY   SALES   SERVICES   NO WORK     OTHER    TOTAL 
SKILL          8  4.9   8  5.0  71 45.5  19 12.4  50 32.2 156100
SEMI‑SKILL     8  7.1  20 17.0  45 39.2  13 11.6  29 25.1 115100
UNSKILL       13 15.6  16 19.6  26 31.6  10 12.1  18 21.1  83100
                                  DAMARA                                    
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
SKILL          8  4.8  97 61.0  10  6.0  17 11.0  27 17.2 159100
SEMI‑SKILL     8  7.7  71 66.7   7  6.3   8  7.4  13 11.9 107100
UNSKILL       13 16.4  44 55.9   3  4.0  10 12.8   9 11.0  79100
                                  NAMA                                      
            CAN'T SAY SERVICES    OTHER    NO WORK     OTHER    TOTAL 
                                 LABORER                              
SKILL          8  5.1  88 58.7   9  6.1  20 13.1  26 17.1 149100
SEMI‑SKILL     8  7.9  57 54.8   7  6.5  19 18.5  13 12.3 104100
UNSKILL       13 16.6  44 56.4   4  4.9   9 12.0   8 10.2  78100





[bookmark: _Toc243142244]Stereotype Occupation Tables








[bookmark: _Toc243142886][bookmark: _Toc243143437]Table 139. General interaction Responses

                                                                         
                                                                #     %  

98. Skipped altogether (no 1st or 2nd response)                 77   9.5%
00. Cannot say                                                 20   2.5%
 1. Relationships have improved                                 10   1.3%
 2. People try in friendship and peace                           8   1.0%
 3. Government or politics cause problems                       80   9.9%
 4. Some situations better and some worst                       21   2.6%
 5. Racism, superiority of whites                               39   4.9%
 6. Can do anything if you have money                            1    .1%
 7. People get along well                                      176  21.9%
 8. People do not get along well                                46   5.7%
 9. Things are getting worst                                     8   1.0%
10. No one is concerned with ethnicity any more                  1    .2%
12. Relationships have not improved                              4    .4%
13. Children and students get along better than others           4    .5%
14. Don't want war in Namibia                                    3    .4%
15. Different races discriminate against each other             40   5.0%
16. Get along better at work or in business                     21   2.6%
17. Things are getting better                                   31   3.8%
18. Things have not Changed                                      4    .5%
19. We want our country back/Free Namibia/Namibia is occupied   11   1.3%
20. People are exploited or oppressed                            3    .4%
21. Problems are eliminated by modernization                     1    .2%
22. Things have changed                                          5    .6%
23. War is not far away                                          1    .2%
24. Poor people hate the rich                                    1    .1%
25. Language disrupts communications                            12   1.5%
26. Students are not helping                                     1    .1%
27. Get along in church                                         10   1.3%
28. Wages and work are not fair                                  8   1.0%
29. Want government where all are equal                         10   1.3%
30. Don't understand or care about politics                      9   1.1%
31. Whites want segregation and apartheid                       11   1.4%
32. Need to change people’s attitudes                            8   1.0%
33. Sports helps relations                                       3    .4%
34. Financial matters cause conflict                             1    .2%
35. Communication is poor                                        4    .4%
36. Still need more change                                       2    .3%
37. Cooperation in wok helps relations                           1    .1%
38. Groups are starting to communicate                           1    .2%
39. Some ethnic groups mix, others do not                       16   2.0%
40. Don't want cultures to unite and kill traditions             1    .2%
41. People must try to understand each other                     5    .6%
42. Liberation comes from education                              8   1.0%
43. Active public violence is needed                             2    .3%
45. Communication in different groups has improved               8   1.0%
46. Differing cultures interfere with communication             19   2.3%
48. People must live in peace                                    1    .1%




[bookmark: _Toc243142887][bookmark: _Toc243143438]Table 139. General interaction Responses (Cont)

                                                                         
                                                                #     %  

49. Namibia needs liberation                                     4    .5%
50. Must stick with own people                                   1    .1%
51. Okay                                                         2    .3%
52. No need to separate races any longer                         2    .3%
53. Differs from person to person                                1    .2%
54. Only solution is a 'peaceful one'                            2    .2%
55. Trouble comes from apartheid                                 2    .3%
56. People must work together as Namibians                       6    .8%
57. I don't want it to change                                    2    .3%
58. Apartheid is going                                           2    .3%
59. Need equal opportunities for all                             2    .2%
60. Don't want 'racism' (apartheid)                              2    .3%
61. People should live where they want                           3    .4%
62. Homelessness is a problem                                    2    .2%
63. More tolerance between ethnic groups                         1    .2%
64. Our people grow stronger                                     1    .1%
65. Everyone is tradition (culture) conscious                    5    .6%
66. Must look to God for guidance                                1    .2%
68. People must stand together and unit                          1    .2%
69. There is underlying tension                                  1    .1%
70. Peoples differ in religion/Religion is a problem             1    .1%
                                                                         
    TOTAL                                                      805 100.0%












[bookmark: _Toc243142888][bookmark: _Toc243143439]Table 140. General Interactions (recoded)

CANNOT SAY                                20   2.7%
THINGS ARE BETTER                         215  29.5%
THINGS ARE WORST                           62   8.5%
GOVERNMENT CAUSES PROBLEMS                 80  10.9%
SOME BETTER‑SOME WORST                     72   9.9%
DISCRIMINATION CAUSES PROBLEMS             95  13.1%
ETHNICITY CAUSES PROBLEMS                  58   8.0%
ETHNICITY NOT A PROBLEM                    25   3.4%
NEED LIBERATION                            29   4.0%
NEED TO TRY TO IMPROVE                     49   6.8%
OTHER                                      24   3.3%
TOTAL                                     728 100.0%







[bookmark: _Toc243142889][bookmark: _Toc243143440]Table 142. General Interactions by 'Racial' Category

                                AFRICAN   COLOURED     WHITE      TOTAL   
                              
                                #    %    #    %    #    %    #    %  

CANNOT SAY                      11  4.2    4  3.0    4  1.4   20  2.8
RELATIONS ARE BETTER             34 12.5   36 25.4  140 46.0  210 29.3
RELATIONS ARE WORST              26  9.8   20 14.2   15  5.0   62  8.6
GOVERNMENT CAUSES PROBLEMS       45 16.7    5  3.5   28  9.3   78 10.9
SOME BETTER‑SOME WORST           21  8.0   24 17.2   26  8.5   72 10.0
DISCRIMINATION CAUSES PROBLEMS   51 19.0   20 14.3   23  7.4   94 13.1
ETHNICITY CAUSES PROBLEMS        22  8.2   10  7.2   26  8.5   58  8.1
ETHNICITY NOT A PROBLEM           6  2.1    3  2.0   15  4.9   23  3.3
NEED LIBERATION                  17  6.3    3  2.1    8  2.6   28  3.9
NEED TO TRY TO IMPROVE           24  8.7   12  8.7   11  3.7   47  6.6
OTHER                            12  4.5    4  2.5    8  2.7   24  3.3
                                                                      
TOTAL                           269100.0  142100.0  305100.0  715100.0











[bookmark: _Toc243142890][bookmark: _Toc243143441]Table 143. General Interactions by Residence

                               KATUTURA   KHOMASDAL  WINDHOEK     TOTAL   
                              
                                #    %    #    %    #    %    #    %  

CANNOT SAY                      13  4.8    3  3.1    4  1.2   20  2.8
RELATIONS ARE BETTER             28 10.7   24 26.4  161 43.8  214 29.5
RELATIONS ARE WORST              25  9.6    9 10.1   27  7.3   62  8.5
GOVERNMENT CAUSES PROBLEMS       42 15.7    7  7.8   31  8.3   80 11.0
SOME BETTER‑SOME WORST           22  8.3   18 19.4   32  8.7   72  9.9
DISCRIMINATION CAUSES PROBLEMS   52 19.5   11 11.6   33  9.0   95 13.1
ETHNICITY CAUSES PROBLEMS        24  9.1    8  8.5   26  7.1   58  8.0
ETHNICITY NOT A PROBLEM           7  2.7    4  3.9   14  3.8   25  3.4
NEED LIBERATION                  18  6.7    1  1.6   10  2.6   29  3.9
NEED TO TRY TO IMPROVE           25  9.3    4  3.9   20  5.3   48  6.6
OTHER                            10  3.7    4  3.9   10  2.8   24  3.3
                                                                      
TOTAL                           265100.0   91100.0  368100.0  725100.0










[bookmark: _Toc243142891][bookmark: _Toc243143442]Table 144. General Interactions by Personal Income

                                0‑R499    R500‑R999 R1000‑R1499 R1500 OR     TOTAL   
                                                                  MORE               
                              
                                #    %    #    %    #    %    #    %    #    %  

CANNOT SAY                      13  6.6    3  2.5    3  2.6    1   .5   20  2.8
RELATIONS ARE BETTER             31 16.0   26 22.7   39 32.3  110 39.7  206 29.2
RELATIONS ARE WORST              17  9.0   13 11.5    7  6.1   22  8.1   60  8.5
GOVERNMENT CAUSES PROBLEMS       27 13.8   13 11.7    5  3.8   32 11.6   77 10.9
SOME BETTER‑SOME WORST           21 11.0   12 10.7   15 12.6   21  7.5   69  9.8
DISCRIMINATION CAUSES PROBLEMS   32 16.5   17 14.4   15 12.2   31 11.1   94 13.3
ETHNICITY CAUSES PROBLEMS        15  7.7   10  8.7   14 11.3   20  7.1   58  8.2
ETHNICITY NOT A PROBLEM           6  2.9    3  2.5    5  3.8   12  4.2   25  3.5
NEED LIBERATION                  10  5.1    5  4.3    6  5.4    7  2.6   29  4.1
NEED TO TRY TO IMPROVE           14  7.3    9  8.0    7  6.0   16  5.7   46  6.6
OTHER                             8  4.0    4  3.1    5  3.9    5  2.0   22  3.1
                                                                                
TOTAL                           193100.0  115100.0  120100.0  277100.0  706100.0










[bookmark: _Toc243142892][bookmark: _Toc243143443]Table 145. General Interactions by Household Income

                                0‑R799   R800‑R1499 R1500‑R2500 R2500 OR     TOTAL   
                                                                  MORE               
                              
                                #    %    #    %    #    %    #    %    #    %  

CANNOT SAY                      11  5.8    4  2.9    5  3.7    0   .0   20  2.8
RELATIONS ARE BETTER             27 13.8   27 22.1   45 33.0  110 42.9  209 29.4
RELATIONS ARE WORST              16  8.4   18 14.3    9  6.6   19  7.3   62  8.7
GOVERNMENT CAUSES PROBLEMS       25 13.1   13 10.4   12  8.5   26 10.1   76 10.7
SOME BETTER‑SOME WORST           25 12.8   11  8.8   16 11.8   16  6.3   68  9.6
DISCRIMINATION CAUSES PROBLEMS   37 19.0   18 14.4   15 10.8   26 10.1   95 13.4
ETHNICITY CAUSES PROBLEMS        18  9.2    9  7.3   10  7.4   21  8.2   58  8.2
ETHNICITY NOT A PROBLEM           4  2.2    4  3.4    7  5.0    9  3.7   25  3.5
NEED LIBERATION                   8  4.4    8  6.3    7  4.9    6  2.2   29  4.0
NEED TO TRY TO IMPROVE           15  7.7    6  5.2    9  6.2   16  6.2   46  6.4
OTHER                             7  3.6    6  4.9    3  2.1    8  3.1   24  3.3
                                                                                
TOTAL                           194100.0  124100.0  137100.0  256100.0  711100.0










[bookmark: _Toc243142893][bookmark: _Toc243143444]Table 146. General Interactions by Religion

                                 ROMAN      DUTCH    LUTHERAN     OTHER      TOTAL   
                               CATHOLIC    REFORM                                    
                              
                                #    %    #    %    #    %    #    %    #    %  

CANNOT SAY                       3  1.9    3  1.8   11  6.6    3  1.5   20  2.9
RELATIONS ARE BETTER             31 20.7   87 48.8   33 19.5   48 26.2  199 29.2
RELATIONS ARE WORST              13  8.7    9  5.1   14  8.4   25 13.3   61  9.0
GOVERNMENT CAUSES PROBLEMS       19 12.6   17  9.7   25 14.5   13  7.0   74 10.8
SOME BETTER‑SOME WORST           19 12.8    9  5.1   16  9.2   24 13.1   68 10.0
DISCRIMINATION CAUSES PROBLEMS   21 14.0    7  3.7   30 17.7   31 17.0   89 13.1
ETHNICITY CAUSES PROBLEMS        12  8.4   16  8.8    9  5.4   17  8.9   54  7.9
ETHNICITY NOT A PROBLEM           2  1.4   12  6.5    6  3.3    3  1.7   23  3.3
NEED LIBERATION                  11  7.2    3  1.9    8  4.6    6  3.3   28  4.1
NEED TO TRY TO IMPROVE           10  6.8    7  4.0   13  7.5   12  6.7   42  6.2
OTHER                             8  5.4    8  4.4    6  3.3    2  1.2   24  3.5
                                                                                
TOTAL                           148100.0  178100.0  171100.0  185100.0  681100.0










[bookmark: _Toc243142894][bookmark: _Toc243143445]Table 147. General Interactions by Education

                               0‑9 YEARS 10‑12 YEARSCOLLEGE/   UNIVERSITY    TOTAL   
                                                    TECHNICAL    DEGREE              
                              
                                #    %    #    %    #    %    #    %    #    %  

CANNOT SAY                      12  6.8    3  1.4    5  2.8    0   .0   20  2.8
RELATIONS ARE BETTER             22 12.5   63 31.7   66 36.0   61 38.7  212 29.6
RELATIONS ARE WORST              15  8.5   20 10.0   11  5.8   16 10.3   62  8.6
GOVERNMENT CAUSES PROBLEMS       22 12.4   17  8.7   24 13.3   15  9.6   79 11.0
SOME BETTER‑SOME WORST           20 11.2   14  7.0   26 14.1    8  4.8   67  9.4
DISCRIMINATION CAUSES PROBLEMS   28 16.1   39 19.6   12  6.4   16 10.0   95 13.2
ETHNICITY CAUSES PROBLEMS        16  8.8   13  6.6   14  7.8   14  9.2   57  8.0
ETHNICITY NOT A PROBLEM           6  3.2    4  1.9    5  2.5    9  5.9   23  3.3
NEED LIBERATION                   9  5.2   10  5.2    7  3.7    2  1.5   29  4.0
NEED TO TRY TO IMPROVE           18 10.0    9  4.4    9  4.9   12  8.0   48  6.7
OTHER                             9  5.2    7  3.4    5  2.5    3  2.0   24  3.3
                                                                                
TOTAL                           177100.0  198100.0  184100.0  156100.0  715100.0











[bookmark: _Toc243142895][bookmark: _Toc243143446]Table 148. General Interactions by Occupation

                                 SKILL   SEMI‑SKILL   UNSKILL    TOTAL    
                              
                                #    %    #    %    #    %    #    %  

CANNOT SAY                       4  1.2   10  4.2    6  4.1   20  2.8
RELATIONS ARE BETTER            122 37.7   60 26.2   27 17.2  209 29.5
RELATIONS ARE WORST              27  8.2   19  8.1   15  9.7   60  8.5
GOVERNMENT CAUSES PROBLEMS       38 11.6   19  8.1   20 13.0   77 10.8
SOME BETTER‑SOME WORST           27  8.2   25 11.0   18 11.6   70  9.9
DISCRIMINATION CAUSES PROBLEMS   35 10.8   41 17.8   18 11.8   95 13.3
ETHNICITY CAUSES PROBLEMS        23  7.2   18  7.9   14  9.1   56  7.8
ETHNICITY NOT A PROBLEM          13  4.0    6  2.7    6  3.7   25  3.5
NEED LIBERATION                  12  3.8    8  3.4    8  5.4   29  4.0
NEED TO TRY TO IMPROVE           15  4.8   16  7.1   15  9.8   47  6.6
OTHER                             8  2.6    8  3.5    7  4.7   24  3.3
                                                                      
TOTAL                           325100.0  230100.0  156100.0  711100.0










[bookmark: _Toc243142896][bookmark: _Toc243143447]Table 149. General Interactions by 'Racial' Marriage

                              NO‑SLIGHTLYSMWHT‑STRON   TOTAL   
                                OBJECT   G OBJECT              
                              
                                #    %    #    %    #    %  

CANNOT SAY                      13  3.5    7  2.0   20  2.8
RELATIONS ARE BETTER             74 19.3  135 40.8  209 29.2
RELATIONS ARE WORST              39 10.0   22  6.8   61  8.5
GOVERNMENT CAUSES PROBLEMS       43 11.3   36 10.9   80 11.1
SOME BETTER‑SOME WORST           44 11.4   28  8.4   72 10.0
DISCRIMINATION CAUSES PROBLEMS   66 17.2   28  8.6   95 13.2
ETHNICITY CAUSES PROBLEMS        36  9.3   21  6.3   57  7.9
ETHNICITY NOT A PROBLEM           8  2.0   16  4.9   24  3.3
NEED LIBERATION                  19  4.9    9  2.7   28  3.9
NEED TO TRY TO IMPROVE           30  7.9   17  5.3   48  6.7
OTHER                            12  3.2   11  3.4   24  3.3
                                                            
TOTAL                           386100.0  331100.0  716100.0










[bookmark: _Toc243142897][bookmark: _Toc243143448]Table 150. General Interactions by Ethnic Marriage

                              NO‑SLIGHTLYSMWHT‑STRON   TOTAL   
                                OBJECT   G OBJECT              
                              
                                #    %    #    %    #    %  

CANNOT SAY                      15  3.4    5  1.8   20  2.8
RELATIONS ARE BETTER            100 21.8  110 42.3  209 29.2
RELATIONS ARE WORST              45  9.9   16  6.0   61  8.5
GOVERNMENT CAUSES PROBLEMS       58 12.7   21  7.9   79 11.0
SOME BETTER‑SOME WORST           52 11.5   19  7.5   72 10.0
DISCRIMINATION CAUSES PROBLEMS   70 15.4   24  9.4   95 13.2
ETHNICITY CAUSES PROBLEMS        38  8.3   20  7.5   57  8.0
ETHNICITY NOT A PROBLEM           8  1.8   16  6.0   24  3.3
NEED LIBERATION                  21  4.7    7  2.5   28  3.9
NEED TO TRY TO IMPROVE           34  7.5   14  5.2   48  6.7
OTHER                            14  3.1   10  3.8   24  3.3
                                                            
TOTAL                           457100.0  259100.0  716100.0










[bookmark: _Toc243142898][bookmark: _Toc243143449]Table 151. General Interactions by Spouses Ethnicity

                                 SAME     DIFFERENT    TOTAL   
                              
                                #    %    #    %    #    %  

CANNOT SAY                       6  1.2    9  6.5   15  2.5
RELATIONS ARE BETTER            151 33.3   24 17.1  174 29.4
RELATIONS ARE WORST              39  8.7    9  6.3   48  8.1
GOVERNMENT CAUSES PROBLEMS       43  9.5   21 15.0   64 10.8
SOME BETTER‑SOME WORST           51 11.3   12  8.3   63 10.6
DISCRIMINATION CAUSES PROBLEMS   53 11.6   25 18.0   78 13.1
ETHNICITY CAUSES PROBLEMS        35  7.8   12  8.5   47  7.9
ETHNICITY NOT A PROBLEM          19  4.2    2  1.5   21  3.5
NEED LIBERATION                  14  3.1    9  6.7   23  3.9
NEED TO TRY TO IMPROVE           27  5.9   12  8.5   39  6.5
OTHER                            16  3.4    5  3.6   21  3.5
                                                            
TOTAL                           453100.0  139100.0  593100.0
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[bookmark: _Toc243142899][bookmark: _Toc243143450]Table 152. Afrikaner Stereotypes

     Afrikaner Stereotypes Collected in field 
                                              
1.   Drink a lot                              
2.   Fight when drunk                         
3.   Reckless                                 
4.   Discriminate against blacks/hate blacks  
5.   Friendly hosts                           
6.   Negotiate after being pressed            
7.   Exclusive                                
8.   Think they are better than others        
9.   Conservative                             
10.  Arrogant                                 
11.  Reactionaries                            
12.  Materialistic                            
13.  Not trusted                              
14.  Ancient, prehistoric                     
15.  Dominant                                 
16.  Capitalistic                             
17.  Aggressive                               

        Afrikaner Stereotypes from Survey     
                                              
1.   Only think about themselves              
2.   Behave like people without manners       
3.   'Ignoring' type                          
4.   Only speak Afrikaans‑‑no other languages 
5.   Bad look in the face                     
6.   Bourgeois type                           
7.   Stupid big ears                          
8.   Unfriendly, lazy, noisy                  
9.   Superiority attitude                     
10.  Bureaucratic features, bureaucratic snobs
11.  'have their noses in the air'            
12.  Look strong                              
13.  Avoid being touched by non‑whites        
14.  They insist on being called master       
15.  Unpleasantly neat                        
16.  Not fashion conscious                    
17.  Somewhat primitive attitude              
18.  Overweight                               
19.  Carry combs in their socks               
20.  Not very elegant                         



[bookmark: _Toc243142900][bookmark: _Toc243143451]Table 153. English Stereotypes

     English Stereotypes Collected in field   
                                              
1.   Stubborn                                 
2.   Like to be fancy                         
3.   Arrogant                                 
4.   Think they are better                    
5.   English oriented                         
6.   Friendly                                 
7.   Conservative                             
8.   Reserved                                 
9.   Modern                                   
10.  Materialistic                            
11.  Not trusted                              

     English Stereotypes from Survey          
                                              
1.   Friendly people                          
2.   Don't mind carefree appearances          
3.   Don' care how they look‑‑odd people      
4.   Good behaviour                           
5.   Easy going people,'never minded'         
6.   Support non‑white development            
7.   Racists                                  
8.   Grand people                             
9.   Friendly, neat, quiet                    
10.  Polite                                   
11.  Look neat                                
12.  Dress looks very untidy and mixed‑up     
13.  Non‑worrying type of acting              
14.  Fat, untidy, sloppy                      
15.  Ignorant, pompous, dirty looking         
16.  Like Boers                               
17.  Casual way of everything                 
18. Look out of place                         
19.  Untidy women                             
20.  Always easy and outgoing attitude        
21.  Quiet and superior                       
22.  Conscious of making a good impression    
23.  Loud voices                              
24.  Relaxed, informal clothing, slobs        
25.  Always look worried                      
26.  Prim and proper                          
27.  Always polite and well dressed           
28.  Sophisticated                            
29.  Young people more 'with it'              

[bookmark: _Toc243142901][bookmark: _Toc243143452]
Table 154. German Stereotypes

     German Stereotypes Collected in field    
                                              
1.   Rich capitalists                         
2.   Like beer                                
3.   Drive Mercedes                           
4.   Hard working                             
5.   Accurate                                 
6.   Stubborn                                 
7.   Civilized                                
8.   Good                                     
9.   Know everything                          
10.  Aggressive                               
11.  Chauvinistic                             
12.  Loud                                     
13.  Think they are better/ Racists           
14.  Arrogant                                 
15.  Rude                                     
16.  Isolate themselves                       
17.  Cling to culture                         
18.  Short tempered                           
19.  Stingy                                   
20.  Not to be trusted                        
21.  Filthy                                   
22.  Careless                                 

        German Stereotypes from Survey        
                                              
1.   Think only of themselves                 
2.   Always smiling                           
3.   Very sophisticated                       
4.   Support non‑white development            
5.   Friendly, talkative, non‑racist          
6.   'Old fashioned'                          
7.   Friendly                                 
8.   Interesting, comfortable                 
9.   Reckless in their behaviour              
10.  Bossy                                    
11.  Neat                                     
12.  Big ears                                 
13.  80% have good street manners             
14.  Simple and un‑worried                    
15.  Sloppy clothing                          
16.  Wear expensive clothes                   
17.  Move friendly without worries            
18.  Look neglected                           
19.  Noisy                                    
20.  Sloppy appearance sometimes              
21.  Untidy appearance (women)                
22.  Loud, fun loving, happy                  
23.  Ladies often look unkept‑dirty hair      
24.  Spontaneous, down to earth               
25.  Overweight, untidy dress                 
26.  Well fed and bragging                    
27.  Very impolite                            



[bookmark: _Toc243142902][bookmark: _Toc243143453]Table 155. Coloured Stereotypes

     Coloured Stereotypes Collected in field   
                                               
1.   Drink alcohol a lot                       
2.   Fight when drinking and dancing           
3.   Like being prisoners                      
4.   Work in building construction,            
     brick layers, carpenters                  
5.   Believe in white supremacy                
6.   Racists                                   
7.   Indifferent                               
8.   Deceitful                                 
9.   Stubborn                                  
10.  Hard working                              
11.  Friendly                                  
12.  Not culture bound                         
13.  Casual dress                              
14.  Obedient                                  
15.  Not decision makers                       
16.  Aggressive                                
17.  Unconventional                            
18.  Materialistic                             
19.  Illiterate                                
20.  Confused about identity                   
21.  Smoke dagga (marijuana)                   
22.  Unfriendly complex                        

        Coloured Stereotypes from Survey       
                                               
1.   Materialistic                             
2.   Enjoy talking                             
3.   Swear too much                            
4.   Always smiling                            
5.   Very friendly, neat, Afrikaans speakers   
6.   Everyone smokes                           
7.   Noisy                                     
8.   More friendly / informal than Afrikaners  
9.   Happy go lucky                            
10.  Neat appearance                           
11.  Modern clothing, beautiful hair cutting   
12.  Knife wielding                            
13.  Many are conservative                     
14.  Women are fat                             
15.  Quiet, withdrawn, in their place          
16.  Always untidy                             
17.  Speak poor afrikaans                      
18.  Mostly well mannered                      



[bookmark: _Toc243142903][bookmark: _Toc243143454]Table 156. Herero Stereotypes

     Herero Stereotypes Collected in field    
                                              
1.   Like cattle and milk                     
2.   Marry within family                      
3.   Proud                                    
4.   Clean                                    
5.   Traditional                              
6.   Friendly                                 
7.   Shy                                      
8.   Illiterate                               
9.   No injustice                             
10.  Stupid                                   
11.  Communists                               
12.  Uncivilized                              
13.  Racists                                  
14.  Talk loud                                
15.  Like soft jobs                           
16.  Dominant                                 
17.  Belief in holy fire                      
18.  Polygynist                               
19.  Sexists                                  
20.  Patriarchal                              
21.  Rich                                     
22.  Arrogant                                 
23.  Believe in witchcraft                    
24.  Inferiority complex                      
25.  Loyal                                    

        Herero Stereotypes from Survey        
                                              
1.   Act proud‑‑the whites of black Namibians 
2.   So called 'Bourgeois'                    
3.   Clean looks                              
4.   Superiors attitudes towards other groups 
5.   Neat appearance                          
6.   Talk hard and lots                       
7.   Stately, seem friendly                   
8.   Neatly dressed                           
9.   Generate a feeling of exclusion          
10.  Proud and wild                           
11.  Outstanding teeth                        
12.  Men walk proud and straight              
13.  Honest nation                            
14.  Self assured                             
15. Lovely dressed, friendly                  
16.  Well attired                             
17.  Neglected                                

[bookmark: _Toc243142904][bookmark: _Toc243143455]
Table 157. Ovambo Stereotypes

     Ovambo Stereotypes Collected in field    
                                              
1.   Traditional                              
2.   Like home brew/Fight when drunk          
4.   Aggressive and talk too much when drunk  
5.   Rich                                     
6.   Powerful warriors/strong                 
7.   Stubborn                                 
8.   Arrogant                                 
9.   Thieves                                  
10.  Stupid                                   
11.  Illiterate                               
12.  Communists                               
13.  Uncivilized                              
14.  Want better position                     
15.  Poor working class                       
16.  Dominant                                 
17.  Anti‑social                              
18.  Hard working                             
19.  Eat Mahongo                              
20.  Militant                                 
21.  Sexist                                   
22.  Simple lifestyle                         
23.  Capitalistic                             
24.  Untidy/Lazy                              
25.  Believe in witchcraft                    

        Ovambo Stereotypes from Survey        
1.   Materialistic                            
2.   Few are friendly                         
3.   Like to talk loud on the street          
4.   Always behaving, smiling                 
5.   Always have mirror/hunting knife/glasses 
6.   Smell                                    
7.   Poor, clothes untidy                     
8.   Very humble, down to earth               
9.   They don't care what they wear           
10.  Noisy/ Make noise in the streets         
11.  Bad clothes                              
12.  Look poor/Neglected                      
13.  Small protruding buttocks                
14.  Stay in groups/ 'Move like ducks'        
15.  Calm and collected                       
16.  They look childish                       
17.  Too dark                                 
18.  Like to wear tight clothes               
19.  Relative dignity/Carry briefcases        
20.  Traditional                              
21.  Friendly, happy people                   
22.  Look less intelligent                    
23.  Secretive                                
24.  Dark, sweaty bodies                      
25.  Laugh a lot                              
26.  In the street looking for work           



[bookmark: _Toc243142905][bookmark: _Toc243143456]Table 158. Damara Stereotypes

     Damara Stereotypes Collected in field    
                                              
1.   Cowards                                  
2.   Drink alcohol (home brew)                
3.   Insidious                                
4.   Stupid                                   
5.   Illiterate                               
6.   Communists                               
7.   Uncivilized                              
8.   Hard working                             
9.   Friendly                                 
10.  Like to work on farms/nature lovers      
11.  Like the Nama                            
12.  Handsome                                 
13.  Not hard working/Lazy                    
14.  Eat donkey meat                          
15.  Many children/different women            
16.  Allow kids pre‑marital sex/no marriage   
17.  Simple lives                             
18.  Eat porridge                             
19.  Intelligent                              
20.  Neat                                     

        Damara Stereotypes from Survey        
                                              
1.   Don't worry                              
2.   Quarrel and show no respect for others   
3.   Just good manners                        
4.   Always behaving, smiling (like Ovambos)  
5.   Frequent pubs                            
6.   Dirty                                    
7.   Very talkative                           
8.   Sly people                               
9.   Devious                                  
10.  Neat appearance                          
11.  Ugly and arrogant                        
12.  Pretty features                          
13.  Funny clothes                            
14.  Not so ambitious and eager               
15.  Never proud but dirty hair               
16.  Very naughty                             
17.  Somehow do not seem to fit in            
18.  Fat and arrogant                         
19.  Obtrusive sometimes                      
20.  Friendly and happy                       
21.  Noisy                                    









[bookmark: _Toc243142906][bookmark: _Toc243143457]Table 159. Nama Stereotypes

     Nama Stereotypes Collected in field      
                                              
1.   Insidious                                
2.   Steal                                    
3.   Drink too much alcohol                   
4.   Stupid                                   
5.   Illiterate                               
6.   Communists                               
7.   Uncivilized                              
8.   Like Damaras                             
9.   Hard working                             
10.  Friendly                                 
11.  Like to work on farms                    
12.  Unreliable                               
13.  Lazy                                     
14.  Poor                                     
15.  Simple lives                             
16.  Eat porridge                             
17.  Don't believe in marriage                

        Nama Stereotypes from Survey          
                                              
1.   Fat                                      
2.   Big bottoms                              
3.   Not social                               
4.   Good people‑‑neat appearance             
5.   Beautiful short curly hair               
6.   Reserved, proud, not superior            
7.   Neglected appearance, less privileged    
8.   Gaudy colors                             
9.   Their noses are not the same as our      
10.  Look like Bushmen                        
11.  Like to behave like coloureds            
12.  Loud                                     
13.  Friendly, happy                          
14.  poorly dressed                           
15.  Quick witted;always clowns               
16.  Reserved                                 
17.  Not to be relied on                      




[bookmark: _Toc243142246]BIBLIOGRAPHY

Barth, Fredik
  1969  Ethnic Groups and Boundaries.  Boston: Little, Brown, and Company.

Bley, H.
  1971  South‑West Africa under German Rule 1894‑1914.  London: Heineman.

Boonzaier, Emile and John Sharp, ed.
  1988  South African Keywords: The Uses and Abuses of Political Concepts.  South Africa: David Philip Publishers.

Clarence‑Smith, W.G. and R. Moorsom
  1975  "Underdevelopment and Class Formation in Ovamboland 1845‑1915".  Journal of African History XVI:365‑381.

Cohen, Abner, ed.
  1974  Urban Ethnicity.  London: Tavistock. Dashefsky, Arnold, ed.

  1976  Ethnic Identity in Society.  Chicago: Rand McNally.

Dixon, W.J., ed.
  1988  BMDP Statistical Software Manual.  Berkeley: University of California Press.

Keefe, Susan Emley, ed.
  1989  Negotiating Ethnicity:  The Impact of Anthropological Theory and Practice. National Association of Practicing
        Anthropologists.

Fanon F.
  1963  The Wretched of the Earth.  New York: Grove Press.

Galton, F.
  1852  Interior of South Africa.  London.

Goldblatt, I.
  1971  History of South West Africa.  Cape Town: Juta.

Gordon, Robert
  1972  "Some Sociological Aspects of Verbal Communication In Okombahe, S.W.A.: A Community Study".  Unpublished M.A. Thesis Stellenbosch University.

Green, Reginald, Kimmo Kiljunen and Marja‑Liisa Kiljunen, ed
  1981  Namibia: The Last Colony.  London: Longman Group Limited.

Henrici, Phyllis, ed.
  1989  World Almanac.  New York: Scripps‑Howard Company.

Holloman, Regina E. and Serghii A. Arutiuniv, ed.
  1978  Perspectives on Ethnicity.  Paris: Mouton Publishers.

Legum, Colin and John Drysdale
  1968‑1985  Africa Contemporary Records.  London: African Research Ltd.

Loeb, Edwin M.
  1962  In Feudal Africa.  Publication No. 23, Indiana University Research Center.  Bloomington: Indiana University.

Mitchell, J. Clyde
  1966  "Theoretical Orientations in African Urban Studies".  In The Social Anthropology of Complex Societies, M. Banton (editor) London: Tavistock.

  1969  Social Networks in Urban Situations.  Manchester: Manchester University Press.

Mbuende, Kaire
  1986  Namibia, The Broken Shield.  Sweden: Liberforlag.

Pendleton, Wade C.
  1974  Katutura: A Place Where we do not Stay.  San Diego: SDSU Press.

  1990  Health and Daily Living Survey of Windhoek, Namibia (1988‑1989).  Windhoek: NISER.

Pomeroy, William J.
  1986  Apartheid, Imperialism, and African Freedom. New York: International Publishers.

Population Reference Bureau
  1989  World Population Data Sheet.  Washington, D.C.: Population Reference Bureau.

Rex, John and David Mason, ed.
  1986  Theories of Race and Ethnic Relations.  New York: Cambridge University Press.

Roosens, Eugeen E.
  1989  Creating Ethnicity.  Newbury Park: SAGE Publications.

Rose, Jerry D.
  1976  People: The Ethnic Dimension in Human Relations. Chicago: Rand McNally College Publisher.

Rossouw, J.P.H. and J.L. Van Tonder (ed)
  1989  Southern African Demographic and Health Survey: Namibia 1989: Infant Mortality and Child Health.  South Africa: Human Research Council.

Rotberg, Robert I.
  1983  Namibia: Political and Economic Prospects.  Lexington MA.: Lexington books.

Rothman, Jack
  1977  Issues in Race and Ethnic Relations.  Michigan: F.E. Peacock Publishers, Inc.

Royce, Anya Peterson
  1982  Ethnic Identity: Strategies of Diversity.  Indiana: Indiana University Press.

Schaefer, Richard
  1984  Racial and Ethnic Groups.  Boston: Little, Brown, and Co.

Schapera, I.
  1930  The Khoisan People of South Africa.  London: Routledge and Kegan Paul.

Schoeman, Stanley and Elna Schoeman (compilers)
  1984  Namibia World Bibliographical Series.  Oxford, England: Clio Press Ltd.

Smith, Susanna
  1986  Namibia: A Violation of Trust.  Oxford, England: Oxfam.

Soggot, David
  1986  Namibia: The Violent Heritage.  London: Rex Collins Ltd.

SPSS Inc.
  1986  SPSSX User's Guide. Second ed. Chicago:  Marketing Department SPSS Inc..

Thompson, Richard H.
  1989  Theories in Ethnicity.  Westport, CT: Greenwood Press, Inc.

United Nations
  1974‑1986  Demographic Yearbook.  New York: United Nations Press.

  1989  "The Birth of a Nation".  New York: United Nations Press.

US Department of Commerce
  1977‑1985  World Population Profile.  Washington, D.C.: Bureau of Census.

Vedder, H.
  1938  South West Africa in Early Times.  London: Oxford University Press.

Wellington, J.H.
  1967  South West Africa and Its Human Issues.  London: Oxford University Press.

Wendt, W.E.
  1974/1975  Journal Of South West Africa Scientific Society XXIX.

0


image4.png
All Stereotype Occupations
Regardless of Gender

Managers
1185 23%
Glercal Professionsl
a1y 18 16%
Sales Warler
245 6% 00 Not Work
Skillad Worker e
3226%
Laborer
Service Worker 683 13%
885 17%

Not: Peroentages Rounded




image5.png
All Stereotype Interactions
Regardless of Ethnicity

£

Note: Percentages Rounded




image6.jpeg
SECTION XI

In your opinion, what are the most characteristic occupations that people in the following groups
have?
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SECTION XI

In your opinion, how well do members of different language/cthnic groups get alonqg in Namibia today?
fre there any particular circumstances where people get on betler or worse?
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